O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHUH 00J1iKOBHI HOMeP: 05170000279
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peectpauii: 03-05-2017

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. IToropinsk Penara lOpiiBHa

2. Pohorilyak Renata Yuriyivna

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: nokrop Hayk
AcnipaHTypa//IOKTOpPaHTypa: Hi

IIIndp HayKoBOi ceniaabHOCTI: 14.02.03

Ha3zBa HayKoBoi creniaJbHOCTI: CoujanbHa MEIULMHA

T'anyss / ramysi 3HaHB. He 3aCTOCOBYETHCS

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs

JaTa 3axXHCTy: 06-04-2017

CreniaJbHICTh 32 OCBIiTOXO: 7.12010001

Micue po6oTH 3400yBaya: JIBH3 "VKroposchKuii HalLiOHAIbHUI yHIBEPCHUTET"

Kopg, 3a €IPIIOY: 02070832

Micue3Haxoa>KeHH: 88000 Ykpaina, m.Yxxropog, Bys.Ilinripua, 46

dopma BaacHOCTI:

Cdepa ynpaBiriHHS: MiHicTepcTBO OCBIiTH | HayKy YKpaiHu

ImenTudikarop ROR: He zacrocoyerbcs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

Iudp cnenianizoBaHoi BY€HOI pagH (pa30Boi Cleliagai30BaHOi BYE€HOI pazu): [l 26.003.01
IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:

Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma ByracHoCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

IV. BimomocTi Ipo niznpueMcTBO, YCTaHOBY, OpraHi3alliio, B sIKi# 0yJ10
BHKOHAHO JHCEPTaIlilo

IloBHe HaﬁMeHyBaHHﬂ IOPUIHUYHOL 0COOM: JIY "YKpaiHChKUil iHCTUTYT CTpaTeridyHUX AOCTimKeHs" MO3
Ykpainu

Kopg 3a € IPIIOY: 05480789

Micuesnaxomxemm: 02099, m. KuiB, npoB. Bosrononcekui, 3

dopma By1acHoCTI:

Cdepa praBJIiHHﬂZ MiHicTepcTBO OXOPOHM 3[0POB'd YKpaiHu

InenTudikarop ROR: He zacrocosyerscs

V. BimomocTi npo guceprauiio
Mosga guceprarii:
Koau TemaTHYHHUX PYOPHK: 76.75.75

Tema gucepranii:
1. PO3BUTOK K€PiBHUX KA PiB OXOPOHU 3[I0POB’Sl: XapaKTEPUCTHUKA Ta HAYKOBE OOI'PYHTYBaHHS LLJISIXiB 110TO

[IOKpAaIleHHS

2. Development of human resources for health management: characteristics and scientific basis for its im-
provement..

Pedepar:

1. OG’eKT - 370pOB’st HACEJIEHHSI i perioHabHa CUCTEMA OXOPOHU 3[I0POB’S; MeTa — HAYKOBE OOI'PYHTYBAaHHS Ta
PO3po6Ka MOJIeJTi CUC-TeMM MiITOTOBKY KePiBHUX Ka/IpiB OXOPOHU 3[I0POB’sl HA Pi3HUX eTarax ix 6e3rmepepBHOTo
11po¢eCiiiHOro PO3BUTKY; METOIM — COLi0-JIOTIYHUM, COLiaIbHO-TICUXOJIOTIYHUM, CTATUCTUYHUI, EKOHOMIKO-
MaTeMaTU4Hi, KOHLENTYaJbHOIO MOJIe/IIOBaHHS, €KCIIEPTHUX OLi-HOK; PE3Y/IbTaTH — B POOOTi BCTAHOBJIEHO
0COOJIMBOCTI 3IO0POB’Sl HACEJIEHHS Ha PETiOHaTIbHOMY PiBHI; JaHO KOMILJIEKCHY OLIIHKY Me-Pei Ta KaIpOBOMY
CKJIaZly, B TOMY YMCJIi 1 KEPiBHOMY; BU3BHAYE€HO PiBEHb 33[I0BOJIEHOCT] HACEJIEHH SKiCTIO Ta JOCTYIHICTIO MEIY-
HOI IOIIOMOTH; BUSIBJIEHO SIKiCHI Ta KiJIbKiCHi IOKa3HUKHU 3aJI€5KHOCTI OKpEMUX [TOKa3HUKIB 3JOPOB’S Ta SIKOCTi
MEAWYHOI TOIIOMOTH T10 BiTHOLIEHHIO /10 3MiHU [TOKa3HUKIB PECYPCHOT0 3a0e3MedyeHHs] HaCceJIeHHS!; BCTAHOBJIEHO

npodeciitHo - nemorpadidHuil npodinb yrpassiHIiB, a TAKOXK COLiaJIbHO — IICUXO0JIOTIYHI XapaKTepUCTUKU



KepiBHUX Ka/IpiB OXOPOHU 3[I0POB'S, IO J1aJI0 MOKJIMBICTh PO3PO-OUTH y3arajabHEHY IICUXOrPaMy yIIPaBIIiHLS
OXOPOHH 3[I0POB’Sl pEriOHaJIbLHOTO PiBHS Ta BUBHAUMUTH HANO1/IbII IPOTHO30BAHI 1010 pe3yJIbTaTy ix coliaabHO-
IICUXOJIOTi4HI XapaKTepUCTUKH; HAyKOBO OOI'PYHTOBAHO Ta PO3PO6JIEHO MOJIeJ/Ib CUCTEMMU IiIFOTOBKU KEPiBHUX
KaJIpiB Ha JOAUILJIOMHOMY, IiC/SAUIIZIOMHOMY €Talli Ta Ha eTari 3a6e3ne4eHHs iX NPoQeciiHOro 6e3nepepBHOro

PO3BUTKY; rayy3b — MEJULMHA.

2. Object - public health and regional health care system; goal - scientific substantiation and development of
training system model of healthcare leadership personnel at the different stage of ensuring their continuous
professional development; methods - sociological, socio-psychological, statistical, economic and mathematical,
conceptual modeling, expert assessments; results - the peculiarities of public health in the regional level; has been
given comprehensive assessment of the network and personnel, including governing per-sonnel; identified
qualitative and quantitative performance indicators depending on individual health and quality of care in relation
to changes of resource support of the population; installed professionally - demographic profile management, and
social - psychological characteristics of leadership training, allowing to develop summary psychogram of manager
at the regional level and to determine the most predictable result according to their social and psychological
characteristics; the model of leadership training at undergraduate, postgraduate stage and at the stage of ensuring
their continuous professional development has been scientifically grounded and developed; branch - medicine.
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Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

VII. BizomocTi npo odiliiHUX OTIOHEHTIB Ta pelleH3€HTiB
OdiuiiiHi OIOHEHTH
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PeuenseHtu

VIII. 3akir04Hi BimoMocTi
BiiacHe IIpizBuie Im'sa ITo-6aTbKOBI
TOJIOBH pagu

BsiacHe IIpizBuie Im'sa ITo-6aTbKOBi
rOJIOBYIOYOTO Ha 3acCifiaHHi
BigmoBigasbHUH 32 MiATOTOBKY

00JIIKOBHX JOKYMEHTIB

PeecTpartop

KepiBHuKk Bigginy YKpIHTEI, mpo €
BiZIIOBiZaJIbHUM 32 pEeECTpallil0 HAyKOBOIi

OisIJIbHOCTI

SABoposcbkui Onekcangp Iletposuy

ABopoBcbkuii Onekcanap [lerpoBuy

FOpuenko T.A.



