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2. Organizational principles of corporate governance social development of local communities

Pedepar:

1. O6'eKTOM [OCIIPKEHHS € YIIPaBJIiHHS COLliaJIbHUM PO3BUTKOM TEPUTOPiasbHUX rpoMajl. MeTa fucepTaniitHoi
pob0oTH noJsisArae B po3poOlii OpraHisaliiiHux 3acaj yIpaBiliHHA COLiabHUM PO3BUTKOM TEPUTOpPiaIbHUX TPOMa],
yepes 3alpoBaIpKEHHS KOPIIOPATUBHOIO Migxoy. HaykoBa HOBU3HA O€PKaHUX PE3YJbTATIB M1OJISITA€ B PO3BUTKY
icHy104MX Ta pO3pO6JIEHH]I HOBUX TEOPETUYHUX Ta METOIUYHUX MiTX0MiB O OpraHisaliii yrpassiHHs colliaJlbHUM
PO3BUTKOM TE€PUTOPiaZIbHUX 'POMaJ] Ha KOPIIOPATUBHUX 3acafax. Haibinbil BAroMMMU HayKOBUMU Pe3yJbTaTaMU
IVCEePTaLiMHOrO AOCJIIPKEHHS € TaKi: yreplle 06 pyHTOBAaHO OCHOBHI CKJIa[IOBi KOHLIENIii KOPIIOPATUBHOTO
VIPAaBJIiHHS COLiaJIbBHUM PO3BUTKOM (CPOPMYIBOBAHO MICiI0 KOPIIOPATUBHOTO YIIPABJIiHHS, HOTO CTpaTeriyHi i
IIOTOYH] Lijli, IPUHIMIIN KOPIIOPATHMBHOIO YIIPABJiHHS, HAlIPSMU NOJITUKY, PYHKLI], 3aBIaHHS i MexaHi3M),
3aIIPOIIOHOBAHI €Taly 3aMPOBaIPKEHHSI 1iiel KOHIeNllii; yIOCKOHANIEHO: iCHyI04i (POPMU YIIPABJIiHHS COLiaJIbBHUM
PO3BUTKOM TE€PUTOPiaNIbHUX IPOMAI, 30KpEMA 3alIPOIIOHOBAHI iHHOBALilHI (OPMU COLiaJILHOTO NIaPTHEPCTBA Ta

opraHxizauii IisyIbHOCTI 00'eIHaHb Cy6'€KTIB AisSIBHOCTI colliasibHOI cdepy TepuTopiaibHUX rpoMal; kiacudikariio



iHIMKATOPIB COLiaJIbHOTO PO3BUTKY TEPUTOPIaZIbHAX IPOMaJ, SKa AO3BOJIS€ OLHIOBATY 1 3iCTABJIATH O4iKyBaHi
PEe3yJIbTaTU COLiaJIbHOTO PO3BUTKY 3 BUTPATaMU Ha iX JOCITHEHHS, 30aJ1aHCOBYBaTH COLliajIbHi I EKOHOMIUHI
napaMeTpy COLiaJIbHUX NPOLLECiB; HAOY I MMOJAJIBIIOTO PO3BUTKY: TEOPETUYHI ITOJIOKEHHS 1010 OOIPYHTYBaHHS
IOLiIbHOCTI BUKOPUCTAHHS KOPIIOPATUBHOTIO MiIX0y B YIIPABJIiHHI COLia/IbHUM PO3BUTKOM TEPUTOPiaJIbHUX
rpomMaj; NMOHATIMHUMI arapar HayKy JeP>KaBHOT'O YIIPABJIiHHA Y YaCTUHI YTOYHEHHS 3MICTY [TOHATH "COLiaIbHUI

PO3BUTOK TEPUTOPIaNbHOI TpoMaan’”, "colliajibHi KOPIIOPATHBHI BiTHOCUHU", "colianbHa cpepa MiCT sIK cepeioBUIle
(opMyBaHHS YMOB COlL1iaJIbHOTO PO3BUTKY TEPUTOPiaIbHAX rpoMaf’, "coliabHUI KOPIOpaTU3M", "KOpIIOpaTBHE
YIIPaBJIiHHA COLia/IbHMM PO3BUTKOM" Y KOHTEKCTI Cy4aCHOI B3a€MOJIii OpraHiB MiCLIEBOrO CaMOBPSLYBaHHS,
Cy06'€eKTIB MiINIPUEMHUIITBA ¥ FPOMaJICbKOCTI 1I[0/10 3alIPOBAIKEHHSI KOPIIOPATUBHOTO YIIPABJIiHHS COL[iaIbHUM
PO3BUTKOM TEPUTOPiaJIbHUX FPOMaf, B YKPaiHi; KOMIIOHEHTY CUCTEMHOIO aHaJli3y TEHIEHIiN 3MiHU i CTaHy
COL}ia/IbBHOTO PO3BUTKY TEPUTOPiaIbBHUX IPOMA/I, 110 4O3BOJIsIE CTBOPUTU iH(POPMALIIIHO-aHAIITUYHE NI PYHTS
PO3POOKU CTpaTeTiil i J1aHiB COLiaJIbBHOTO PO3BUTKY i1 OO PYHTYBaTU BUOIp C110CO6iB MOOYL0BM OpraHi3aliiHO-
VIIPaBJIiHCBKUX MOJIEJIEN YIIPABIJIIHHSA MO0 IPUCKOPEHHSIM Yepe3 IMIIJIEMEHTAllil0 B HUX KOPIIOPAaTUBHOTO

YIIPaBJIiHHSL.

2. The object of the research is the management of social development in local government. The aim of the thesis is
to develop organizational bases of management of social development in local government through the corporate
approach implementation. Scientific novelty of the results is the development of existing and new theoretical and
methodological approaches to management of social development in local government on corporate basis. The
most important scientific results of the research are: first the basic elements of the conception of Corporate
Governance for Social Development (mission of corporate governance and its current strategic objectives,
corporate governance principles, policies, functions, tasks and mechanism) were justified, the stages of
implementation of this conception were proposed; improved : the existing forms of government of social
development of local communities, including the proposed innovative forms of social partnership and organization
of social associations activities in local government; the classification of indicators of social development of local
communities, which allows to evaluate and compare the expected outcomes of social development with the cost of
achieving them, the system of the social and economic characteristics of social processes balance; were further
developed: theoretical propositions of advisability for using the corporate approach to management of social
development in local government; concepts and categorical apparatus of the subject area of research, namely the

"social development of the local community", "corporate social relations", "social sphere of the city as environment

of creating conditions for social development of local communities", "social corporatism

, ‘corporate management
of social development” in the context of the cooperation between local government, business and public
organizations to implement corporate management of social development of local communities in Ukraine , the
components of system analysis and trends of social development of local communities, which allow to create
information-analytical basis for working out of strategies and plans for social development and to justify the choice
of ways of development organizational and administrative management models through the corporate governance
implementation.
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