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MiaAroTOBII

2. Development of Intercultural competence of Future Masters of Military Management in the Professional
Training

Pedepar:

1. Incepranis Ha 3000YyTTSI HAYKOBOTO CTyNEHs AokTopa pisnocoddii 3 ranysi 3Hanb 01 «Ocsita/Tleparorika» 3a
crnenianbHicTio 011 «OcBiTHI, neparoriyni Hayku». — HalioHanbHMi yHiBEpCUTET 060pOHM YKpaiHu iMeHi IBaHa
YepHsxoscbkoro, Kuis, 2023. [lucepraniiiny po60Ty IPUCBSYE€HO BUPIlIEHHIO TEOPETHUKO eKCIIEPUMEHTaIbHOTO
HAYKOBOT'O 3aBJJaHHS PO3BUTKY MiKKYJIbTYPHOI KOMIIETEHTHOCTI MaiOyTHIX MariCTpiB BiliCbKOBOTO YIIPABJIiHHS Y
npodecCiiHil NigroToBLi. AKTYyasbHICTb JOCIIKEHHS 3yMOBJIEHA IIEPCIIEKTUBOIO NTPHEIHAHHS YKpaiHu 10
€BpOCOI03y i TiICHUM NIapTHEPCTBOM 3 [1iBHIYHOATIIAHTUYHUM aJIbSIHCOM Ha TJIi IOBHOMAacCITaOHUX O0HOBUX Hii, 110
pO3ropHyJAcs Ha Teputopii Ykpainu yepes 36poriny arpeciio Pociiicbkoi ®enepatiii Ta BlIMHYIM HAa iHTEHCUBHICTD
MIKKYJIbTYPHOTO AiajIory i3 3axifHMMU apTHEPAMU Ta 3MiLIHEHHS MDKHAPOAHMX BiflHOCUH. Kypc OCBITHBOTO
IIPOLLECY Ha €BPOIENCHKI KOHLEMNi i HiHHOCTI BU3Ha4YeHo y Crparerii po3BUTKY BUILOI OCBiTU YKpainu 1o 2032

POKY uepes CUCTeMY CTPATETiuHUX Ta OIlePaTUBHUX 1iijiel i 3aBaHb: TpaHcdopMallii OCBiTH y CEKTOpi 6e3reKku Ta



