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I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

Iudp cnenianizoBaHoi BYEHOI pagH (pa30Boi CIeliali30BaHOi BYE€HOI pagH): [ 26.891.02
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IV. BizomocTi nipo nmiznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10
BUKOHaHO JHUCEPTALil0
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V. BimomocTi npo gucepraniio
Moga guceprariii:
Koau TeMaTHYHHX PYGPHK: 82.13

Tema guceprauii:
1. DOPMYBAHHSI TA PEAJII3ALISL AEPYKABHOI [TOJIITUKU 3 TEHAEPHOI TTAPUTETHOCTI V COEPI
MYBJTYHOTO YITPABJITHHSA

2. FORMULATION AND IMPLEMENTATION OF STATE POLICY WITH GENDER PARITY IN THE SPHERE OF PUBLIC
ADMINISTRATION

Pedepar:

1. 3pob6sieHo aHasi3 TEOPETUYHUX Ta METOJOJIOTIYHUX AOCIiIKeHb 3a3HaueHOoi IIpobyieMu Ta cPOPMYIIbOBAHO
rOJIOBHI HAaIIpSIMU F€HIEPHUX Hallpall0BaHb, [IOKPAIIEHO [TOHATIMHO-KAaTETOPIMHUI MEXaHi3M, IIPOaHali30BaHO
TEOPETUYHI 11 METOL0JIOTIYHI MiAX0AM opraHisalii fep;KaBHOI MOJITUKY, PO3KPUTO I'OJIOBHI aCIIEKTU F€HIEPHO]
IIOJIITUKY Ha MDKHAPOJHOMY PiBHI Ta HaAHO MOPaAM, SIK YJOCKOHAJIMTH MEXaHI3MU YTBOPEHHS Ta BTiJIEHHS
reH/IepHoi NOJITUKU. Bu3HaueHo aBTopchbke (OPMYJIIOBAaHHS TEPMiHA «T€HIEPHA IaPUTETHICTb y MyOIiYHOMY
yIPaBJliHHI», 0 Nependayae 3piBHOBAXEHE, PiBHOIIPAaBHE NIPEICTABHULTBO YOJIOBIKIB i )KiHOK B yCTaHOBax
ny6s1iuHOi B1aiy, IPUYOMY SIK €P>KaBHOI, TaK i OpraHiB MiCLIeBOro CaMOBPSIIyBaHHSI, @ TAKOXK FrapaHTyBaHHS

0/IHAKOBOi JOCTYITHOCTi TPOMAJIsiH IO OPraHiB Iy6iyHoi C1y>K0ou, o Mae BifdyBaTucs 3rifHo 3 KBasidikarjieo Ta



