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Jep>kaBHHH 00J1iKOBHI HOMep: 0414U002671
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peectpaunii: 10-07-2014

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. MaptuneHnko Ipuna OneriBHa

2. Martynenko Iryna Olegivna

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa/JIOKTOpPaHTypa: Tak

IIIn¢dp HaykoBOi cneniaabHOCTI: 08.00.04

Ha3Ba HayKoBOIi CIeniaJIbHOCTI: EKoHOMiKa Ta yIpaBJIiHHA MANPUEMCTBAMY (32 BUIAMU EKOHOMIYHOI

LisITIBHOCTI)

T'asmy3sp / ranysi 3HaHB. He 3aCTOCOBY€ETbCS

OcBiTHBO-HayKOBa IIporpama 3i creniaJbHOCTI: He 3acTocoByeTbcs

JaTa 3axHCTYy: 24-06-2014

CnenianpHIiCTB 32 O0CBiTOIO: 7.03050201

Micue p060TI/l 3n06yBaqa: XapKiBCbKUN HaLliOHAJIbHNAY €KOHOMIYHMI YHiBepcUTET iMeHi CemeHa Ky3sHels

Kopg 3a €IPIIOY: 02071211

Micue3Haxoa KeHHS: 61166, m. Xapkis, npocniekt Hayku, 9 a

dopma ByracHOCTI:

Cdepa ynpaBiriHHS: MiHicTepcTBO OCBiTH i HayKu YKpaiHu

InenTudgikarop ROR: He zacrocosyerscs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT
Iudp cnenianizoBaHoi BYU€HOI pagHy (Pa30Boi Cleniaai30BaHOI BYEHOI pagu). [l 64.055.01

IloBHe HaliIMeHYBaHHS IOPUAHYHOL 0COOH: XapKiBCbKuil HAlliOHAbHUI EKOHOMIYHMIT yHIBEPCUTET iMeHi
Cemena KysHens

Kopg 3a €IPIIOY: 02071211

Micue3Haxoa>KeHHsI: npocnekt Hayku, 9-A, m. Xapkis, XapkiBcbKuii p-H., XapKiBcbka 0671, 61166, Ykpaina
dopma BaacHOCTI:

Cdepa ynpaBitiHHS: MinictepcTBo oCBiTH i HayKu YKpainu

InenTugikarop ROR: He zacrocosyerscs

IV. BizomocTi nipo nmiznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10
BUKOHaHO JHUCEPTALil0

ITloBHe HaiMEeHYBaHHSI IOPHUAHUYHOI OCOOHM: XapKiBChbKUMil HALIOHAJILHUI €KOHOMIYHMIi YHiBEpPCUTET imMeHi
CemeHa KysHens

Kopg 3a €IPIIOY: 02071211

Micue3Haxoa KeHHS: 61166, M. Xapkis, npocnekt Hayku, 9 a

dopma BaacHOCTI:

Cdepa ynpaBiriHHS: MiHicTepCTBO OCBITH | HayKy YKpaiHu

ImenTudikarop ROR: He zacrocoyerbcs

V. BimomocTi npo gucepraniio
Moga guceprariii:
Koau TeMaTHYHHX PYyOPHK: 06.81

Tema guceprauii:
1. DopMyBaHHS CHCTEMU MOTMBOBAaHOT'O HaBYaHHs [IepCOHATy IiANpreMCTBa

2. Formation or personnel motivated learning system of the enterprise

Pedepar:

1. O6’exT mocmigxeHHs: npouec GOPMyBaHHSI CUCTEMU MOTUBOBAHOIO HaBYaHHS IIEPCOHANY MiJIIPUEMCTBA; METa
pOBOTH: PO3BUTOK TEOPETUYHUX i HAYKOBO-METOANYHUX MTOJI0KEHb CTOCOBHO PO ECiliHOT0 HaBYaHHS Ta BILJIUBY
Ha HbOI'O MOTHBALlii, @ TAKOX po3poOKa peKoMeH Al o0 GopMyBaHHS CUCTEMU MOTHBOBAHOTO HaBYaHHS
IIepCOHaJy Ha MiJIPUEMCTBI; METOAM NOCIIiI)KEHHS Ta anapaTypa: aHajli3 Ta CUHTe3, KilacuikaliliHo-aHaliTHYHUI
MeTO/I, paKTOPHUI, KJIACTEPHUH Ta JIiHIHO-perpeciiHuil aHamuisy, rpadpivyHO-aHAITUYHNAN METO, €KCIIEPTHI
OLIiHKH, CIIOCTEPE>KEeHHSI, iHTEPB'10, aHKeTyBaHHS; TEOPETUYHI i IPAKTUYHI Pe3y/IbTaTh: CUICTEMY MOTHBOBAHOTO
HaBYaHHS IIEPCOHAJY, 0COOJIMBICTIO SIKOI € (POpPMyBaHHS CKJIaJIOBUX IIPOLIECY OpraHisallii Ta IpoBeAeHHs
npo¢eCciiiHOro HaBYaHHs Ha OCHOBI iHTerpallii MOTUBaLiHUX BaKeJliB, BU3HAYEHMX Ha 6a3i IPoLeCyaJbHUX i
3MICTOBHMX TEOPIl MOTMBYBAHHS 3 YpaxyBaHHAM IX BILJIMBY Ha KOJKHY 3i CKJIaZIOBUX 33 YMOBHU IIPiIOPUTETHOCTI

