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2. Personnel behavior management on the principles of corporate culture

Pedepar:

1. O6'eKTOM HOCHITKEHHS € TIPOLIEC YIIPABIIiHHS [T0BEIiHKOIO IIEPCOHAJTY MAIIMHOOYAiBHOTO MifnpremMcTBa. MeToo
IOCTiI)KEHHSI € pO3pO0JIeHHS TEOPETUYHUX Ta METOUKO-TIPUKJIAIHUX 3acaf, YIIPaBJliHHS [10BEJIiHKOI [IEPCOHATY
niAnprueMCcTBa. ABTOPOM BUKOPUCTAHO METOJIU: CUHTE3Y, CUCTeMaTU3allii I y3araJibHeHHsI, CTAaTUCTUYHOTO Ta
MOPIBHSJIBHOTO aHaJi3y, CTPYKTYPHO-JIOTIYHOIO aHali3y, METO COLIOMETPIi Ta COLiOMaNIiHry, aHKETYBaHHS,
rpadiuHunii Meto,. TeopeTryHa LiHHICTb pe3yJbTaTiB AUCEPTALiiHOI pOOOTH N0JIsAra€e B OOIPYHTYBaHHI
TEOPETUYHUX Ta METOJMKO-TIPMKJIAIHUX 3aca, yIIPaBJliHHS [10BEIiHKOIO IIepCcoHaly nignpueMcTsa. Haykosa
HOBM3HA OJepKaHUX PE3YJbTaTiB: BIIEPILE 3a[IPOIIOHOBAHO B YIIPaBJliHHI [1I0BEAiHKOO IEPCOHANY MiAIIPUEMCTBA
BBECTHU KyJIbTYyPOJIOTiYHY CKJIa[IOBY BIUIMBY Y€pe3 LiHHICHI OpieHTalii 1o1el, y4OCKOHAJIEHO TPAKTyBaHHS CYTHOCTI
ITOHATTS "yIIPaBJIiHHSA [TOBEIHKOIO IIEPCOHAIY", MiAXiM 10 OLiHIOBAHHS IOBEJiHKU IIEPCOHAJY IiNIIPUEMCTBA,
Ha0yJM NMOAAJbLIOrO PO3BUTKY Kylacudikallis BUJiB IOBEAiHKYU [1I€PCOHAIY MiAIIPUEMCTBA B PE3YJIbTATi JONIOBHEHHS
Ta YTOYHEHHS iX CyTHOCTI 3a 14 03Hakamu, knacudikauis (pakTopis, O BIJIMBAIOTH HA IOBEMIiHKY [1I€PCOHANY

niAnpreMCTBa Y po3pisi 30BHIIIHBOIO i BHYTPIIIHBOIO CEPENOBUILA, MiTXif, 10 MOJIe/10BaHHS e(eKTUBHOI



MIOBEJiHKY [IePCOHAJY MiAIIPUEMCTBA B YMOBAX 3MiH 32 JOIIOMOI'OX0 METOJIB COLIIOMAIIIIIHTY Ta MOZEJIi 3a11a4i IIpo
npusHavyeHHs. [IpeIMeToOM JOCTiIPKEHHS € TEOPETUKO-METOANYHI [TOJIOKEHHS OA0 YIIPaBJIiHHA [10BEAiHKOIO
IleCOHaJly MalIMHOOYAiBHOTO MiATIPUEMCTBA Ha 3acafiax KOPIOPaTUBHOI KyibTypu. PekomeHpalii aBTopa
3aCTOCOBYIOTHCSI IIO/I0 YIIPABJIiHHS NOBEJiHKOIO IIEPCOHAY MiJIIPUEMCTBA Ha 3acafilaX KOPIOPATUBHOI KYJIbTYpH.
Cdeporo BUKOpHCTaHHS aBTOPCHKUX PEKOMEHTALN € MiTIIpUEMCTBA.

2. The object of the research concerns to the personnel behavior management in machine building enterprise. The
research refers to development of theoretical positions and applied methodology and principles of enterprise
personnel behavior management. Author used methods: synthesis, generalization and systematization, statistical
and comparative analysis, structural and logical analysis method and sociometry, questionnaire, graphic method.
The theoretical value of the dissertation is referred to the theoretical and methodological and applied principles of
personnel behavior management. Scientific novelty of the results: for the first time there is proposed in personnel
behavior management enter culturological component through value orientation influence people, there is
improved interpretation of the essence of the concept of "personnel behavior management", approach to the
assessment of personnel behavior management, were further developed classification of types of personnel
behavior as a result of additions and clarification of the essence for the 14 features, classification of factors
influencing on the personnel behavior in terms of internal and external environment, effective approach to
modeling of personnel behavior in terms of changes in using the methods of sociomapping and models assignment
problem. The subject of the research is referred to the theoretically-methodological principles of personnel
behavior management of machine building enterprises on the principles of corporate culture. The
recommendations of author apply to the personnel behavior management on the principles of corporate culture.
The scopes of author's recommendations using refer to enterprises.
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