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1. O6iK, aHai3 i BHYTPIIIHPOTOCIIOAAPCHKUI KOHTPOJIb BUILJIAT MTPalliBHUKAM: OpraHisanis i MeTonuka

2. Accounting, analysis and in-company control of payments to employees: organization and methods

Pedepar:

1. MeTo1o nucepralii € 06rpyHTYBaHHSI TEOPETUYHHUX 10JIOKEHb Ta PO3POOKaA MTPAKTUYHMX PEKOMEHAALIIN 3
YIOCKOHAJIEHHSI OpraHisallii i MeTOIMKY 001Ky, aHaJi3y Ta BHYTPIIIHbOIOCIIOAAPChKOT0 KOHTPOJIIO BUILJIAT
IpaliBHUKAM, CIIPSIMOBAHUX HA YCYHEHHS CyNIEPEWINBUX iIHTEPECIB Cy0'€KTiB COLiabHO-TPYLOBUX BiIHOCHH.
O6'eKTOM JOCIiTKEHHS € 00iKOBUI IpoLiec, aHai3 i BHyTPIlIHbOTOCIIOAAPCHKUI KOHTPOJIb BUILIAT [IPALliBHUKAM.
[TpenMeTOM OCTiIKEHHSI € CYKYITHICTh TEOPETUYHHUX, OPraHi3aliiHO-MEeTOANYHHUX Ta IPAKTUYHUX [IUTaHb OOJIKY
Ta KOHTPOJIbHO-aHAJITUYHOTO 3a0€3[e4YeHHs BUIIAT IIPaliBHUKaM. MeTOIU AOCHIIPKEHHS: TEOPETUYHOTO
y3araJlbHEHHS, iHIYKTUBHUH, OE€YKTUBHUM, CIIOCTEPEKEHHS], TPYITyBaHHS, iCTOPUYHUN, MOJIEIIOBAHHS Ta
CTaTUCTUYHI MeTou 06po6Kku iHpopMaliii. HaykoBa HOBU3HA OJlep’KaHUX Pe3yJbTaTiB I0JISITa€ B OO PYHTYBaHHi
TEOPETUYHUX TI0JIOXKEHD 1 po3p0o0Lii peKOMEHTALN 3 YAOCKOHAJIEHHSI METOOUKHY Ta OpraHisauii 061Ky, aHamizy i
BHYTPIIIHbOTOCIOAAPChKOr0 KOHTPOJII0 (OPMYyBaHHS 3a6e31eueHb [Jis 3[iICHEHHS BUILJIAT NpalliBHUKAM, 11O