MOTUBIB J10 TpodeciiHOro HaBYaHHS; METOJIMYHUH MifIXi[ 70 OLiHIOBaHHSI BMOTMBOBAHOCTI 10 HABYaHHS



MpalliBHUKA, KJII0YOBUMHU BiIMITHUMU PHCAMU SIKOTO € BUOKPEMJIEHHS TTIOKa3HUKIB, 5IKi XapaKTepU3yloTh
ocobucTicHy, GiHaHCOBO-€KOHOMIUHY, COlliajIbHy 1 OpraHi3alilfiHO-TIPaBOBY CKJIa0Bi MOTUBALLil 3 ypaxyBaHHSIM
iXHiX BaroBux KoeQillieHTiB, Ta BU3HAYE€HHS PiBHSI BMOTUBOBAHOCTI Ha 6a3i NOOYZ0BY MAaTPULLi PO3IOAINY
IIpaLiBHUKIB 32 PIBHEM BMOTMBOBAHOCT] Ta KOMIIETEHTHOCTI, 5IKa 3yMOBJIIO€ NEPEJIK 3aX0MiB Mo0 NpogeciiiHOro
HaBYaHHS; METOINYHI IT0JIO>KEHHS 1[0/10 BUOOPY IepCOHi(piKOBaHOrO METOLY MOTHBOBAHOTIO HABYAHHS IIPALliBHUKA,
sKi, Ha BiTMIHY Bifi icHylOouMX, lepenbadaloTh BpaXyBaHHs B3aeMO/Iii paKTOPiB BIIJIMBY HA MOTUBALLIO 10 HABYAHHS
Ha OCHOBI BU3HAUYE€HMX IPUHIIMIIIB; OpraHizalliliHe 3a0€311e4eHHs] HaBYaJIbHOrO TYPMU3MY B KOHTEKCTi peasizaiiii
MOTHMBOBAHOTO HaBYaHHSI KEPiBHUKIB i (axiBI[iB MiANpHeMCTBA 32 PaXyHOK BU3HAYEHHS! KJII0YOBUX OCOOJIMBOCTEN
HaBYaJILHOTO TYPU3MY Ta BPaxXyBaHHS iHTE€PECIB IOTO YYaCHUKIB y IIPOLIEC Ta pe3yJbTaTaX HaBYaHHS; BUBHAYEHHS
IIOHATTS «MOTMBOBAaHE HABYAHHS», SIKE, HA BiIMiHY BiJl iCHYI0OUMX, BpaXOBY€ BIUIMB BHYTPIIIHIX Ta 30BHIIIHIX
PYLIMHMAX CUJI HA IIPoLieC HaOYTTs CHeLiaIbHUX 3HaHb i BMiHb; Kylacudikallis YMHHUKIB BIUIMBY HA MOTHBALIiI0
IIEPCOHAJTY 10 HAaBYaHHS, OCOOJIMBICTIO SKOi € CUHTE3 JBOX HOBUX Kyacu(iKaliiiHUX TPy 3a O3HAKaMU
«BITHOLLIEHHS IO CEPEeNOBUILA» 1 «TUII BILJIMBY»; TUIi3allisl BUZIB i MeToAiB TpodeciiiHOro HaByaHHs, sKa
BiIpi3HSIE€THCS BiJ] iCHYIOUMX BU3HAYEHHSIM OCOOJIMBOCTEM KOXKHOTO BULy Ta BUOKPEMJIEHHSM [10ATKOBOI O3HAKU
«3a piBHEM MOTMBALii», IKa XapaKTepU3ye CTYIIiHb 3aliKaBJIEHOCTI NpaljiBHMKA Y IEBHOMY BUZi HABYaHHS; CTYIIIHb
YIPOBaJKEHHS: pO3POOKY BIIPOBAIKEHI B IPAaKTUYHY AisLIbHICTD MiANpueMcTB iHpycTpianbHoi rpynu «Y.ILE.K.», a
came TNAT «Xapkiscbkuil ninmunuukosuit 3asof, TOB TK «Knac-Typ»; cpepa BUKOPUCTAHHS: NiJ|BULLEHHS

e(EeKTUBHOCTI CUCTEMU NPOPECINHOro HaBYaHHS IEPCOHAY IPOMHUCIJIOBUX MifIIPUEMCTB MAIMHOOYiBHOI rasysi.

