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Pedepar:

1. Y nuceprauii 06IpyHTOBAaHO TEOPETUKO-METOIUYHI Ta HAYKOBO-TIPAKTH4Hi II0JIOXKEHHS 010 yIIPaBIliHHS
IIepCOHAJIOM HaBYaJIbHUX 3akjaziB B Kurai. ['106asbHi 11isi cTanoro po3BUTKY BUCYBAIOTh MiJiBUIILEHI BUMOTH 10
SIKOCTIi OCBITH Ta IEPCOHAJTY HaBYJIbHUX 3aKjaziB. U1 MOXKHA 6yJie 3a0€311€4NTH SIKiICHY OCBiTY, TOJIOBHUM YMHOM
3aJ1€KUTD Bil yIIPaBJliHHS TIEPCOHAIOM HAaBYAJIbHUX 3aKJIaZliB, TOOTO Bifl yIIPaBIiHChKOI KOMIIETEHTHOCTI KEPiBHUKIB
i sKOCTI MigroToBKYU nepcoHany. ToMy HEOOXiHO MifBUIIYBAaTH KOMIIETEHTHICTh YIIPaBJIiHHS [I€PCOHAIOM Ta
BIIPOBAPKyBaTU iHHOBALiliHi METONM YIIPaBJIiHHS B HaBYaJIbHUX 3aKJIaax [y JOCSTHEHHS 3arajabHOro MifBUILEHHS
SKOCTi OCBITH. 3Ba)Kalo4y Ha TUIIOBICTb i PENPE3EHTATHMBHICTD JOLIKIJILHOI OCBITU Ha Pi3HMX OCBITHIX €Tanax, JaHe
IOCJIiIKEHHS 30CEPEIKEHO NTEPEBAKHO HA TEOPETUYHOMY JOCJIiIKEHHI Ta IPAKTUYHOMY 3aCTOCYBaHHI
MEHEPKMEHTY IIEPCOHAJy B HaBYaJIbHMX 3aKJIafiax [jisl BUSHAYEHHS LIIJIOTO BiJl YACTUHMU.

2. The dissertation substantiates theoretical-methodical and scientific-practical provisions regarding personnel

management of educational institutions. The global sustainable development goals put forward higher
requirements for the quality of education. Whether high-quality education could be provided mainly rests with the



personnel management of educational institutions, that is the managerial competence of the managers and the
quality of the staff. Therefore, it is necessary to improve personnel management competence and innovate
management methods in educational institutions to achieve overall quality improvement. Due to the typicality and
representativeness of preschool education in various educational stages, this study mainly focuses on the
theoretical research and practical application of personnel management in preschool educational institutions to
divine the whole from a part.
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