O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHHH 00J1iKOBHI HOMep: 0421U100674
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peectpaunii: 30-03-2021

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. JlaniteBa Hapis JleoHimiBHa

2. Laptieva Nadiia Leonidivna

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs

Bup, pucepranii: kanguzaar Hayk

AcnipaHTypa//IOKTOpPaHTypa: Hi

IIIndp HayKoBOi cneniaabHOCTI: 19.00.01

Ha3Ba HayKoOBOIi CIeNiaJIbHOCTI: 3araibHa ICUXOJIOTiS, iCTOPis NCUXOJIOTi]
T'asy3p / rasysi 3HaHB. He 3aCTOCOBy€THCS

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs
JaTa 3axHcTy: 05-03-2021

CrneniaJbHICTh 3a OCBITOIO: EKOHOMIKA i yNIpaBIliHHS y 3B'SI3Ky

Micue po6oTu 3400yBaya: TOB "HAGTOIA3XIM Cepsic"

Kopg 3a €IPIIOY: 38781431

Micuesnaxo;pxeum:: ByJ1. CiuoBux CtpinbliiB, 6ya. 68-B, mitepa A, M. Kuis, 04050, Ykpaina
dopma BaacHOCTI:

Cdepa ynpasiriHHS:

ImenTudikarop ROR: He zacrocoyerbcs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

IIudp cnenianizoBaHOi BYEHOI pagH (pa30Boi Cleliaai30BaHOi BY€HOI pagH): K 41.051.07
IloBHe HaliMEeHYBaHHSI IOPHUAUYHOI 0COOHM: OzechKuil Hal[iOHaIbHUI yHiBepcuTeT imeHi 1. I. Meynukosa
Kopg 3a € IPIIOY: 02071091

Micue3HaxoaKeHHS: ByJL. [IBOpsiHCBKA, 6y7. 2, M. Oneca, Opecbka 061, 65082, Ykpaina

dopma ByracHoCTI:

Cdepa ynpaBiriHHS: MiHicTepCTBO OCBITH i HayKK YKpaiHu

InenTudikarop ROR: He zacrocosyerscs

IV. BimomocTi Ipo niznpueMcTBO, YCTaHOBY, OpraHi3alliio, B sIKi# 0yJ10

BHKOHAHO JHCEPTaIlilo

IloBHe HaﬁMeHyBaHHﬂ IOPUIHUYHOL 0CO0M: OfechKuil HallioHaIbHKI yHiBepcuTeT iMeHi 1. I. MeyHMKoBa
Kopg 3a €IPIIOY: 02071091

Micue3HaxoaKeHHS: ByJI. [IBOpsiHCBKa, 6Y7. 2, M. Oneca, Opecbka 0611, 65082, Ykpaina

dopma ByracHOCTI:

Cdepa yIIpaBJIiHHﬂ: MiHicTepcTBO OCBiTH i HayKU YKpaiHu

InenTudikarop ROR: He zacrocosyerscs

V. BizomocTi npo gucepraniio
MoBga guceprariii:
Koau TeMaTHYHHUX PyOpPHK: 15.41.21

Tema gucepranii:
1. CucreMHi napameTpy opraHisaliiiHoi ileHTUYHOCTiI 0COOMCTOCTI podecioHana

2. Parameters of Organizational Identity of the Professional’s Personality

Pedepar:

