O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHHH 00J1iKOBHI HOMep: 0410U000004
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peecrtpamnii: 04-01-2010

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Bakcanosa Onbra MuxaniiBHa

2. Baksalova Olga Mykhailivna

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa/JIOKTOpPaHTypa: Tak

IIIn¢dp HaykoBOi cneniaabHOCTI: 08.00.04

Ha3Ba HayKoBOIi CIeniaJIbHOCTI: EKoHOMiKa Ta yIpaBJIiHHA MANPUEMCTBAMY (32 BUIAMU EKOHOMIYHOI

LisITIBHOCTI)

T'asmy3sp / ranysi 3HaHB. He 3aCTOCOBY€ETbCS

OcBiTHBO-HayKOBa IIporpama 3i creniaJbHOCTI: He 3acTocoByeTbcs

Jara 3axucTy: 17-12-2009

CnenianpHIiCTB 32 OCBiTOIO: 8.050109

Micue p060TI/l 3a06yBaqa: XMeJIbHULBKUI HalliOHAJIbBHUY YHIBEPCUTET

Kopg 3a €IPIIOY: 02071234

Micuesnaxo,szemm: 29016, M. XMeJIbHULIBKU, BYJIL. [HCTUTYTCBKA, 11

dopma ByracHOCTI:

Cdepa ynpaBiriHHS: MiHicTepcTBO OCBiTH i HayKu YKpaiHu

InenTudgikarop ROR: He zacrocosyerscs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

IIudp cnenianizoBaHoi BYEHOI pagH (Pa30Boi CIeNiaai30BaHOi BY€HOI pagH): K 70.052.01
IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:

Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma ByracHoCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

IV. BimomocTi Ipo niznpueMcTBO, YCTaHOBY, OpraHi3alliio, B sIKi# 0yJ10
BHKOHAHO JHCEPTaIlilo

IToBHE HaﬁMeHyBaHHﬂ IOPUIHUYHOL 0COOH: XMeNbHUIIBKUIA HATliOHA/IbHUI YHIBEPCUTET
Kopg 3a €IPIIOY: 02071234

Micuesnaxo,rm(eﬂnﬂ: 29016, M. XMeJIbHULIbKU, BYJIL. [HCTUTYTCBKA, 11

dopma ByracHOCTI:

Cdepa yIIpaBJIiHHﬂ: MiHicTepcTBO OCBiTH i HayKU YKpaiHu

InenTudikarop ROR: He zacrocosyerscs

V. BizomocTi npo gucepraniio
MoBga guceprariii:
Koau TeMaTHYHHX PYOPHK: 06.71.69

Tema gucepranii:
1. MoTuBalist po6iTHUKIB HA OCHOBI BLOCKOHAJIEHHS TapM(HOI CUCTEMHU OIJIATH Npalli (Ha NPUKJIaAl MiANpUeEMCTB

MaIMHOOYIYBAaHHSI)

2. Employees motivation on the basis of the improvement of labour payment tariff system (on the example of
machine-building enterprise)

Pedepar:

1. 3a pe3yspTaTaMy NIPOBEAEHOTO HAYKOBOTO JOCJIIKEHHS PO3PO06JIEHO KOMILJIEKC OPraHi3aliiHo-€eKOHOMIYHUX
3aX0/1iB MO0 3a0e3reYeHHs HaJlesKHOI MOTHBALLil pOOITHUKIB HA OCHOBI II0J1aJIbIIOr0 PO3BUTKY Ta BIOCKOHAJIEHHS
Tapu@HOi cMCTEeMH OIJIATH Tpalj. Briepiie 3arponoHOBaHO THYYKe BU3Ha4Y€HHS Tapu@HOi cTaBKu I po3pspy,
PO3p006JI€HO KOMIIJIEKCHY TapUQHY CiTKY OIljIaTy npali pobiTHUKIB. Ha OCHOBI aHaMiTUYHOI OLIiHKM IpOopeciiHuX,
IiJIOBUX i OCOOMCTHX SIKOCTE€H POOITHUKIB PO3POOIEHO METOIMUYHI i IPAKTUYHI pEKOMEeHallii iHIMBinyai3anii

TapudHUX CTAaBOK POOITHUKIB.

