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1. ConjianpHO-TICUXOJIOTIYHI YUHHUKHU PO3BUTKY YSBJIEHb BUKJIA[AYiB Ta CTYAEHTIB IIPO OpPraHi3aliiiHy KyJbTypy
3aKJIaly BUILOI OCBIiTU

2. Socio-psychological factors in the development of conceptions of teachers’ and students’ conceptions of the
organizational culture of a higher institution education

Pedepar:

1. luceprauio IpuCBsSYEHO AOCIIKEHHIO COLiaJIbHO-TICUXOJIOTIYHMX YNHHUKIB DO3BUTKY YSBJIEHDb BUKJIaadiB Ta
CTYII€HTIB IIPO OpraHizaliliHy KyJbTypy 3aKJIaly BUIIOI OCBiTU. Y BCTYIIi OGI'PYHTOBAHO aKTyaJbHICTh TEMU
IycepTauifiHoi po6oTH i cpopMyIbOBAHO METY i 3aBIaHHS JOCHiIKeHHs. Bu3HaueHo, 1110 06’eKTOM JIOCIiI>KEeHHS €
oprasizallifiHa KyJIbTypa YHIBEPCUTETY 5K COLiaJIbHO-TICUXO0JIOTiYHMI (peHOMEH. [IpeMeToM NOoCiIPKeHHS €
COLiaJIbHOOIICUXOJIOTYHI YMHHUKY PO3BUTKY YABJIEHb BUKJIAAYiB i CTYAEHTIB IIPO OpraHizalinny KyJbTypy 3aKkjiany
BUILOi OCBiTH. OKPECI€HO HAYKOBY HOBU3HY: TEOPETUYHO Ta EMIIIPUYHO OOIPYHTOBAHO MPOJYKTHUBHICTb
3aCTOCYBaHHS KyJIbTypOJIOTiUHOTrO Mifxony y cdepi ocBiTH, 30KpeMa, Y 3aKjiafiax BUILOI OCBITH, JJ1s1 aHAJli3yBaHHS
BiJHOCMH OCHOBHUX CYy0'€KTIiB OCBITHBOIO IIPOLIECY (BUKJIQ[aydiB Ta CTY[I€HTIB); PO3PO0JIEHO Ta ONlepalliOHai30BaHO
CTPYKTYPHO-(QYHKLIOHAJIbHY MOJI€JIb PO3BUTKY YSIBJIEHb BUKJIA[JayuiB Ta CTYAE€HTIB PO OpraHi3aliiiHy KyJbTypy

3aKJIa[ly BUILOI OCBITH, COLiaJIbHO-TICUXOJIOTIYHI YUHHUKY PO3BUTKY YSIBJIEHb IIPO OPTaHi3aliiHy KyJIbTypy