1. O6’exT: opraHizaliiiHa ifeHTUYHICTh. MeTa: TeopeTUYHe MOCiIKEeHHS Ta EMITipUYHE BUBYEHHSI OpraHi3aIiinHoi
iIlEHTMYHOCTI, BCTAaHOBJIEHHS ii CUCTEMHUX ITapaMeTpiB, lepeiyMoB POPMYBaHHS Ta OCOOJIUBOCTEN peaizalii y
IisiIbHOCTI MpodecioHanis, 3a7y4eHUX A0 OpraHisauiil. MeToau: TeOPeTHUYHI; eMIiPUYHI: SKICHUI IHCTPyMEHT
OpraHi3auiiHoi AiarHOCTUKU —~MeToAuKa «XpecToBrHa» (B aganTauii A.LITpuroxuHa),niarnoctrka npogeciinoi
ineHTHYHOCTI — MeTonuKa «IneHTuuHicT /Maprinamnizam» ( O.I1.€pmosnaeBa),meTonyka «I1Ikana aBTeHTUYHOCTI»
(A-M.Byz c cniBaBT.),MeToauKa «ONUTYyBaJIbHUK MO3UTHMBHUX ocobucTicHux puc» (K.Cinrx ta 1. [lxa),MeTon1Ka
«Illxana 3amoBosieHocTi npaneto» (P.C.Jlutn),meTonuka «lllkana 3aranpHoi camoedextuBHoCTi» (P.11IBapuep Ta
M.€pycanem),meroauka «[locT-ekcriepuMeHTaIbHUI ONUTYBaJbHUK BHYTPilIHbOI MoTUBaLii» (P.PasgH),meTonnka
«OnuTyBasbHUK OpraHizauiiiHoi inenTudikauii» (M.ITatyen Ta k. Yeiini),metonuka «lllkana npodeciiiHoi
camoedexTuBHOCTI» (B.IlluHc Ta I.pon KosnaHi); MaremaTnysi. HoBu3Ha: Biepie: HafaHo AeQiHilio
OpraHi3aliiHoi iIeHTUYHOCTI SIK CUCTeMU YCTAaHOBOK iHAMBIfA, 3aBISKNU SIKUM HOro npodeciiiHa cripsiMOBaHiCThb

30iraeThbcs 3 iHTEpecaMu oprasisallii Ha KOTHITUBHOMY, aQEeKTUBHOMY Ta KOHAaTUBHOMY PiBHSIX; PO3KPUTO CYTHICTb



opranizauinHoi ineHTudikaii K npouecy, Ik XapaKTepU3y€eTbCs IOCTIMHUM NPOTIKaHHSM, HECTA0I/IBbHICTIO,
KOMILJIEKCHICTIO, pEKyPCUBHICTIO Ta pedIeKTHBHICTIO; pO3p006JIEHO TEOPETUYHY CUCTEMHY MOJeJIb OpraHi3aliiiHoi
IIEHTUYHOCTI, i€ BUIiJIEHO TPU PiBHi OpraHisatiii: 1eTepMiHyI04UI PiBEHb, CYTHICHUI PiBEHDb Ta PE3YJIbTYIOUUNA
piBeHb; BepU()IKOBAHO €MIIIPUYHY MOJI€JIb OPraHi3alifiHOI ileHTUYHOCTI, SIK IPOLeCy NO3UTUBHOI OpPraHi3aliiHoi
inenTu@ikarii, mo 3aCHOBYEeThCS HA iIHTPUHCUBHOCTI, Cy0'€KTHOCTI, EMOLIIMHOI 3aTy4eHOCTi iHAuBiza 0o
npodeciiiHoi AislIBHOCTI B yMOBaX iHJIeTEPMiHICTUYHOTO OpraHi3alliilHoro cepeioBULIa; MPeCTaBIEHO CUCTEMY
«OpraHizaliiiHa ileHTUYHICTb» y 3araabHO(iToCcOPChKUX MOHATTIX Piy, BJACTUBICTb i BilHOIMIEHHS, BU3HAYEHO ii
KOHLIENT, CTPYKTYpPY i1 Cy6CTpaT, ONUCAHO ii OCHOBHI peJsLiiini i1 aTpuOyTUBHI NapaMeTpU. pO3MINUPEHO Ta
YTOYHEHO YSIBJIEHHS [IPO iHIMBiNyalbHO-OCOOUCTICHI 0COOIMBOCTI palliBHUKIB OpraHisaliiil Ha Cy4acHOMY eTarli
PO3BUTKY COLIiaJIbHO-€KOHOMIUHHUX BiTHOCHUH; [IiCTajI0 MOAAJbLUIOrO PO3BUTKY BUBUEHHSI POJIi Cy6'€KTHOCTI
0cobucTocTi y (popMyBaHHi ii ileHTUYHOCTI Ta yCHilHOI MpodeciiiHOi AisiIbHOCTI; NOrINGIEHO YSIBIEHHS PO
IIPEeIUKTOPU [IO3UTUBHOTO aeKTy B IpodeCiiiniil AislbHOCTI, 30KpeMa npodeciiiHoi MOTHBALLii Ta JIOSJIBHOCTI 10
opraHizallii; nepersiHyTo JaHi PO CTPYKTYPY ineHTUYHOCTI npodecioHana, Ik CUCTEMHU TPbOX OIMOJISIPHUX
KOHCTPYKTiB «EMOLifiHMI1 acniekT npogeciiiHoi ifeHTUYHOCTI — PallioHanbHUI acnieKT mpogeciiiHoi ileHTUYHOCTI»,
«Ilo3uTnBHa opraHizauiiiHa inenTudikauis — HeraTuBHa opranisauiiiia ineHTudikauis», «MopajbHe CTaBJE€HHS 10
npodecii - InpudepenTHe cTaBiaeHHs 0o npodecii». Pesynbraty goCmigKeHHs: HAyKOBO OOIPYHTOBaHa CUCTEMHA
MOIesIb OpraHizaliiiHoi ineHTUYHOCTI Npoiinia anpoballio Ha Bubipiii npodecionaniB pisHUX oprasisatliii Ta
crieniazibHocTel. CTBOPEHO BaslifiHi Ta HaJiliHi yKpaiHChKi BepCii METOOuK, a caMme: BOCaiIpKeHHs TpodeciiiHoi
caMoe(deKTUBHOCTI Ta OpraHizauiiiHoi ineHtudikauii. lle po3mupuTh METOOUYHNI apCeHall BITYN3HSHUX
[ICUXOJIOTIB 1 JO3BOJIUTh LIMPOKO BUKOPUCTOBYBATU J1aHI METOAMKY B IICUXOAiarHOCTUYHIN NpakTulli. TeopeTnyHi Ta
E€MIIiPUYHI pe3yJbTaTyu JOCIiIKEHHS BKIIOYEHO [0 JIEKLUIMHUX Ta [IPAKTUYHUX 3aHATh KYPCiB «3arajbHa
IICUXOJIOTisY, «IlcuxoniarHocTrKa», « EKCiepuMeHTaIbHa ICUXOJIOTisY, «Ilcuxoioris cTpecy, KOMiHr-IIOBEAiHKY Ta
310pOB's1», «ColliasibHa IICUXooris», «[Icuxosoris ynpasiiHHs», «Opradizaniiina rncuxosoris». Chepa