2. Object of research: the process of system formation of motivated teaching personnel; Objective: Development of
theoretical and scientific-methodical provisions on vocational training and the impact of motivation and
development of recommendations for the formation system of motivated teaching staff at the company; methods
and techniques: analysis and synthesis, classification and analytical method, factor, cluster and regression analysis,
graphical-analytical method, expert opinions, observations, interviews, questionnaires, Theoretical and practical
results: the system of motivated training, a feature of which is the formation the components of the process of
organizing and conducting professional training through the integration of motivational levers identified on the
basis of procedural and substantive theories of motivation with regard to their impact on each of the components
provided reasons priority to vocational training, methodological approach to evaluation of learning motivation of
the employee, the key distinguishing features of which are the distinguishing parameters that characterize the
personal, financial, economic, social and organizational and legal components of motivation based on their weights
and determine the level of motivation based on constructing a matrix of distribution of workers by motivation and
competence level; methodical recommendations on the choice of personalized learning method motivated
employee who, unlike the existing ones, takes into consideration the interaction of factors influencing the
motivation to learn on the basis of certain principles; organizational support of educational tourism in the context
of motivated training managers and specialists of the enterprise by identifying key features of educational tourism
and consideration of the interests of its members in the process and learning outcomes; definition of "motivated
learning”, which, unlike existing considers the impact of internal and external driving forces in the process of
acquiring specific knowledge and skills; classification of factors influencing the motivation to learning feature is
the synthesis of two new classification groups on the grounds of "relation to the environment" and "type of
influence"; standardization of types and methods of vocational training, which is different from the existing
definition of the characteristics of each type and additional distinguishing features "in terms of motivation", which
characterizes the degree of interest in a particular type of employee training; Degree of implementation:
development implemented in practice industrial enterprise group "UPEK" namely JSC "Kharkov Bearing Factory,
LLC TC "Class Tour"; Scope: improving the effectiveness of vocational training industrial engineering industry.

Jep>kaBHHHM peecTpaniiiHuii Homep [JiP:
IIpiopuTeTHHI HaNIpSIM PO3BUTKY HayKH i TEXHIKH:

CrpareriyHu# NpiopHTETHHUI HAIIPSIM iHHOBaLLiHHOI AiSJILHOCTI:



ITizcyMKH JOCTiI>KEeHHS:

Iyo6sikarii:

HaykoBa (HayKOBO-TE€XHiYHa) IPOAYKILis:
ConiasIbHO-€KOHOMIYHA CIIPSIMOBAHICTh:

OxoponHi gokymeHTH Ha OIIIB:

BrnpoBaa>keHHs pe3yJIbTaTiB AHcepTalii:

3B'130K 3 HAYKOBHMH TEMaMH:

VI. BizomocCTi Ipo HayKOBOr0 KePiBHHKA /KEPiBHUKIB (KOHCYJIbTaHTA)

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. HazapoBa 'anuHa BanenTuHiBHA

2. Nazarova Galyna Valentynivna

KBasigikanis: n.e.n., 08.00.04
InenTudikarop ORCID ID: He 3acrocosyerncs
JoparkoBa iHdpopmamnist:

IloBHEe HaHMEHYBaHHS IOPHIHYHOI 0COOH:
Kopg 3a €IPIIOY:

Micue3HaxoAKeHHSI:

dopma BiracHoCTI:

Cdepa ynpasiiHHSL:

InenTudikarop ROR: He zacrocosyerscs

VII. BimomocTi npo odimiiHuX OTIOHEHTIB Ta pelleH3€HTiB
O@inifiHi OIOHEHTH
Bsacue IlpizBuuie Im's I1o-6aThKOBI:

1. IBeup IpnHa bopuciBHa

2. llIeup IpnnHa bopucisHa

KBasidikamis: n.e.n., 08.06.01
InenTudikarop ORCID ID: He 3acrocosyetscs
JoparkoBa iHdpopmamnis:

IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:
Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:



dopma By1acHoCTI:
Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

Baacwue IlpizBume Im's Ilo-6aTbKOBI:
1. Ilmmobasiok Caitsiana OsekciiBHa

2. Hum6bamok Csitiiana OnekciiBHa
KBasidikamis: k.e.u., 08.06.01
Inentudikarop ORCID ID: He zacrocoyerbcs
JonaTkoBa iHdopmalist:

IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:
Kopg 3a €IPIIOY:

Micue3Haxoa KeHHS:

dopma BiTacHOCTI:

Cdepa ynpassriHHS:

InenTudikarop ROR: He zacrocosyerscs

Penensentu

VIII. 3aKkJII04Hi BiZoOMOCTi
BiiacHe IIpi3Buie Im'sa ITo-6aTbKOBi

TOJIOBH pajgu

BaacHe IlpizBume Im's ITo-6aTbKOBI

rOJIOBYIOYOrO Ha 3acCiiaHHi

BignoBigasibHUI 3a HiATOTOBKY

00JIiKOBUX JOKYMEHTIB

PeecTpaTtop

KepiBHuk Bigginy YKpIHTEI, mpo €
BiZIOBiZaJIbHUM 32 peecTpallilo HayKOBOi

OisSIIBHOCTI

[Tonomapenko Bosogumup CrenaHoBuY

[Tonomapenko Bosmogumup CrenaHoBrY

IOpuenko T.A.



