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V. BizomocTi npo gucepraniio
MoBga guceprariii:
Koau TeMaTHYHHUX PyOpPHK: 15.21.51

Tema gucepranii:
1. Oco6aMnBOCTI NPUXOBaHOi MOTHBAllil 0COOUCTOCTI

2. Features hidden motivation of the person

Pedepar:

1. O6’exT: MoTHBaLliHA cepa ocobucTocTi. MeTa: TeopeTrudHe OOIPYHTYBAHHS Ta €MIIIPUYHE JOCIIiIKEeHHS
0CO6IMBOCTEN IPUXOBAHOI MOTHBALlii 0COOUCTOCTI B CTPYKTYPi TPYAOBOi MOTUBAllii CIIiBPOGITHUKIB MUTHOI CITY>XOU.
Meronu: TEOpETUYHI — aHaJi3, CUHTE3, IOPiBHIHHS, KacuQikallisg Ta y3arajlbHEHHS TEOPETUYHUX KOHLEIILIH i cxem
aHasizy 3MicTy MoTuBaniitHOi cepu 0cobUCTOCTi, MOfienoBaHHs. HoBu3Ha: 3MiCcTOBHO AudepeHilioBaHi TOHITTS
«IIPUXOBaHi MOTHBU», <HEYCBiJOMJIIOBaHI MOTUBUN», KHECBiIOMi MOTUBUY, «IIPUXOBYBaHi MOTUBUY;
KOHLIENTYasli30BaHO MOHSITTSI IPMXOBAaHUX MOTUBIB OCOOUCTOCTI, SIKi peasIbHO [il0Th, HEYCBiJOMJIIOBaHI Ta
[IPUXOBaHi Bifl CBiIOMOT0 aHasi3y OCOOUCTICTIO ajie MOXKYThb 3 HEYCBIIOMJIIOBAHUX NIEPENTU B YCBiIOMIIIOBAHI;
BM3HAYEHO OCOOJIMBOCTI IIPUXOBAHOI MOTUBALi 0COGMCTOCTI B CTPYKTYpi TPYLOBOI MOTHUBALLil, SIK YCBiIOMJIIOBAaHUX
Ta HEYCBiJIOMJIIOBAHUX [T€PE>KUBAHbD, SIKi 3yMOBJIEHI aKTyaJlbHUMU Ta 6a30BUMU I0Tpe6aMU OCOOMCTOCTI,
33/I0BOJIEHHS SIKUX MOTUBYE TPYAOBY LisIJIbHICTD; PO3PO6JIEHO TEOPETUUHY MOZEb CTPYKTYPU TPYL0BOi MOTHBALL
CHiBpOGITHUKIB MUTHOI CITy>KOH, SIKa OIIMCYE B3a€MOBIIHOCMHY IPUXOBAHOI MOTHBALIil 0COOUCTOCTI 3

MOTHUBALiTHUMU YMHHYKAMU TPYIOBOi JisIZIbHOCTI, a came: coljiayibHO-JeMorpaiuHIMu XxapakTepUCTUKaMHI



IOOCJIiIKEeHNX, YAHHUKAMU OPTraHi3aliflHOro cepeoBUINa, IPUBAOGIMBICTIO ACIIEKTIB MPalli Ta SBHOIO TPYL0BOIO
MOTHBALIi€l0; 3'5ICOBAHO OCOOJIMBOCTI IPUXOBAHOI MOTHUBALLil 0COOKUCTOCTI CIIBPOGITHUKIB MUTHOI CIIy>K6H 32
IIOIIOMOTOI0 METO/iB IICUXOCEMAHTHUKY; BCTAHOBJIEHO 34 JJOITOMOIOI0 CTPYKTYPHOTI'O MOJIEJIIOBAHHS B3A€MOBILIUB
[IPUXOBAHOI MOTHMBALlii 0COOUCTOCTI Ha MiICUCTEMU CTPYKTYPHU TPYAOBOI MOTHBALlii CIIIBPOOGITHUKIB MUTHOI CJTY>KOM.
Pesyibpratul HOCIiIKEHHS: TEOPETUYHE 3HAYEHHS JUCEPTALIMHOTO LOCIIIIKEHHS I10JIra€ B BU3HAYE€HHI IIPUXOBAHOI
MOTHBAllii 0COOUCTOCTI, Ta [NOCiI>)KeHH] B3a€MOBIJHOCHH NPUXOBAHOI MOTUBALIil 0cOOMCTOCTI (Ha MPUKJIaLi MUTHOI
CJIyk01) 3 MOTUBALiITHUMY YMHHUKAaMU TPYJOBOi AislZIBHOCTI, @ caMme: colljaylbHO-IeMorpa@iuHumMu
XapaKTePUCTUKAMU NOCIiIKEHNX, YAHHUKAMU OPraHi3alifiHOro cepeloBUINa, NPUBAOJIMBICTIO ACIIEKTIB Ipalli Ta
SIBHOIO TPYZ,0BOIO MOTHBaLi€l0. [I[pakTUyHe 3HaU€HHSI I10JI1Ira€e B po3po0bLli IICUXOJIOTIYHNX PEeKOMeHIALiN 10
yIOCKOHaJIEHHS po60TH 3 podeciiiHOro Bifdopy KaHAUAATIB Ha CIy>XO0y, ONTUMIi3allii Ipolecy CUCTEMaTUYHOTO
MOHITOPUHTY (axiBLiB Ha IpegmeT foopodyecHocTi. Chepa BUKOPUCTAHHS BUIL HABYAJIbHI 3aKJIafy, ICUXOJIOTi4Hi

CITY>KOU.

2. Object: the motivational sphere of personality. Objective: theoretical substantiation and empirical study of the
features of latent personality motivation in the structure of labor motivation of customs officers. Methods:
theoretical - analysis, synthesis, comparison, classification and generalization of theoretical concepts and schemes
of analysis of the content of the motivational sphere of personality, modeling. Novelty: meaningfully differentiated

concepts of "hidden motives", "unconscious motives", "unconscious motives", "concealed motives"; conceptualized
the notion of hidden motives of the person who are really active, unconscious and hidden from the conscious
analysis of the personality, but from the unconscious to the conscious ones; the features of latent personality
motivation in the structure of labor motivation as well-known and unconscious experiences as determined by the
actual and basic needs of the individual, whose satisfaction motivates the work activity, is determined; the
theoretical model of the structure of labor motivation of the customs service employees is developed that
describes the relationship between the hidden motivation of the individual and the motivational factors of labor
activity, namely: the socio-demographic characteristics of the investigated, the factors of the organizational
environment, the attractiveness of aspects of work and apparent labor motivation; The peculiarities of the hidden
motivation of the personality of the customs service employees by means of psycho-semantics methods are
determined; The structural interdisciplinary interaction of the hidden personality motivation on the subsystem of
the structure of labor motivation of customs officers was established. The results of the study: the theoretical
significance of the dissertation research is to determine the hidden personality motivation, and the research of the
relationship between the hidden personality motivation (on the example of the customs service) and the
motivational factors of labor activity, namely: socio-demographic characteristics of the investigated ones, factors
of the organizational environment, attractiveness of aspects of labor and explicit labor motivation The practical
significance is the development of psychological recommendations for improving the professional selection of
candidates for service, optimizing the process of systematic monitoring of specialists for the subject of integrity.

The scope of use of higher education institutions, psychological services.
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