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Pedepar:

1. O6'eKT mocHimpKeHHs - POLeC aKTUBI3alii TPyAOBOI AisJIbHOCTI B CUCTEMI COLiaIbHO-TPYLOBUX BiTHOCHH Ha
nianpuemcTBax. MeTa JoCiI)KeHHSI-00I PYHTYBaHHS TEOPETUKO-METOIUYHUX 3acall Ta po3poOKa HAyKOBO-
[IPaKTUYHUX PEKOMEHALIN OA0 YIOCKOHAJIEHHS MOTMBALiTHOIO MEXaHi3My aKTUBi3aLlii [TpaLiBHUKIB B CUCTEMI
COLiaJIbHO-TPYJOBUX BiTHOCHH Ha IIPOMUCIIOBOMY I MIPUEMCTBL. MeTOAM HOCHIIKEHHS - CUCTEMAaTHU3aLlid Ta
y3arajibHeHHS, JiaJIEKTUYHMN, aHaJIi3 Ta CUHTE3, ONUTYBAHHS Ta aHKETYBAHHS, EKOHOMIKO-MaTeMaTU4He
MOJIEJIIOBAHHS, CUCTEMHUN MIIXil, aHasi3 iepapxiii. [IpakTu4He 3Ha4E€HHS OJ€P’)KaHUX PE3YJIbTATIB I10JISTAE Y
CTBOpPEHHI HEOOXiIHOI TEOPETUKO-METOAMYHOI 623U 1151 YIOCKOHAJIEHHSI CUCTEMU MOTUBALLil TPYAOBOi AisIIbHOCTI
Ha IIPOMMUCJIOBUX MiJIIpueMCTBax. HaykoBa HOBU3HA Ofiep>KaHUX PE3YJIbTATiB MOJISIrae B OO PYHTYBaHHI TEOPETHUKO-
METOJUYHUX 3acajl NiABUILEHHS e(EeKTUBHOCTI TPYOBOI AisI/IbHOCTI HA NiAIPYHTI YI,OCKOHAJIEHHS MOTHBALifHOTO
MEXaHi3My aKTUBi3aLii IpaliBHUKIB B CUCTEMI COLIaJIbLHO-TPYAOBUX BiTHOCHH HA MiJIPUEMCTBAX LIIAXOM
ONTMMi3alii HANIPAMIB CTUMYJIIOBaHHS, BIIPOBA/P)KEHHS MOHITOPUHTY Ta AiarHOCTUKMA MOTHBALLil, BAKOPUCTaHHS

MIPUHLUIIIB €EKOHOMIKY 3HaHb. YIOCKOHAJIEHO: MOTUBALIiINHUI MEXaHi3M aKTUBi3allii MpaliBHUKIB B CUCTEMI



COLiaJIbHO-TPYAOBUX BiJHOCHH; HAYKOBO-METOAUYHU MiAXif, 4O OLIHKA METOiB MOTMBALlil [IPalliBHUKIB; HAYKOBO-
METOIUYHUH MiXiT 10 BUOOPY KPUTEPIiB CTUMYJIIOBAaHHS; HAYKOBO-METOANYHE 3a6e3I1e4eHHs IIPOBeeHHS
MOHITOPUHTY pPiBHS MOTUBaLlil IEpCOHay. [licTany noganporo pO3BUTKY: 3aKOHOMIPHOCTI BUKOPUCTaHHS
3apyODKHOrO 4OCBiy MOTHBALil TPYJ0BOI AislIBHOCTI; CKiaf (PaKTOPIB, IO BIIMBAIOTh HA €(PEKTUBHICTD
(PYHKLIOHYBaHHSI MOTMBALITHOTO M€XaHi3My aKTUBi3alii Tpy0BOi Ais/IbHOCTI NpaLiBHUKIB Ha MigIIPUEMCTBAX

Ha(TOrazoBOro KOMIJIEKCY; HAyKOBO-METOAUYHE 3a6e31e4eHHs OL[iHKM CUCTEMU MOTHUBALlii [IepCOHAay.

2. The object of research is a process of revitalizing work in the system of labor relations in enterprises. The
purpose of research is a study theoretical and methodological foundations and the development of scientific and
practical recommendations to improve the motivational mechanism of activation of workers in the system of labor
relations in the industry. Research methods are systematization and generalization of dialectical analysis and
synthesis, polls and surveys, economic and mathematical modeling, system approach, the analysis of hierarchies.
Practical significance of the results is to create the necessary theoretical and methodological basis for improving
the system of labor motivation in the industry. Scientific novelty of the study is to justify the theoretical and
methodological foundations of improving work efficiency by improving the motivational mechanism of activation
of workers in the system of labor relations in enterprises by optimizing stimulation directions, implementation
monitoring and diagnostics of motivation, using the principles of the knowledge economy. Motivational
mechanism enhancing workers in the system of labor relations, scientific and methodical approach to the
evaluation methods of employee motivation, scientific and methodical approach to the selection criteria to
stimulate scientific and methodological support for monitoring the level of staff motivation are improved. Usage
patterns of foreign experience of labor motivation, the composition factors affecting the performance of the
motivational mechanism of activation of employment of workers on oil and gas enterprises, scientific and
methodological support assessment personnel motivation system were got further development.
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