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2. Medico-social substantiation of optimization of personnel support of the ophthalmic service.

Pedepar:

1. Jlucepraliito NprUCBS4EHO BUPIIIEHHIO BaKJIMBOTO HAYKOBO-TIPAKTUYHOTIO 3aBJAHHS - YIOCKOHAJIEHHIO KaJIpOBOTO
3abe3ne4eHHs 0(PTaJIbMOJIOTIYHOI CJIy>)KOU B YMOBax pe(pOpMyBaHHS OXOPOHU 310POB'sl. KOMIIZIEKCHUM MeIUKO-
COLia/IbBHUM [IOCJIiIPKEHHSIM BCTAHOBJIEHO HEJJOCKOHAJIICTh KaIpOBOTO 3a6e3reyeHHs O(PTaIbMOJIOTIYHOI CITy>KOH,
110r0 HeBiANOBITHICT CyYacHiil MiXXHAPOLHIN cTpaTerii po3BUTKY KaJJpOBUX PECYPCIB, 1110 1O0TpedyBajo HAyKOBOTO
OOIPYHTYBaHHS 1OT0 ONTMMI3allii B cydacHUX yMOBax TpaHcdopMallii CUCTEMU OXOPOHU 3/10POB'sl. BusiBneHo
Cy4yaCHUI CTaH Ta TeHJEHLii 326e311e4eHOCTi HaceJeHHsI 0(pTaJIbMOJIOraMu B YKpaiHi, OKpEMUX PETiOHaX BIIPOJOBX
2000-2017 pp., BiMiHHOCTI B KaipoBOMY 3a6e3neyeHHi (axiBIsMy HaceJeHHsI OKpeMUX 00J1acTel, PiBeHb ixX
kBasiikaujii. BUsBHaueHO colliasbHO-Tiri€HiYHY XapaKTePUCTUKY Ta CKJIaLeHO COLiaIbHO-NIPOQeCciiHUMI IOPTPET
(daxiBLiB oPpranbMosorivHoro npodimno. OLiHeHO CTaH 3[0POB's, SIKiCTb TPOQECITHOro XXUTTSI, YMOBU IIpali Ta
BUSIBJIEHO MTPOGJIEMU 3[1iiCHEHHS TPOQECiiiHOI AiIbHOCTI 3 TOUKU 30PY JlikapiB-0(pTaabMOJIOTIB, iX TOTpedu B

pecypcHoMYy 3abesreyenHi. JJaHO OLiHKY SKOCTi po60TH 0(TajbMOJIOTIB Ta MIJISXY il BIIOCKOHAJIEHHS! 3 TOYKH 30Dy



CIIO>KMBAYiB MEJIUYHUX TIOCJIYT. BCTAHOBJIEHO CUCTEMHI PU3UKHU KaZPOBOTo 3a6e3nedeHHs] 0PpTaaIbMOIOTiYHOT
CJIyK0Y Ta HaNpsSIMU PO3BUTKY JIIOJICBKUX PECYPCiB B yMOBax peOpMyBaHHS 3 TOYKY 30pY MEHeIKepiB OXOPOHHU
3710pOB'sl. Bu3HayeHo cTpaTteriyHi HanpsIMU Ta [PIOPUTETHI 3aX0U 3 YOCKOHAJIIEHHS KaIpOBOro 3a0e3l1euyeHHs
0(TaIbMOJIOTIUHOI C1yK0U B niepio, pepopm. OGrpyHTOBAHO i pO3pO06JIEHO YIOCKOHAIEHY (PYHKLIOHAIBHO-
CTPYKTYpPHY MOZeJib KaJpOBOTro 3abe3rnedyeHHs: oPTaabMOJIOTiYHOI CITyk01 B yMoBax peopMyBaHHS, IKa
3a0e3reyye CUCTEMHE Ta KOMILJIEKCHE BUPilIeHHs MUTaHHS KaJpPOBUX PEeCYPCiB 3 O3ULil iHTerpajbHOro Mifxomy,

MDKCEKTOpasIbHOI B3a€MOJii, Ha NJIAHOBIM OCHOBI.

2. The thesis is devoted to important scientific and practical tasks of contemporary Healthcare - improving the
staffing of the ophthalmic service in the context of healthcare reform. Comprehensive medical-social study
identified shortcomings in the imperfection of the staffing of the ophthalmologic service, its inconsistency with
the modern international strategy for the development ment of human resources, which required the scientific
substantiation of its optimization in the current conditions of transformation of the health care system. The
current state and trends of provision of population with ophthalmologists in Ukraine, certain regions during 2000~
2017, the differences in personnel provision of specialists of the population of certain regions, and their level of
qualification are revealed. The social-hygienic characteristic is defined and a social-professional portrait of
specialists of the ophthalmologic profile is drawn up. The state of health, quality of professional life, working
conditions and the problems of professional activity from the point of view of ophthalmologists, their needs for
resource support are estimated. The estimation of quality of work of ophthalmologists and ways of its
improvement from the point of view of consumers of medical services is given. The systemic risks of the staffing of
the ophthalmologic service and the directions of human resources development in the conditions of the reform
from the point of view of health care managers are established. The strategic directions and priority measures for
improvement of staffing of the ophthalmologic service during the period of reforms are determined. The improved
functional and structural model of staffing of the ophthalmologic service in the conditions of reform, which
provides a systematic and integrated solution of the personnel resources from the standpoint of the integral
approach, intersectoral interaction, on a planned basis is substantiated and developed.
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