BMKOPHUCTaHHS BUILi HABYaAJIbHI 3aKJIa1, ICUXOJIOTIUHI CIIYXOU.

2. The purpose: theoretical research and empirical study of organizational identity, the establishment of its system
parameters, the prerequisites for the formation and implementation features in the activities of professionals
involved in organizations. Methods: theoretical; empirical: a qualitative tool of organizational diagnostics - the
method of "Cross" (adapted by A.I.Prygozhin), the diagnosis of professional identity - the method of "Identity /
Marginalism" (E.P. Ermolaeva), the method of "Authenticity Scale" (A.M. Wood et al.), the method "Questionnaire of
positive personality traits" (K. Singh and Sh.D.Ja), the method "Scale of job satisfaction" (RS Little), the method
"Scale of general self-efficacy" (R. Schwarzer and M. Jerusalem), the method "Post-experimental questionnaire of
internal motivation" (R. Ryan), the method "Questionnaire of organizational identification" (M. Patchen and J.
Cheney), the method "Scale of professional self-efficacy" (B. Shins and G. von Collani ); mathematical. Novelty: first:
the definition of organizational identity as a system of attitudes of the individual, due to which his professional
orientation coincides with the interests of the organization at the cognitive, affective and conative levels; the
essence of organizational identification as a process characterized by constant flow, instability, complexity,
recursiveness and reflectivity is revealed; developed a theoretical system model of organizational identity, which
identified three levels of organization: the determining level, the essential level and the resulting level; the
empirical model of organizational identity as a process of positive organizational identification based on
intrinsicity, subjectivity, emotional involvement of an individual in professional activity in the conditions of
indeterminist organizational environment is verified; the system of "organizational identity" in general
philosophical concepts of a thing, property and relation is presented, its concept, structure and substrate are
defined, its basic relational and attributive parameters are described; expanded and clarified the idea of individual
and personal characteristics of employees of organizations at the present stage of development of socio-economic
relations; received further development of the study of the role of personality in the formation of its identity and
successful professional activity; deepened understanding of the predictors of positive affect in professional
activities, including professional motivation and loyalty to the organization; data on the structure of professional
identity as a system of three bipolar constructs "Emotional aspect of professional identity - “Rational aspect of