000pPOHU BifIIOBIIHO A0 AOKTPUHANBHUX Nigxoxis i npunuunis HATO, cTBopeHHs yMOB 1151 GOPMYBaHHS
MIiXKYJIPTYPHOI CBiJOMOCTi Ta KOMIIETEHTHOCTE B YMOBaxX MYJIbTUKYJIbTYPHOCTI, iHTepHaLioHani3al;i, rinobanizanii
i ntudpogizauii cyyacHoro cBiTy. BifilioBifHO, CyyaCHUMU BUMOTaMu 10 NpodeciiiHoi AisibHOCTI BiliICbKOBUX
(axiBLIiB €: 3MillleHHS aKLEHTIB Ha JOCATHEHHS PE3yJIbTaTiB HaBYaHHS, SIKICTb IPOPECiiHOro QyHKIIOHYBaHHS Y
MDKKYJIBTYPHOMY CEPEeLOBUIIi, BU3HAHHS BiIIIOBiNAIbHOCTI, CAMOCTIMHOCTI, camopeasnisalii, CAMOpPO3BUTKY,
aKLIeHTYBaHHS Ha PO3BUTKY JIiIEPCbKUX SIKOCTEH, 1110 BUBHAYAIOTh 1OTpedy B ePeKTUBHIN B3aeMoyii, ciBnpatii,
IIBAJIKOCTI HAaBYaHHSI, THYYKOTO MUCJIEHHS], a[leKBaTHOI'O IIOBOJ)KEHHS B MDKKYJIbTYPHOMY CEPELOBUIL Ta
Cy0’€KTHOMY CTaBJIEHHI B yMOBax I106ai3aliiiHiX Ta iHTepHaLiOHai3alifHUX IIPOLECiB Ta BUCTYIAIOTh BAXKJIMBOIO
CKJIaZIOBOIO ITpodeciiiHOi MiATr0TOBKU BificbKOBUX (axiBLiB. TeOpeTUKO-MeTONOJIOTIYHNUM IiIIPYHTIM JUcepTallii €
inei ginocodii «xianory KyabTyp», «MDKKYJIbTYPHOTO Iiaory», PO3BUTKY MiXKKYJIbTYPHOI «4yTTEBOCTI», Aiajlorizmy
KyJIbTYpY Ta MDKKYJILTYPHOI KOMYyHiKallii, 'yMaHiCTUYHOI OpieHTaLii Ha 3araJbHOJIONCHKI LIIHHOCTI, XapaKTepy
B3aeMOJii JIIOJUHMY i KyJIbTypH, CyTHOCTI MIKKYJIbTYPHOI Cy0'eKT-Cy0'€KTHOI B3aeMoii, opranisauii npogeciitHoi
IiAroTOBKU MalbyTHBOTO MaricTpa BifiCbKOBOTO YIIPaBJliHHS Ha 3acajiax CIiBpOOITHUIITBA Ta TAPTHEPCTBA,
JlifepcTBa Ta TOJIEPAHTHOCTI, 30Pi€HTOBAHOCTI Ha HENlepepBHE Npo@eciliHe 3pOCTaHHs], PO3BUBaJIbHOTO 3HAYEHHS
KyJIbTYPU, OCBIiTH, CaMOpealizallilo K Cy6'eKTa MiKKYJIbTYpPHOI KOMYHiKallii, HOCist KpeaTuBHUX ineil. Y guceprauii
IOCJIiIKeHO TEOPETUKO-METONOJIOTIUHI 3acaiy MOPYIIEHOT0 HAyKOBOTO 3aBIAHHs Y BITYM3HSHIN Ta 3apyOiKHIN
IelaroriyHoi Teopii i MpakTulli, BCTAHOBJIEHO, IO METOL0JIOTIYHOI0 OCHOBOIO € Cy4acHa OCBITHA Mapaiurma
—KOMIIETEHTHiCHa. KOHKPETHU30BaHO CTPYKTYPY 1 JOMOBHEHO 3MiCT MiXKKYJIbTYPHOI KOMIIETEHTHOCTI MailbyTHIX
MaricTpiB BiliICbKOBOTO yNPaBJIiHHS K 3[aTHOCTI IPOBAUTU MDKKYJIBTYPHY IIpodeciiiHy KOMYyHiKallilo, Cy0'eKT-
Cy0’eKTHY B3a€MOJIil0 Ha OCHOBI IMHaMi4YHOI KOMOiHallii COLiOKYIbTYPHUX, KYJIbTYPOJIOTiYHIX, KOMYHIKaTUBHUX
3HaHb, YMiHb, BOJIOZiHHS IOCBiZJOM [1I0BOJPKEHHS B MiXKKYJIbTYPHOMY CEPEIOBHUIIi 3 METOIO BEJI€HHS
KOHCTPYKTUBHOT'O MIXKYJIbTYPHOTO IiajIory Ta camopeaitisatii y npodeciiiniii cdepi. O6rpyHTOBAaHO OCHOBHI
KOMITOHEHTH MiKKYyJIbTYPHOI KOMIIETEHTHOCT] Mail6yTHiX MaricTpiB BilCbKOBOI'O YIIpaBjIiHHS (OCOOMCTICHUH,
a(eKTUBHUI, KOTHITUBHUM, KOMYHIKaTUBHO-IisI/IbHICHUI), 17151 iarHOCTYBaHHSI PO3BUHEHOCTI SIKUX BUBHAYEHO
BiANOBiIHI KpUTEPIi (MOTUBALITHUI, Cy0'€KTHUI, €MOLIIHUI, KOTHITUBHUMH, IIPAaKCEOJIOTIYHUI) Ta YTOUHEHO
NIOKA3HUKH, @ TAKOXX YOTUPU PiBHI PO3BUHEHOCTi (HU3bKUI, CepeHil, JOCTaTHii, BUCOKHUIT). OBI'PYHTOBAHO i
CIIPOEKTOBAHO MOJI€JIb PO3BUTKY MIXKKYJIbTYPHOI KOMIIETEHTHOCTI MaiiOyTHIX MaricTpiB BiliCbKOBOTO yIIpaBJiHHS,
110 CKJIAJA€ThCS 3 KOHLENTYalbHOr0, 3MiCTOBOTO, TEXHOJIOTTYHOT'O Ta PE3YJIbTAaTHBHOIO B3a€MOIIOB'I3aHUX OJIOKIB.
KoHuenTyanbHUi 610K MiCTUTh METOTOJIOTIYHI MifX0aM (KOMIIETEHTHICHUN, Cy0'€KTHO-AislIbHICHUIM, KOHTEKCTHUH,
KyJIbTyPOJIOTiYHNMIA, aHAPArOTiYHUA, TEXHOJIOTIYHMI, PO3BUBAJIbHUI, aKCiOJIOTIYHU, CEPeOBUILHMIM i CUCTEMHUI)
IIO opraHizaliii mpodeciitHoi MmigroToBKy,3aBIaHHs, IPUHLINIIH, IPOBIiTHI ifel TocaimKeHHS.

