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Tema gucepranii:
1. CouiasibHO-IICUXO0JIOTiYHi yMOBU (POPMYBAHHSI OpPraHi3aliliHOi KyJIbTypy IIPOMUCJIOBOTO IiAIPUEMCTBA.

2. Socio-psychological prerequisites of development of organizational culture of an industrial enterprise.

Pedepar:

1. Inceprariito MpucBs9eHO aHajli3y COLiaIbHO-TICUXOJIOTYHMX YMOB (OPMYBaHHS OpraHi3aliliHoi Ky/lbTypu
IIPOMUCJIOBOTO MifrnpueMcTsa. PO60Ta MiCTUTb TeOpeTUYHE OO PYHTYBaHHS, METOIWYHI 3aCaiu Ta Pe3ybTaTh
€MIIIpUYHOTO NOCJIiIKEHHS 3 aHOi Npo6yeMu. Y TOCIiI>)KeHH] PO3KPUTO CYTHICTh OPraHi3aliifHoi KyJIbTypHu
IIPOMHUCJIOBOTO MiJIIPUEMCTBA. BCTAaHOBIEHO HEJJOCTATHIN piBE€Hb IPMBAGIMBOCTI OPraHi3aliliHOi KyJIbTypHU B
LizomMy Ta ii OKpeMUX CKJIaOBUX. BUisIEHO OCHOBHI TUIIN [T€PCOHAJY TPOMUCIIOBOTO MiAIIPUEMCTBA 32 PiBHEM
IIpUBaGJIMBOCTI /1711 HbOTO OCHOBHMX CKJIQ[JOBUX OpraHi3aliliHoi KyJIbTypu. BuisieHo ICUX0JIOriYHI YMHHUKY, SIKi
BIIJIMBAIOTh Ha (POPMYBAHHS OPraHi3alifHoi KyJIbTypH IPOMUCJIOBOrO IiAnpruemcTsa. Po3pobieHo nporpamy
COLiaJIbHO-TICUXOJIOTIYHO] MiZrOTOBKYU KEPiBHUKIB TPOMHUCJIOBOTO MiIIIPUEMCTBA 10 YIIPABJIiHHS OPraHi3alLifiHow0
KyJIbTYPOIO IIPOMUCJIOBOTO IANPUEMCTBA, HABEJEHO PE3YJIbTATH ii €KCIIEPUMEHTAIBHOTO BIIPOBAKEHHSL.

2. The dissertation is dedicated to analysis of socio-psychological prerequisites of development of organizational
culture of an industrial enterprise. The work contains theoretical substantiation, methods, and findings of an
empirical research of the problem in question. The investigation has revealed the substance of organizational



culture of an industrial enterprise. The investigation has found low level of attractiveness of organizational culture
as a whole and of some of its elements. The industrial workers have been grouped according to attractiveness of
certain elements of organizational culture to them. The author has identified key psychological determinants of
organizational culture of an industrial enterprise. The author presents a specially designed industrial enterprise
heads' socio-psychological training in organizational culture management as well as gives the results of its trial
application.

Jep>kaBHHH peecTpauiiiHuii Homep [IiP:

IIpiopuTeTHHI HaNIpSIM PO3BUTKY HayKH i TEXHIKH:
CrpareriyHu# NpiopHTETHUI HAIIPSIM iHHOBaLiHHOI AiSJILHOCTI:
IlizcyMKu AOCIiAKEHHS:

ITy6stikamii:

HaykoBa (HayKOBO-TE€XHiYHa) IPOAYKILisi:
ConiasIbHO-€KOHOMIYHA CIIPSIMOBaHICTh:

OxopoHHi goKymeHTH Ha OIIIB:

BrnpoBaakeHHS pe3yJIbTaTiB AHCepTalii:

3B'S130K 3 HAYKOBHMH TEMaMH:

VI. BizomocCTi Ipo HayKOBOr0 KEPiBHHKA/KEPiBHHUKIB (KOHCYJIbTAaHTA)

BiacHe IIpi3Buie Im'sa I1o-6aTbKOBI:
1. Kapamyika JlrogmMuina MukosaiBHa

2. Karamushka Ludmyla Mykolayvna

KBasigikanis: n.ncuxomnn., 19.00.05
InenTudikarop ORCID ID: He 3acrocosyetses
JopaTrkoBa indpopmanist:

[loBHe HaliIMEHYBaHHS IOPHUAUYHOI 0COOH:
Kopg, 3a €IPITIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasiiHHS:

ImenTudikarop ROR: He zacrocoyerbcs

VII. BinomocrTi npo odiniliHuX OIIOHEHTIB Ta PELL€H3E€HTIiB
OdiuiiiHi OTIOHEHTH

Baacue IlpizBumie Im's I1o-6aTbKOBI:



1. Op6an-Jlemb6puk Jlinis EpHectiBHa
2. Op6an-Jlembpux Jlinis EpHecTiBHa

KBasigikanis: g.ncuxosnn., 19.00.05
InenTudikarop ORCID ID: He 3acrocosyetses
JoparkoBa indopmamnist:

IToBHe HaliMeHYBaHHS IOPHIHNYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasitiHHS:

Inentugikarop ROR: He zacrocosyerscs

BaacHe IlpizBume Im's I1o-6aTbKOBI:
1. lotka Okcana [leTpiBHa

2. lllotka OkcaHna [leTpiBHa

KBasigikanis: k.ncuxon.u., 19.00.05
InenTudikarop ORCID ID: He 3acrocosyerscs
JoparkoBa iHdpopmamnist:

IloBHe HaiMEeHYBaHHS IOPHIHYHOI 0COOH:
Kopg 3a €1PIIOY:

Micue3Haxoa KeHHSI:

dopma ByracHoCTI:

Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

PeuenseHTu

VIII. 3aKkJII04Hi BiZoMOCTi
BiiacHe IIpi3Buine Im'sa ITo-6aTbKOBI

TOJIOBH paju

BiiacHe IIpi3Buie Im'sa ITo-6aTbKOBI

rOJIOBYIOYOTO Ha 3acigaHHi

BigmoBigasbHUH 32 MiATOTOBKY

00JIIKOBHX JOKYMEHTIB

PeecTparop

Yenenea Harasnig BacuniBHa

Yenenesa Hatasnig BacuniBHa



KepiBuuk Bigginy YKpIHTEI wo e
BiZITIOBiZaIBHUM 3a peecTpallilo HayKoBoi IOpuenko T.A.

JisiIbHOCTI




