O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHHH 00J1iIKOBHI HOMeP: 0412U004822
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peecrtpamnii: 27-11-2012

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. KoBanpoB Cranicnas CepriiioBuy

2. Kovalev Stanislav Sergeevich

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa//IOKTOpPaHTypa: Hi

IIIndp HayKoBOi cneniaabHOCTI: 12.00.05

Ha3Ba HayKoBOIi CIeniaJIbHOCTI: TpynoBe NpaBo; NPpaBo COLialbHOTO 3a6€3eYeHHS

T'anyss / ramysi 3HaHB. He 3aCTOCOBYETHCS

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs

Jara 3axucrTy: 31-10-2012
CreniaJbHICTh 32 OCBiTOO: 7.03020201
Micue po6oTu 3400yBaya: TOB "Excriotexcepaic”

Kopg 3a €IPIIOY: 32565100

Micue3HaxoaKeHHS: m.Xapkis, Bys1. Kopuariuiis, 13, k. 22

dopma BaacHOCTI:
Cdepa ynpasiriHHS:

ImenTudikarop ROR: He zacrocoyerbcs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

Iudp cnenianizoBaHoi BYEHOI pagH (pa30Boi Cleliaai30BaHOi BY€HOI pagu): K 29.051.10
IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:

Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma ByracHoCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

IV. BimomocTi Ipo niznpueMcTBO, YCTaHOBY, OpraHi3alliio, B sIKi# 0yJ10

BHKOHAHO JHCEPTaIlilo

IloBHEe HaliMEeHYBaHHS IOPUAHYHOL 0CO0H: CxiZHOyKpAiHChKUI1 Hal[iOHAIbHUI YHIBEPCUTET iMeHi

Bosogumupa ang

Kog, 3a €IPIIOY: 02070714

Micue3HaxoaKeHHS: npocn. llentpanbHuii, 59A, M. CeBeponoHelpK, JIyranceka 06:1., 93406
dopma By1acHoCTI:

Cdepa praBJIiHHﬂ: MiHicTepcTBO OCBiTH 1 HayKU YKpaiHu

InenTudikarop ROR: He zacrocosyerscs

V. BimomocTi npo guceprauiio
Mosga guceprarii:
Koau TemaTHYHHUX PYOPHK: 10.63.47

Tema gucepranii:
1. TligcTaBy i NOPANOK NPUTSITHEHHS 10 OVUCLUIIIIHAPHOI BillIOBiAAILHOCTI IPaLliBHUKIB

2. Legal Grounds and Procedures of Bringing Employees to Disciplinary Responsibility

Pedepar:

1. Y nuceprauii aHani3yeTbcs I0pyuaMyHa IpUpPoOLa Ta 0CO6JIMBOCTI JUCLMILIIHAPHO] BifTIOBIaIbHOCTI IpaLliBHUKIB,
CyTb Ta CKJIAJ, UCLUIIIIHAPHOTO MIPOCTYIIKY, HOT0 BiIMiHHICTb BiJl iHIIMX BUAiB IPAaBONOPYIIEHD. (POPMYIbOBAHO
HOPMAaTHBHI 3acany IPUTITHEHHS [0 AUCLUIIIiHApHO] BignoBinanpHOCT. HamaHno kinacudikarniio nigcras
IVCLUIIIHAPHOI Bif[IOBiNalbHOCTI, 0COGJIMBOCTI IPUTSATHEHHS [0 BiJIIOBiNaJbHOCTI CyA1iB, IpaBOOXOPOHIIIB,
Iep>KaBHUX CIIYXOOBLiB. PO3KpUTO NMOHATTS Ta CTPYKTYPY AUCLUIITIIHAPHOTO POBAI)KEHHS, BUIZIEHO 1OT0 OCHOBHI
cragii. Po3po6yieHO HU3Ky IPONO3ULiN 3 BIOCKOHAJIEHHS IIPABOBOTO PETYJIIOBAHHS AUCLUILIIHAPHOI

BiroBimasbHOCTI.

2. The thesis is devoted to the analysis of legal nature and peculiarities of bringing employees to disciplinary
responsibility; essence and structure of breach of discipline; its differences from other types of legal
infringements. There were stated the legal grounds for bringing employees to disciplinary responsibility; made a
detail analysis of current general and special legislation in this sphere.There was given the classification of grounds



for disciplinary responsibility; peculiarities of bringing to responsibility judges, police officers, public employees.
There was cleared out the definition and structure of disciplinary proceedings; identified its basic stages.
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Penensentu

VIII. 3ak1104Hi BiZOMOCTI
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TOJIOBH pajgu
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