npo¢eCiiHO0 MiArOTOBKOI KaHIMATa, HE3aJIeXKHO Bif] IOTO CTaTi, Ta 3 yCYHEHHSIM IIPY [IPU3HAYEHHI HA TaKy
cyk0y reHiepHOi HEPiBHOCTI 1 HeJONyIeHHS AUCKPUMIHALL] 32 03HaKaMU CTaTi [1py ii TPOXOIKeHHi.
OmnpalboBaHO CTPYKTYPY iHCTUTYLIIHO-TIPABOBOIO PO3BUTKY '€HAEPHOI NaPUTETHOCTI B YKPaiHCbKOMY ITy6/IiYHOMY
yIPaBJliHHI, Ky GOPMYIOTh HaJIEXKH] iHCTUTYLLii, @ TAKOXX HOPMATHUBHI Ta NIPABOBi JOKYMEHTH 33 TPbOMA PiBHSIMU —
HaJHaliOHAJIBHUM, HALliOHAJIBHUM i perioHajibHUM, MiCLIeBUM. 3BaKal09M Ha aHajli3 mpodeciiiHMX HayKOBUX
IOCIIiIKEeHb, HOPMATUBHO-TIPABOBi aKTX YKpaiHu, JOKYMEHTH Mi’>KHapOJIHOTO PiBHS, IPAKTU4Hi HANIPall0BaHHS
OO0 OpraHizallii Ta BTiJIeHHs AeP>KaBHOI MOJIITUKY 3 FEHAEPHOI NapUTETHOCTI B ITyOJIiYHOMY yIIPaBJliHHI,
BU3HAYEHO TEOPETUYHI Ta METOMOJIOTIYHI MiAX0AM B OpraHisallii IpoLeciB Iep>KaBHOI MOJIITUKY 3 TeHIEPHOI
[IapUTETHOCTI B ITy6JIiYHOMY YIIPaBJliHHI, METOIH ii BTiJIEeHHs Ta HaNpsIMHU ii moKpaleHHs. Y X0li LOCIiIKeHHS
BIleplIe BU3HAYEHO ITOHSTTS «T€HJepHAa IapUTETHICTD y ITy6/IiYHOMY YIIPaBJiHHI» K 3piBHOBa)KE€HE, PiBHOIIpaBHE
IIPeJCTaBHULITBO YOJIOBIKIB i )KiHOK B yCTaHOBAax My0JIiYHOI BjIay — AEP>KABHOI Ta OPraHiB MiCL}€BOTrO
CaMOBPSIIyBaHHS, A TAKOX rapaHTyBaHHS OJIHAKOBOi JOCTYIHOCTI FPOMAJSIH 10 OPraHiB My6JIi4HOI CIIy>KO0U 3rilHO 3
kBastiikanieto Ta mpodeciiiHo0 MiArOTOBKOIO KaHIWATA, HE3aJIeXHO Bifl CTaTi Ta 3 yCYHEHHSIM IIpY NIpY3HAYeHHI
Ha TaKy CJIy>K0y reHIepHOI HEPIBHOCTI I HEJONYILIEHHS NYMCKpUMiHalLii 32 03HaKaMu cTaTi nif yac ii poxoyKeHHs.
Kpim TOro po3pobiyeHo «iepapxiuHy MOZeJIb» iIHCTUTYL[iTHO-TIPABOBOr0 3a0€3M1€4YeHHSsI TeHIE€PHOI MIAPUTETHOCTI Y
cdepi y61iyHOTO yrIpaBaiHHS YKpaiHy, SIKy YTBOPIOIOTD BiATIOBITHI iIHCTUTYTH Ta HOPMATUBHO-TIPABOBi aKTU Ha
TPbOX PiBHAX: HaIHAL[iOHAJIbHOMY, HalliOHAJILHOMY, perioHasibHOMY. [Ipy IbOMY BUOKPEMIIEHO HAIIPSIM F€HIEPHO]
[IaPUTETHOCTI y cepi Ny61iYHOro ynpasiliHHS, IO HA CbOTOIHI € ONHUM i3 BAKJIMBUX ACIIEKTIB PO3BUTKY

CYCHiZIbCTBA Ta MiATIPYHTIM IJ1s 3iMCHEHHS OAANBIINX NOCHIIKeHb y JaHiil cdepi.

2. The analysis of theoretical and methodological researches of this problem is made and the main directions of
gender developments are formulated, the conceptual and categorical mechanism is improved, the theoretical and
methodological approaches of public policy are analyzed, the main aspects of gender policy at the international
level are revealed, and policy mechanisms are given, as well as policy mechanisms. The author's wording of the
term «gender parity in public administration» is defined, which foresees balanced, equal representation of men
and women in public authorities, state and local self-government bodies, as well as guaranteeing equal access of
citizens to public service bodies. in accordance with the candidate's qualification and professional qualification,
regardless of gender, and with removal in the appointment to such service of gender inequality and non-
discrimination and gender in its passage. The structure of the institutional and legal development of gender parity
in the Ukrainian public administration, which forms the proper institutions, as well as normative and legal
documents at three levels, such as supranational, national, regional and local, is elaborated. The article defines the
concept of «gender parity in public administration» as balanced, equal representation of men and women in public
authorities - state and local self-government bodies, as well as guaranteeing equal access of citizens to public
service bodies in accordance with the candidate's qualification and professional qualifications and training with
the elimination of gender inequality in the appointment of such a service and the elimination of discrimination on
the basis of sex during its passage. The «hierarchical model» of the institutional and legal support of gender parity
in the sphere of public administration of Ukraine is presented, which is formed by the respective institutes and
normative legal acts at three levels: supranational, national, regional. The direction of gender parity in the field of
public administration was outlined, which is one of the important aspects of society development and the basis for
further research in this field. Taking into account the analysis of professional scientific researches, normative legal
acts of Ukraine, documents of international level, practical experience in the organization and implementation of
state policy concerning gender parity in public administration, theoretical and methodological approaches in the
organization of state policy processes related to gender parity in public administration are determined, its
embodiment and directions for its improvement are characterized. The study first identified the concept of gender
parity in public administration as balanced, equal representation of men and women in public authorities - state
and local self-government bodies, as well as guaranteeing equal access of citizens to public service bodies
according to their qualifications and professional qualifications, irrespective of gender, and with the elimination of
gender inequality and the elimination of gender-based discrimination in the service. In addition, a «hierarchical
model» of institutional and legal support for gender parity in the sphere of public administration of Ukraine has



been developed, which is formed by relevant institutions and normative legal acts at three levels: supranational,
national, and regional. At the same time, the direction of gender parity in the field of public administration is
highlighted, which is today one of the important aspects of the development of society and the basis for further
research in this field.
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