O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHUH 00J1iIKOBHI HOMeP: 0410U005369
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peectpauii: 22-07-2010

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. MakcuMeHnko Harasig OneriBHa

2. Maksimenko Nataliy Olegovna

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa//IOKTOpPaHTypa: Hi

IIIndp HayKoBOi cneniaabHOCTI: 12.00.05

Ha3Ba HayKoBOIi CIeniaJIbHOCTI: TpynoBe NpaBo; NPpaBo COLialbHOTO 3a6€3eYeHHS

T'anyss / ramysi 3HaHB. He 3aCTOCOBYETHCS

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs

Jata 3axHcTy: 05-07-2010

CreniaJbHICTh 32 OCBiTOXO: 7.060101

Micue po60oTH 34,00yBava: ToBapuCTBO 3 0GMEKEHOIO BiINOBIATBHICTIO HAYKOBO-BUPOGYHINYE EHEPIETUYHE

nignpruemcTso "[IpoMiHp"

Kopg 3a €IPIIOY: 30593114

Micue3Haxoa>KeHHS: M. XapKiB, By EHepreTukis, 42

dopma ByracHOCTI:
Cdepa ynpasiriHHS:

InenTudgikarop ROR: He zacrocosyerscs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

Iudp cnenianizoBaHoi BYEHOI pagH (pa30Boi Cleliaai30BaHOi BY€HOI pagu): K 29.051.10
IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:

Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma ByracHoCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

IV. BimomocTi Ipo niznpueMcTBO, YCTaHOBY, OpraHi3alliio, B sIKi# 0yJ10

BHKOHAHO JHCEPTaIlilo

IloBHEe HaliMEeHYBaHHS IOPUAHYHOL 0CO0H: CxiZHOyKpAiHChKUI1 Hal[iOHAIbHUI YHIBEPCUTET iMeHi

Bosogumupa ang

Kog, 3a €IPIIOY: 02070714

Micue3HaxoaKeHHS: npocn. llentpanbHuii, 59A, M. CeBeponoHelpK, JIyranceka 06:1., 93406
dopma By1acHoCTI:

Cdepa praBJIiHHﬂ: MiHicTepcTBO OCBiTH 1 HayKU YKpaiHu

InenTudikarop ROR: He zacrocosyerscs

V. BimomocTi npo guceprauiio

Mosga guceprarii:

Koau TemaTHyHHUX pyOpHK: 10.63.41

Tema gucepranii:

1. IlpaBoBe perysoBaHHS HOPMYBaHHS Npalli Iep>KaBHUX CJIY>KOOBLIiB

2. Legal Regulation of Work Quota Setting for Office Employees

Pedepar:

1. Inceprariio npucssideHo crnenudilli Ta npobdjaemMam IIpaBoBOro PETyJl0BaHHS HOPMYBaHHS Mpalli Jep>KaBHUX
CIIy>KOOBIiB Ha eTani peopMyBaHHS TPYLOBOro IpaBa YKpaiHu i GopMyIIi0BaHHI HAYKOBO-TIPAKTUYHUX
PEKOMEHJallii, sIKi MaloTh OyTH MOKJIAZIEHI B OCHOBY SIKICHOTO IIEPETBOPEHHS MEXaHi3My [TPAaBOBOTO PETyJIIOBAHHS
HOPMYBaHHS Ipalli Aep>KaBHUX CJIy>KO00BLiB. OCHOBHUMMU HallpSIMKaMU BIOCKOHAJIEHHSI HOpMYyBaHHS IIpalii
Iep>KaBHUX CIIYXOOBLiB €: (a) pepOpMyBaHHS [ep>KaBHOI NOJITUKM y cdepi HOpMyBaHHS ix npatli; (6) po3podka
HaJIEXKHOTO HOPMATHUBHO NPABOBOTO PETYJIOBAHHS OCTaHHbOI; (B) CUCTeMAaTH3allis 3aKOHOAABCTBA 3 TUTAHb
HOPMYBaHHSI Ipalli Jep>KaBHUX CJIy>KOOBLIB.

2. Dissertation is devoted to specificity and problems of legal regulation of work quota setting for office employees
at the stage of reform of Labour Law of Ukraine and development of scientific and practical recommendations,
which should be assumed as basis for qualitative change in mechanism of legal regulation of work quota setting for
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forming state policy in the sphere of their work quota setting; (b) development of proper normative legal
regulation of the latter; (c) systematization of legislature in the questions of work quota setting for office
employees.
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