professional identity", "Positive organizational identification - Negative organizational identification", "Moral
attitude to the profession - Indifferent attitude to the profession". Results of research: scientifically based system
model of organizational identity was tested in a sample of professionals from different organizations and
specialties. Valid and reliable Ukrainian versions of methods have been created, namely: research of professional
self-efficacy and organizational identification. This will expand the methodological arsenal of domestic
psychologists and allow the widespread use of these techniques in psychodiagnostic practice. Theoretical and
empirical results of the study are included in lectures and practical classes of courses "General Psychology",
"Psychodiagnostics”, "Experimental Psychology", "Psychology of stress, coping behavior and health", "Social
Psychology", "Psychology of Management", "Organizational Psychology". Scope of use higher educational
institutions, psychological services.

Jep>kaBHHHM peecTpauiiiHuii Homep [IiP:

IIpiopuTeTHHH HANIpSIM PO3BHTKY HayKH i TEXHIKH:
CrpareriyHu# NpioOpHTETHHUI HAIIPSIM iHHOBaLLiHHOI AiS/ILHOCTI:
IlizcyMKH BOCIiAKEHHS:

ITy6otikamii:

HaykoBa (HayKOBO-TE€XHiYHa) MPOAYKILis:
ConuiasIbHO-€KOHOMIYHA CIIPSIMOBaHIiCTh:

OxopoHHi goKymeHTH Ha OIIIB:

BnpoBaakeHHS pe3yJIbTaTiB AHCEpTalii:

3B's130K 3 HAYKOBUMH T€MaMH:

VI. BizomocCTi Ipo HayKOBOr0 KEPiBHHKA/KEPiBHHUKIB (KOHCYJIbTAHTA)
Baacue IlpizBuuie Im's Ilo-6aTbKOBI:

1. Popina Harasnig BosioguMmupiBHa

2. Rodina Nataliia V.

KBasigikamis: n. ncuxou. 1., 19.00.01
InenTudikarop ORCID ID: He 3acrocosyetscs
JoparkoBa indpopmamnist:

IToBHe HaliMeHYBaHHS IOPHIHNYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasiriHHS:

InenTudgikarop ROR: He zacrocosyerscs

VII. BizomocTi npo odiliiHUX OTIOHEHTIB Ta pelleH3€eHTiB



OdiuiiiHi OTIOHEHTH
Baacue IlpizBume Im'a Ilo-6aTbKOBI:

1. Kosot CgiTsiana OnexkcangpiBHa

2. Kolot Svetlana O.

KBasigikanis: k. ncuxon. 1., 19.00.01
InenTudgikarop ORCID ID: He 3acrocosyerbcs
JoparkoBa indpopmamuist:

IloBHEe HaHMEHYBaHHS IOPHIHYHOI 0COOH:
Kopg 3a €IPIIOY:

Micue3Haxoa KEeHHSI:

dopma BiracHoCTI:

Cdepa ynpasiriHHSL:

InenTudikarop ROR: He zacrocosyerscs

Baacue IlpizBuuie Im's Ilo-6aTbKOBI:

1. Janumiok IBan BacunboBuy

2. Danyliuk Ivan Vasylovych

KBasigikamis: n. ncuxou. 1., 19.00.01
Imentudikarop ORCID ID: He zacrocosyerbes
JoparkoBa iHdpopmamist:

IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:
Kopg 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHoOCTI:

Cdepa ynpasiriHHS:

InenTudgikarop ROR: He zacrocosyerscs

PeuenseHTn

VIII. 3ak1104Hi BiZOMOCTI
Byache IlpizBuie Im's ITo-6aTbKOBI
TOJIOBH paju

BiiacHe IIpizBuine Im'sa ITo-6aTbKOBI

TOJIOBYIOYOrO Ha 3acCiaHHi

BignoBigasibHuUI 3a MiATOTOBKY

00JIiIKOBHX JOKYMEHTIB

Kipeesa 305 OnekcanapiBHa

Kipeesa 304 OnekcangpiBHa
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