2. As the result of a conducted scientific research the complex of organizational- economic measures as to the
ensuring the proper motivation of the employees on a basis of further development and improvement of tariff
system of labour payment was worked out. For the first time the flexible determination of the tariff rate of the first
category was proposed, the complex tariff scale of employees' labour payment was developed. On a basis of



analytical estimation of professional, businesslike and personal qualities of employees the methodical and practical
recommendations of employees' tariff rates individualization were developed.

Jep>kaBHH peecTpaniiinuii Homep JiP:

IIpiopuTeTHHI HanIpsIM PO3BUTKY HayKH i TEXHIKH:
CrpareriyHui NpiopUTETHUI HAIIPSIM iHHOBaLiHOI AiSJIBHOCTI:
ITiZCyMKH JOCiI>KEHHS:

Iyo6sikarrii:

HayKkoBa (HayKOBO-TE€XHiYHa) IPOAYKILis:
Conia;ibHO-eKOHOMIYHA CIIPSIMOBaHiCTh:

OxopoHHi gokymeHTH Ha OIIIB:

BrnipoBaakeHHs pe3yJIbTaTiB AHCepTalii:

3B'SI30K 3 HAYKOBHMH TEMaMH:

VI. BizomocCTi Ipo HayKOBOr0 KEPiBHHKA /KEPiBHUKIB (KOHCYJIbTAHTA)
BaacHe IlpizBume Im's I10-6aTbKOBI:

1. BortHapeHko Muxanio [leTpoBuy

2. Voinarenko Mykhailo Petrovych
KBasigikanis: n.e.n., 08.00.03
InenTudikarop ORCID ID: He 3acrocosyetses
JopaTrkoBa indpopmamnist:

IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:
Kopg 3a €1PIIOY:

Micue3HaxoaKeHHS:

dopma ByracHoCTI:

Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

VII. BinomocTi npo odiniliHuX OIIOHEHTIB Ta PEl€H3E€HTIiB
OdiuiiiHi OIOHEHTH
Baacue IlpizBuuie Im's Ilo-6aTbKOBI:

1. Ilerenko IpuHa BaneHTHHIBHA

2. Ilerenko Ipuna BanentuniBHa

KBasigikanis: n.e.u., 08.00.04



InenTudikarop ORCID ID: He 3acrocosyerbcs
JoparkoBa iHdpopmamnist:

IloBHe HaliMEeHYBaHHSI IOPHAUYHOI OCOOH:
Kop 3a €IPIIOY:

Micue3HaxoAKeHHS:

dopma By1acHoCTI:

Cdepa ynpassriHHS:

InenTudikarop ROR: He zacrocosyerscs

Baacue IlpizBumie Im's Ilo-6aTbKOBI:
1. Tanzenko Iletpo Muxaiinosud (momep 24 nucromnaga 2009 poky)

2. 'anzenko [lerpo Muxainnosny (nomep 24 nucronaga 2009 poky)

KBasidikamis: k.e.u., 08.00.07
ImenTudikarop ORCID ID: He zacrocoyerbcs
JoparkoBa iHdpopmamist:

TloBHe HaliMeHYBaHHS IOPHIHYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3Haxoa KeHHS:

dopma ByracHOCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

BiacHe IIpi3Buie Im'sa I1o-6aTbKOBI:
1. Kanuna Anna BacumiBHa

2. Kanuna Anna BacusiBHa

KBasmigikamis: k.e.n., 08.00.04
InenTudikarop ORCID ID: He 3acrocosyetses
JonmaTkoBa iHdopmais:

IloBHe HaMEeHYBaHHS IOPHIHYHOI 0COOH:
Kopg, 3a €IPITIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasiiHHS:

Imentudikarop ROR: He zacrocoyerbcs

PeuenseHTu



VIII. 3akr04Hi BimoMocTi
BiiacHe IIpi3Buie Im'sa I1o-6aTbKOBI
TOJIOBH pagu

BaacHe IlpizBuiie Im's ITo-6aTbKOBI
rOJIOBYIOYOTO Ha 3acCifiaHHi
BigmoBigasbHUH 32 MiATOTOBKY

00JIIKOBHX JOKYMEHTIB

PeecTpartop

KepiBHuk Bigginy YKpIHTEI, mpo €
BiZITIOBiZaJIbHUM 3a PEECTpalLilo HayKoBOi

OisIJIbHOCTI

BorHapeHnko Muxaiio IletpoBuy

BoitnapeHko Muxaio I[leTtpoBuy

FOpuenko T.A.



