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1. Oprani3auiiiHa KyJIbTypa BUILOTO HABYAJIPHOTO 3aKJIaJy SIK YAHHUK CTaHOBJIEHHS TPOQECiiiHOi ileHTUYHOCTI

CTY[IEHTIB.

2. Organizational culture of the institution of higher education as a factor in the formation of students'
professional identity.

Pedepar:

1. Incepraliito IpUCBsIYEHO BUBYEHHIO OPraHi3allifHoOi KyJIbTYPU BUILOTO HAaBYaJIbHOTO 3aKIaAy K YMHHUKA
CTaHOBJIEHHS IPOQeCiiiHOI ieHTUYHOCTI CTyAeHTiB. PO60Ta MiCTUTh TeOpeTHUYHE OOI PYHTYBaHHS, METOUYHI
3acaJy Ta pe3yabTaTh eMIIPUYHOTO NOCTIiI>)KEHHS i3 3a3HaYeHOI IpobyieMu. YV NOCiI)KeHH]I pO3KPUTO CYTHICTb
oprasizaliiHoi KyJIbTypU BUIIOTO HaBYaJIbHOTO 3aKjIafly K YMHHUKA NIPOdeCiiiHO] iIeHTUYHOCTI CTYIEHTIB.
BusiBieHO BIIJIMB OpraHizaliiHOi KyJIbTyPU BUILIOTO HAaBYaJIbHOTO 3aKJIaly HA CTAHOBJIEHHS NIPOQECINHO]
iI€HTUYHOCTI CTYZEHTIB 3aJ1e’KHO Bif, HU3KU PaKTOPiB (popma BIACHOCTI BUILOTO HABYAJIBHOTO 3aKJIAZY; KypC
HaBYaHHS CTYJEHTIB; Y3TOIKEHICTb ysBJIEHb CTYIEHTIB [IPO OMiHYIOUMI TUIl OpraHizallifHoi KyJabTypH). BusHaueHo
[ICUXOJIOTI4YHI YMOBM ONTUMI3alil BIVIMBY OPraHi3aliliHOi KyJIbTYPU BUILOIO HABYAJILHOTO 3aKJIaly Ha CTAHOBJIEHHS
npo@eciiiHoi ieHTUYHOCTI CTYHEHTIB (CUCTEMATH3ALLis YSIBJIEHb CTYJEHTIB ITPO 3MiCT, OCHOBHI TUIU Ta

IICUXOJIOTi4HI XapaKTepUCTUKHU OpraHi3aliliHoi Ky/lbTypH, podeciiiHoi ileHTUYHOCTI; POPMYBaHHS yCBiIOMJIEHOTO



CTaBJIEHHS CTYLEHTIB 10 OpraHi3aliiiHol KyJIbTypY BUILOTO HaBYaJIbHOTO 3aKJIajly, BJIACHOIO TUIIY i CTAaTyCy
npodeciiiHoi ineHTUYHOCTI; aHasi3 CTyJeHTaMU JOMIHYIOUOT'0 TUIY OpraHi3aliiiHoi Ky/IbTypu Ta 0ro
B32€MO3B'SI3KY 3 BJIaCHOIO PO EeCiiHOO iI€HTUYHICTIO; PO3BUTOK YCBiIOMJIEHOTO CTaBJIEHHS [10 OpraHisaliiiHoi
KyJIbTYPH SIK YMHHMKA CTAHOBJIEHHS NIPOQECINHOI ileHTUYHOCTI CTYIeHTiB). Po3pobsieHo TpeHinr "Briius

OpraHi3auiitHoOi KyJIbTypy BUILOTO HABYAJIbHOTO 3aKJIaZly HA CTAHOBJIEHHS IPOMECiHOI i€ HTUYHOCTI CTYAEHTIB".

2. The thesis examined organizational culture of the institution of higher education as a factor in the formation of
students' professional identity. The work includes the theoretical basis, methodology and findings of the empirical
research of the problem in question. The investigation revealed the essence of organizational culture of the
institution of higher education and students' professional identity. The author found the effects of organizational
culture of the institution of higher education on the development of students' professional identity in relation to
some factors (type of ownership of the institution of higher education, years of studies, and students' perceptions
of the dominant type of organizational culture). The author determined psychological conditions for the
optimization of the effects of organizational culture of institutions of higher education on the development of
students' professional identity (systematization of students' ideas about the content, basic types, and psychological
characteristics of organizational culture and their professional identity; development of students' conscious
attitudes towards organizational culture of the institution of higher education and their own professional identity
type and status; students' analysis of the dominant type of organizational culture and its relationship with their
own professional identity; and the development of students' conscious attitudes towards organizational culture as
a factor in the formation of students' professional identity). The author developed a training course 'Effects of
Organizational Culture Of Institutions of Higher Education On The Development of Students' Professional Identity.
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