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Pedepar:

1. O6'eKT mocmimpKeHHs - MOTHBALlis [TpaLi IepCoHaly IPOMHUCJIOBUX MiAIIPUEMCTB. MeTa IOCiIKeHHS ~
TeopeTUYHe OO PYHTYBaHHs Ta [IOJaJIblile pO3p0o0JIeHHSI HAYKOBO-METOAUYHOr0 3abe3rneyeHHs: GOpMyBaHHS
CHCTEMU MOTHBALi IIpalli IepCoHaly HiAnpueMcTBa. MeTOAM NOCIIIIKEHHS: CUCTEMHUN aHai3 i CUHTE3, METOZ,
NOPiBHSHHS, rpadidYHUil METO/I, METO/, TAKCOHOMIi, MeToZ, 106y10BY JIATEHTHOTO ITOKa3HYKA, GaKTOPHUI aHaJIi3,
METOJI, CTATUCTUYHUX i COL[iOJIOTIYHUX TPYIIyBaHb, aHKETYBAHHS, METOJ, EKCIIEPTHUX OLIHOK. TeopeTnyHuii
Pe3yJbTaT - 3alIPOIIOHOBAHO METOAMYHI 3acaay pOpMyBaHHS CUCTEMHU MOTUBALLi] ITpalli IepcoHasy B LijoMy Ta ii
CKJIai0BUX 30KpeMa. [IpuknagHa 1iHHICTb 06yMOBJI€HA PO3POOJIEHHSIM KOMILJIEKCY HAYKOBO-METOIUYHOTO
3abe3nedeHHs (pOpMyBaHHS CUCTEMHU MOTHBALLii ITpali nepcoHasy migIprueMCTBa Ta ii IOJaMbIIOro PO3BUTKY.
HaykoBa HOBM3Ha: MeTOOMYHUN MiAXiM 10 OLiHIOBAaHHS PiBHS MOTHMBALIil Pi3HUX TPyl HOCIIB iHTEepeciB Ha
IiANpUEMCTBI Ha MifCTaBi y3araJbHEHHSI OCHOBHUMX IIOTPe6 Ta NIOKA3HUKIB iX 33/10BOJIEHHS. YIOCKOHAJIEHHS
BU3HAYEHHS "CUCTEMU MOTHUBALLi] [1palli MepCoHaNYMiANPUEMCTBA" 3 ypaxXyBaHHAM CYKYITHOCTI PI3HOMaHITHUX

iHTepeciB yCix IrpyI ix HOCIiB. MeTogUYHMN MiJIXi[ 4O aHasi3y B3a€MO3B'sI13Ky PiBHS MOTHBALLil I1palli Ta pPe3yJIbTaTiB



(piHaHCOBO-TOCIOJAPCHKOI HisIbHOCTL. MOoZleJb OLiHIOBaHHS PiBHSI SIKOCTi CUCTEMHU MOTHBALLii Mpali Ha
IiANpUEMCTBI Ha OCHOBI IOOYAOBU 3BEJ€HOr0 JIATEHTHOTO MTOKa3HMKa. MeTonuyHi 3acafyi pOpMyBaHHS CUCTEMU
OIJIaTY ITpalli IepCOHAJy, CIIPSIMOBaHi Ha MiIBUIEHHS PE3YyJIbTAaTUBHOCTI Nis/IbHOCTI OKPEMOTO MPALiBHUKA,
igpo3miny, Je BiH Mpalioe, Ta MigIprueMCTBa B LiIoMy. MOHITOpUHT CUCTEMU MOTUBALiI IpaLi nepcoHanty
MiJINPUEMCTBA 3 METOIO 3HAXOIPKEHHS PE3€PBiB CUCTEMU CTUMYJIIOBAHHS TA aANTallil HAsSBHUX ii CKIIaZIOBUX [0

KOHKpeTHOro 00'ekTy BIinBy. Cdepa 3aCTOCYBaHHS - IPOMUCIIOBI MiJIIPUEMCTBA Pi3HUX GOPM BJIACHOCTI.

2. The object of the research is labour motivation of the industrial enterprises' personnel. The purpose of the
research is theoretical grounding and further development of scientific-methodical provision of an enterprise
personnel labour motivation. The methods of the research are the system analysis and synthesis, the method of
comparison, the graphic method, the method of taxonomy, the method of latent index construction, the factor
analysis, the method of statistical and sociological grouping, the questionnaire, the method of expert evaluations.
The theoretical result is: methodical regulations of the enterprise personnel labour motivation in general and its
components in particular are suggested. The applied value is caused by the development of a complex of scientific-
methodical provision of forming the system of the enterprise personnel labour motivation and its further
development. The scientific novelty is in methodical approach to the evolution of the motivation level of different
grous of interest carriers at an enterprise on the basis of the main demands generalization in the indexes of their
satisfaction. Perfection of the definition "the system of an enterprise personnel labour motivation" taking into
account the total of different interests of all the groups and their carries. Methodical approach to the analysis of
interrelation of the level of labour motivation and the results of financial-economic activity. Model of the
evaluation of the quality level of the system of an enterprise labour motivation on the basis of total latent index
construction. Methodical principles of forming the personnel labour payment system aimed at increasing the
efficiency of employee, a subdivision, in which he or she works and the enterprise in general. Monitoring the
system of the personnel labour motivation with the aim of finding the reserves of the stimulating system and
adaptation of the existing components to the specific object of influence. The sphere of application - industrial
enterprises of different forms of ownership.
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