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Pedepar:

1. O6’exT mocmimxeHHs: mponec GyHKIIOHYBAaHHS COLiabHOI BiANOBIiIAIbHOCTI KOPIIOpaLiil B COLiaIbHO
OpieHTOBaHil €KOHOMiIlli; MeTa pOOOTU: y3arajabHEHHS Ta [0JaJbIINil PO3BUTOK TEOPETUYHUX i METOAUYHUX
MI0JI0>KEHB, PO3POOKA MPAKTUYHUX PEKOMEH ANl 040 MifBUIEHHS COLiabHOI BiANIOBiAaIbHOCTI KOpHopaliiii B
cucTeMi colianbHO-TPYJOBUX BiJTHOCHH; METOAMKA JOCIIPKEHHS Ta arapaTypa: MeTO41: MOHorpadiuyHuii, aHami3y i
CHHTe3y, iHOyKUii Ta genyKuii, kiacudikaniiHo-aHaMiTUYHNN, eKCIIepTHUX OL[iHOK, rpadiyHuil, CUCTEMHUN Ta
CTaTUCTUYHUI aHaJIi3; TEOPETUYHI Ta NIPAKTUYHI pe3yJIbTaTU: OCHOBHI CKJIQ[O0Bi iIHCTUTYTY COLiaJIbHOI
BiZ[TOBiJa7IbHOCTI KOPIOPALiil B CUCTEMI COLiaJIbHO-TPYOBUX BiIHOCHUH, BUZiNEHHS GOpPMabHUX Ta
HePpOpMaIbHUX IHCTUTYLIMHNX HOPM, GOPMYBaHHS JIAHIIIOTa LIIHHOCTEH COLiaJIbHOI BiATIOBiaIbHOCTI Ta
iepapxiyHoOi OCiAOBHOCTI 6a30BUX CTEUKXOJIIePiB Kopriopaliii; BU3Ha4eHHs! IIOHATTS COLiaIbHOI Bif[TOBiaIbHOCTI
KOpHopali# gK CoLiaJIbHO-€KOHOMIUYHOIO iHCTUTYTY, 1[0 (PYHKILIIOHYE SIK BiIKpMTa CUCTEMA B3aeMOJii Kopropalii Ta
ii cTeMKxosAepiB i cipusie CKOPOUYEHHIO TPAHCAKLINHUX BUTPAT, PO3B'SI3aHHIO KOH(JIIKTY iHTepeciB Ta HabyTTIO