2. Dissertation for obtaining of the PhD degree in the field of knowledge 01“Education / Pedagogy”, specialty 011 -
“Educational and Pedagogical Sciences”. -The National Defense University of Ukraine named after Ivan
Chernyachovsky, Kyiv, 2023.The dissertation is devoted to solving the theoretical and experimental scientific task
of the development of the intercultural competence of future Masters in Military Management in professional
training. The relevance of the research is conditioned by the Ukraine's potential membership of the EU and close
partnership with the North Atlantic Alliance in the light of full-scale hostilities that have unfolded on the territory
of Ukraine due to the armed aggression of the Russian Federation which have affected the intensity of intercultural
dialogue with Western partners and the strengthening of intercultural relations. The course of the educational
process towards the European concepts and values is defined in the Strategy for the Development of Higher
Education of Ukraine until 2032 through a system of strategic and operational goals and objectives, namely:
transformation of education in the security and defense sector in accordance with NATO doctrinal approaches and
principles, creating conditions for the formation of the intercultural awareness and competencies in the
conditions of multiculturalism, internationalization, globalization and digitalization of the modern world.
Accordingly, the current challenges for the professional activity of military specialists are as follows: a shift in
emphasis to obtaining learning outcomes, quality of professional functioning in the intercultural environment,
recognition of responsibility, independence, self-realization and self-development, emphasis on the development
of leadership qualities that determine the need for effective interaction, cooperation, speed of learning, flexible



thinking, adequate behaviour in an intercultural environment and subjective attitude in the context of globalization
and internationalization processes which is an important component of professional training of military specialists
today. Theoretical and methodological basis of the dissertation are the ideas of the philosophy of “dialogue of
cultures”, “intercultural dialogue”, development of intercultural “sensivity”, the dialogism of culture and
intercultural communication, humanistic orientation towards universal human values, the nature of human-
culture interaction, the essence of intercultural subject-to-subject activity, organization of the professional
training of Master in Military Management on the basis of cooperation and partnership, leadership and tolerance,
focus on continuous professional growth, developmental value of culture, education, his/her self-realization as a
subject of intercultural communication and carrier of creative ideas. Theoretical and methodological foundations
of the raised scientific task in the domestic and foreign pedagogical theory and practice have been considered in
the dissertation; it has been established that the methodological basis is a modern educational paradigm - a
competence-based one. The structure and content of intercultural competence of future Masters in Military
Management as the ability to conduct intercultural professional communication, subject-to-subject interaction
based on a dynamic combination of socio-cultural, cultural, communicative knowledge, skills, possession of
experience in the intercultural environment with the aim of conducting a constructive intercultural dialogue and
self-realization in the professional sphere has been specified and supplemented. The main components of
intercultural competence of future Masters in Military Management (personal, affective, cognitive, communicative
and activity) have been substantiated; with the aim of diagnosing their development the relevant criteria
(motivational, subjective, emotional, cognitive, praxeological) have been defined and four levels of the development
(low, medium, sufficient, high) have been identified. A model for the development of the intercultural competence
of future Masters in Military Management consisting of conceptual, content, technological and effective
interrelated blocks has been substantiated and developed. The conceptual block includes methodological
approaches (competence-based, subjective-activity, contextual, cultural, andragogical, technological,
developmental, axiological, environmental, and systemic) to the organization of professional training; tasks,
principles and leading ideas of the study.
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