MIpe/ICTaBJIE€HO CKIaJOBUMU: iMifpKeBa (KOTHITMBHUM, €MOLITHO-OIiHHUIA, Ta IOBEJiHKOBUI €JIEMEHTH), L[iHHICHO-
HOPMAaTHBHA (OpraHisaliiiHa ileHTUYHICTh; y3roIpKEeHICTh 0COOUCTICHUX i OpraHi3aliiHUX [[iHHOCTE;
YCBiIOMJIEHHSI CMUCJIY IisIZIbHOCTI Y 3aKJlajli BULLIOi OCBiTY; 6aY€HHs [1epCIeKTUB TPOECiIHOrO 3pOCTaHHs y
3aKJIajli BUIIOi OCBITH), COLiaIbHO-0COOUCTICHA (OLiHKA SKOCTi Ta piBHS B3a€EMOBITTHOCUH BCepPENMHI OpraHisaliii;
COLliaJIbHUI CTaTyC B OpraHisaiii Ta 3aJ0BOJIEHICTb MOXKJIMBOCTSIMU Kap' €pHOTO IIPOCYBAHHS; MOXJIUBICTh
peasizauii noTpebu y camopo3BUTKY). [lofaHO NpakTUYHe 3HaYE€HHS Pe3yJIbTaTiB AOCIIIPKEHHS], SIKe TI0JISITAa€ Y TOMY,
110 I0TO OCHOBHI I10JIO’KE€HHS i BUCHOBKY MOXKYTb CTAaTH OCHOBOIO 17151 PO3POOKY KOHKPETHUX PEKOMeHAllii, sKi
OyAyTb 3aCTOCOBAHI y NPAKTUYHIN ICUXOJIOTii OCBITU 171 ONTUMI3allii MDKOCOOUCTICHUX BiTHOCUH OCHOBHUX
Cy06’eKTiB OCBITHBOTO IIpOLeCy; AJis1 POPMYBaHHS ONITUMAaJIbHOI MOJeJli OpraHi3aliiiHoi Ky/bTypH; [Jis PO3POOKU
IIpOrpam pO3BUTKY OpraHisaliii; AJ1s1 IOKpalleHH POLECIB YHIBEPCUTETCHKOTO MEHEIPKMEHTY, a TAKOX Y
IiarHOCTUYHUX, KOPEKLIMHUX, PO3BUBAIbHUX LijsiX. OTpUMAM [OAAJIbIINI PO3BUTOK YSIBJI€HHS IIPO OpraHisauiiiHy
KyJIbTYPY YHIBEPCUTETY OCHOBHMX Cy0'€KTiB OCBITHBOTO MpOLeCY (BUKJIaaviB Ta CTYIEeHTIB). TeopeTniHe 3HaYEHHS
PEe3yJIbTaTiB JOCIIIPKEHHS II0JISITa€ Y 3aCTOCYBaHHI METOM0JIOTIi CUCTEMHOTIO MiIXOy IO BUBYEHHS CTAHOBJIEHHS
opranizauifiHoi KyJIbTypU YHIBEPCUTETY; BU3HAYEHHI PO3BUTKY YsIBJIEHb Pi3HUX Cy6'€KTiB OCBITHBOTO NPOLECY IIPO
OpraHi3aliliHy KyJbTypy YHiBEPCUTETY. [lepCrieKTUBY MOAAbIINX NOCTiIKEeHb BOAYaEMO y PO3pOO1Li MPUKIATHUAX
[IpOrpam [iJis BUKJIaayiB Ta CTYIEeHTIB o0 GopMyBaHHS IO3UTUBHOI KOHCTPYKTUBHOI OpraHizaliliHOi KyJIbTypu
3aKJIa[ly BUILOI OCBITHU.

2. The dissertation is studying the social and psychologicalfactors in the development of teachers' and students'
conceptions about organizational culture of higher institution education. In the introduction of the dissertation is
substantiated the theme and formulated the goal and task of the research. It was determined that the object of the
study is the organizational culture of the university as a sociala psychological phenomenon. The subject of
research is social and psychological factors of development of teachers' and students' conceptions about
organizational culture of higher education institution. Scientific novelty is outlined: theoretically and empirically
substantiated the productivity of the application of the cultural approach in the field of education, in particular, in
institutions of higher education, to analyze the main relationships subjects of the educational process (teachers
and students); developed and the structural-functional model of the development of concents is operationalized
teachers and students about the organizational culture of a higher education institution, socio-psychological
factors in the development of ideas about organizational culture is represented by components: image (cognitive,
emotional evaluative and behavioral elements), value-normative (organizational identity; consistency of personal
and organizational values;awareness of the meaning of 10 activities in a higher education institution; vision of
prospects professional growth in a higher education institution), social and personal (assessment of the quality and
level of relationships within the organization; social status in the organization and satisfaction with career
advancement opportunities; the possibility of realizing the need for self-development). The practical significance
of the research results was submitted which consists in because its main provisions and conclusions can become
the basis for development of specific recommendations that will be applied in practice psychology of education to
optimize interpersonal relations of the main subjects of the educational process; to form an optimal model
organizational culture; for the development of organization development programs; for improvement of university
management processes, as well as in for diagnostic, corrective, developmental purposes. Received further
development of the idea of organizational culture of the university of the main subjects of the educational process
(teachers and students). The theoretical significance of the research results lies in the application methodology of
a systemic approach to the study of organizational development university culture; determining the development
of ideas of various subjects of the educational process about the organizational culture of the university. We see
prospects for further research in the development of applied ones programs for teachers and students on the
formation of a positive constructive organizational culture of a higher education institution.
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