KOPIIOpAlLli€lo CTINKNX KOHKYPEHTHUX II€PEBar MIJITXOM BUKOPUCTAHHS COLiaJIbHUAX iHBECTHULLH, COLiaIbHOI



3BiTHOCTI, COLIiaJIbHOTO MIAPTHEPCTBA, AUBIIEHIHOI MTOJIITUKY Ta KOPIIOPATUBHUX KOMYHIKallil1, BU3BHAYEHHS
IUBiOEeHOHOI IOJITUKY KOpHopallii, 0 CIIPSIMOBAaHA HAa ONTHMI3allilo CIIOKUBAHOI Ta KaliTani30BaHOI YaCTUH
IIpUOYTKY 3 METOIO BpaxyBaHHSI iHTEPECIB 3allikaBIeHUX CTOPIH i CTaJIoro po3BUTKY KopIiopallii Ta € iHCTpyMEHTOM
if coniasbHOI BifNOBINANLHOCTI, CKJIAL0BOIO NIAaPTULMIIATMBHOI OPraHis3alifiHOi KyJIbTYPU 1 KOPIIOPATUBHOTO
YIIPaBJIiHHS, METOOUYHU IIOXiM 0O BUBHAYEHHS SIKICHOTO CTaHy COLiaJIbHOI BilllIOBiAAILHOCTI KOPIIOpaLiil B
CHCTEMI COLiaJIbHO-TPYIOBUX BiJHOCVH, METOIUYHMN MiJIXiJl OO KiJIKICHOI OLIIHKM CTaHy COLiaIbHO]
BiTIOBiaJIbHOCTI KOpIIOpalliil B CUCTeMi colialbHO-TPYOBUX BiIHOCUH, CKJIa], T2 3MiCTOBHICTb OCHOBHUX (PYHKILil
COLIiaJIbHOI BifIIIOBINAIBHOCTI KOPIIOpaLiil, METOOUYHI peKOMEHalii 40 MiArOTOBKY COLiaJIbHOTO 3BiTy KOPIIOpaLil;
IIpegMeT i CTymiHb BIIPOBA>)KEHHSI: pO3POOKY BIIPOBAPKEHI B IPAKTUYHY HisyIbHICTh ['0JI0BHOTO yIIPaBIliHHS Mpalli
Ta COLiaJIbHOTO 3aXUCTy HaceseHHs YepkachKoi 061acHOI fepskaBHOI agMiHicTpauii, ¢inii 3AT «Kuiscrap
Ix.Ec.EM.» y M. [IHINpONeTpOBChKY,YepKacbKOro 061aCHOT0 06’€JHAaHHS KOJITOCIIHUX PUHKIB 00JICIIOXKUBCIIIIIKY,
YepkacbKkoi 06J1aCHOI CHiJIKK CIIOKMBYMX TOBapucCTB, YA TY npu BukiagaHHi nucuuiid «KopropaTusHe
yIpaBiliHHSI», «MeHeIP)KMEeHT OpraHisaliii», «YrpasiiHHs nepcoHanom», Yepkacokoi ¢pinii [IBH3 «E€Bponeiicbkuit
VHIBEPCUTET» IIPU BUKJIAAaHHI JucuUIIiH «EKOHOMIKa Ta oprasisalisi IisJIbHOCTI 06’€JHaHb MiANPUEMCTBY,
«OCHOBY KOPIIOPATUBHOTO YIIPABJIiHHAY; C(pepa BUKOPUCTAHHSL: COLiaJIbHA BilNOBi4a/bHICTh KOPIIOPALIii,

HAaBYaJIbHUM IIPOLEC.

2. Object of research: the process of functioning of social responsibility of corporations in socially oriented
economics; the purpose of the work: the generalization and further development of theoretical and methodical
propositions, development of practical recommendations for increasing corporate social responsibility in the
system of social and labor relations; research methods and instruments: methods: monographic, analysis and
synthesis, induction and deduction, classification and analytical, expert estimations method, graphic method,
system and statistical analysis; theoretical and practical results: main components of the institute of corporate
social responsibility in the system of social and labor relations, singling out formal and informal institutional
norms, the generation of the chain of values of social responsibility and the hierarchical sequence of basic
stakeholders of the corporation; the definition of the concept of social responsibility of corporations as a social
and economic institution that functions as an open system of the interaction between the corporation and its
stakeholders that helps reducing transaction costs, settlement of conflicts of interests and the corporation
acquiring sustainable competitive advantages through the use of social investments, social reports, social
partnership, dividend policy and corporate communications, determining the corporation dividend policy which is
directed to optimizing consumption and capitalized parts of profit with the purpose of taking into account the
interests of parties concerned and sustainable development of the corporation as a tool of its social responsibility,
a component of the organizational participation culture and corporate governance, the methodical approach to
determining the qualitative state of CSR in the system of social and labor relations, the methodical approach to the
quantitative evaluation of the corporate social responsibility state in the system of social and labor relations,
specification and content of the main functions of corporate social responsibility, the methodical
recommendations for preparing social reports of corporations; subject and extent of introduction: developments
are introduced into practical activity of Central Department of Labor and Social Protection of Cherkassy Region
State Administration, the branch of close corporation "Kyivstar GSM" in the city of Dnepropetrovsk, Cherkassy
Region Association of Collective Farm Markets of Region Consumers' Union, Cherkassy Region Union of
Cooperative Societies, Cherkassy State Technological University in teaching disciplines "Corporate Governance”,
"Management of Organizations", "Human Resources Management", Cherkassy branch of Private Higher Educational
Establishment "European university" in teaching disciplines "Economics and Organization of Enterprises
Associations Activity", "Basics of Corporate Governance"; sphere of the use: social responsibility of corporations,
educational process
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