CIIpUSTUME TIOBHOLIIHHOMY BiZITBOPEHHIO TPYJOBUX PECYPCIB SIK OCHOBY 3POCTaHHS HalliOHAJIBHOTO 6araTcTBa



KpaiHM Ta 3MEHIIEHHS BiITOKY HOCIIB iHTeJIeKTy B yMOBax IJ100a1i3aliiiHiX IPOLECIB, IO Bifj0yBAIOTbCS B
€KOHOMiIlli. Briepiue: -TeopeTuyHO OOI'PYHTOBAaHO HEeOOXinHiCTh GopMyBaHHS GOHIY BUILJIAT COLIiaJIbHUX IapaHTii
IIpaljiBHMKaM 3a PaxyHOK IIPUOYTKY 3 ypaxyBaHHSIM IPOLYKTUBHOCTI BUKOHAHHS TPYJ0BUX O0OB'SI3KiB, 10 AJI0
3MOTY KOHKPETH3YyBaTU HAIPsIMUA 06JIIKOBOTO BiJOOPaKEHHS COLiaJIbHUX [IPOLECiB Ha MiJIPUEMCTBI Ta MiIBULIUTU
ePeKTUBHICTb iX BHYTPIiLIHBOIOCIIOJIAPCHKOI0 KOHTPOJIIO. YIOCKOHAJIEHO: ~KJlacuQiKallilo coliaJlbHUX rapaHTii Ha
OCHOBi HayKOBO OOI'PYHTOBAHUX IiZIX0/iB 10 ii T0OYI0BY Ta TEOPETUYHOI'O OOIPYHTYBAHHS 3alIPOIIOHOBAHUX O3HAK;
-Oprasisariiio 061Ky 3 BpaxyBaHHSIM iepapxii HOpMATMBHOTO PEryJIl0BaHHS Ta BUIiJIEHHS €JIEMEHTIB 00J1iKOBOi
MOJIITUKY OO0 BUIIAT IIPALiBHUKAM; ~CUCTEMY BHYTPIIIHLOI 3BiTHOCTI Ta €J1eMEHTHU (PiHAHCOBOI 3BiTHOCTI MO0
BiOOpa’KeHHSI COLliaJIbHUX BUILIAT IIPaliBHUKAM; ~METOLUYHI [iTX04u 10 06JIiKy BUILJIAT IIPALliBHUKAM IIJISIXOM
CTBOPEHH$ JOJATKOBUX aHAJIITUYHMX HOMEHKIIATYP; ~MigX04M 4O OpraHisallii EKOHOMIYHOIrO aHasli3y BUILIAT
IIpaliBHUKAaM B KOHTEKCTi BUKOPUCTAHHS CUCTEMHU 30a71aHCOBAHMX MTOKA3HMKIB. [licTano nonanbmumii po3BUTOK: -
MeTO/IMKa BilOOpaKEeHHS B OyXraJTepCbKOMY O0JIiKY COLiabHAX rapaHTiil Cy0'eKTiB MiKpOPiBHS 3a HaIpsIMaMu
BMKOPHMCTaHHS MaliHa NiJiIpUeMCTBa; ~O0I PYHTYBaHHSI OpraHisaliliHuX 3acaji BHyTPilIHbOTOCIIOAAPCHKOTO
KOHTPOJIIO BUILJIAT IIPalliBHUKAaM Ha OCHOBi YMOB KOJIEKTMBHOI'O IOTOBOPY SIK HOPMU KOHTPOJIIO; ~TEOPETUYHI
3acazy MOCJigOBHOCTI aHAsIi3y BUIIJIAT NpaliBHUKaM. OCHOBHI TEOPETUKO-TIPUKIIA/IHI PO3POOKHU BIIPOBA/I)KEHO B
IIpakTU4HY HisyibHicTh: BIT "Kam'ssHuubke kap'epoynpasiinas” ATT"YTIIT V3" (1.N2266 Bin 30.12.08), (AT3T"Angesut”
(m.N229 Big 05.03.09), BHaBuasbHUI NIpoOLEC YKTOPOACHKOTO HallioOHAJIbHOTO YHiBepcuTeTy (1.N201-10 /2175 Bif,
16.12.09).

2. The aim of the thesis is to ground theoretical development and practical recommendations for improving the
organization and method of accounting, analysis and control for employee benefits, to eliminate conflicting
interests of social and labor relations.Is an object of research process, analysis and internal business control
employee benefits. The subject of study is a set of theoretical, organizational, methodological and practical issues
of accounting and control and analytical support payments to employees. Methods: theoretical generalization,
inductive, deductive, observation, group, historical, statistical modeling and data processing practices. Scientific
novelty of the results is to establish the theoretical concepts and develop recommendations on improving the
methods and organization of accounting and internal control analysis of provisions for employee benefitsto
facilitate the comprehensive reconstruction of human resources as a basis for growth of the national wealth and
reduce the outflow of media intelligence in terms of globalization processes,occurring in the economy. For the
first time:-theoretically the necessity of social security fund payments to employees due to profit taking into
account the performance of job duties,allowing us to specify the areas of social display your business processes
and improve their internal controls. Improved: -classification of social security based on scientifically based
approaches to building and theoretical justification of the proposed signs,-the organization of taking into account
the hierarchy of legal regulation and allocation of items accounting policies for employee benefits; -a system of
internal accounting and financial reporting elements of the display of social benefits; and methodological
approaches to accounting employee benefits by creating additional analytical nomenclatures; -approaches to
economic analysis of employee benefits in the context of a balanced scorecard. Given further development:-
display method in accounting social security entities in the fields of micro-level of the enterprise; ground-
institutional framework control for employee benefits based on the collective agreement as normal control, and
theoretical bases of sequence analysis of employee benefits. Basic theoretical and applied developments
implemented in practice: OP "Kam'yanytske quarry" SE "D SCP (N2 266 of 30.12.2008), JSC" andesite "(N229 ofr
05.03.09), Uzhgorod National University (N¢ 01-10 /2175 of 16.12.09).
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