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1. AopmiHicTpaTUBHO-TIPABOBI 3acafiy 3a6e3Me4eHHs TeHIepHOi piBHOCTI B MiHicTepCTBi BHYTPILIHIX cripaB YKpaiHu

2. Administrative and legal principles for ensuring gender equality in the Ministry of Internal Affairs of Ukraine

Pedepar:

1. ChopmysibOBaHO Nepiofy CTAaHOBJIEHHS Ta TpaHCcpopMaliii reHaepHoi piBHOCTI B YKpaiHi: epiof, BIIpoBaKeHHs
(civens 1919 p. - cepriens 1991 p.); nepexigHuii nepion (cepnens 1991 p. — motuit 2014 p.); cydacHui nepiog, (JroTuit
2014 p. - 0o TenepilHbOro Yacy) Ta BUBHAUEHO KJII0UYOBi 0COOJIMBOCTI KOSKHOTO 3a3HA4E€HOTO Mepiofy.
3arporoHOBaHO BU3HAYEHH IIPUHLUITY T€HIEPHOI PIBHOCTI B MiHiCTEpCTBI BHYTPIIIHIX ClIpaB YKpaiHU K
(dyHIaMEHTaJIbHUX 3acaji iMIIEePaTUBHOIO XapaKTepy, JOTPUMaHHS SIKMX 3a0e3nedye (PyHKIiOHYBaHHS OpraHy
BiZJITOBiJHO 1O €BPOIIENCHKUX CTAaHAAPTIB. BogHOYAC IPUHUMIM I'€HAEPHOI PiIBHOCTI B MiHICTEPCTBI BHYTPIIIHIX
cIIpaB YKpaiHu K1acu(iKoBaHO Ha 3arajbHi Ta XapaKTepoJiorivHi. JIo 3arajibHAX NPYHLMIIB BiTHECEHO IPUHLUIIN
3aKOHOJIaBUO 3aKPilJIEHI, a came: IPUHLUANY BEPXOBEHCTBA [1PaBa, PiBHOCTI ITPaB Ta NMOBAru rifHOCTI, BiIbHOTO
PO3BUTKY OCOOUCTOCTI, PiBHOCTI Ilepefi 3aKOHOM, 3aKOHHOCTi, 0COOMCTOI HEOTOPKAHOCTi, HEBTPY4YaHHS B OCOOMCTE
SKUTTS, @ 4O XapaKTePOJIOTIYHUX NIPUHLIUIIIB HAJIEKUTh IPUHIUI YCYHEHHS CTEPEOTUILIB, IPUHLUI aKTUBHOI y4acTi
Ta IPUHIUI YCYHEeHHs AUCKpuMiHaLii. JloBeneHo, o agMiHiCTpaTUBHO-TIPABOBUM MeXaHi3M 3a6e31e4eHHs

re’iepHoi piBHOCTI B MiHicTepCTBi BHYTPIlIHIX cripaB YKpaiHu — Lie CYKYIHICTh OpraHisaliliHo-paBoBUX 3aCO0iB,



IHCTUTYLN Ta IPOLENYP, SIKi BAKOPUCTOBYIOTh Y MEXKaxX aJMiHICTpaTUBHOTIO IIpaBa 3 METOIO CTBOPEHHS PiBHMX YMOB
IIOCTYIIy, IPOCYBaHHS Ta peasisallii IIpaB >KiHOK i 4OJIOBIKiB y CTPYKTYpi MiHicTepcTBa BHYTPIlIHIX cripaB YKpaiHy, a
TaKOX 3an06iraHHs JUCKpUMiHallii 32 03HaKOIO CTaTi Yepe3 HOpMaTHBHE PEryJI0BaHHS, YIIPaBIiHCbKUI KOHTPOJIb,
Harss, KapoBy NOJIITUKY, AUCLUILIIHAPHY BiIOBiAANbHICTb Ta IPABO3aCTOCOBHY NPAKTUKY. CHOPMYJILOBAHO, IO
OCHOBHUMH CTPYKTYPHUMHU €JIEMEHTAMU MEXaHi3My aZiMiHiCTPaTUBHO-TIPABOBOTO 3a06€311eYeHHs TeHI,ePHOI
piBHOCTi B MiHicTepcTBi BHYTpIllIHIX clipaB YKpaiHU € HOPMaTHMBHO-IIPAaBOBA OCHOBA (aKTH TJIyMadyeHHSs Ta
3aCTOCYBaHHS HOPM IIpaBa), iHCTUTYLiliHa KOMIIOHEHTA, aJMiHICTPaTUBHO-TIPOLI€lypHA Ta KOHTPOJIbHA [JIisI/IBHICTD
(apMiHiCTPaTMBHO-TIPABOBI BiIHOCUHM Ta KOHTPOJILHO-HATJISIOBI BiTHOCUHMY), BIITHOCHHU aIMiHICTPATUBHOI Ta
IVCLUILIIHAPHOI BignoBinanpHOCTi Tomo. KnacudikyBaHo HOpMaTHBHO-TIPAaBOBE 3abe3led4eHHs TeHIepHOi PiBHOCTI
B MiHiCcTepCTBi BHYTPIllIHIX clIpaB YKpaiHU TaKUM YMHOM: MDKHApOJHe HOPMaTHMBHO-TIPaBOBE 3a0€31€UeHHS
reHZepHoi PiBHOCTI NpauiBHUKIB MiHicTepCTBa BHYTPILIHIX CIIPaB; HalliOHaJIbHE HOPMATUBHO-TIPABOBE
3a6e3reyeHHs TeHIepHOi PiBHOCTI NpaliBHUKIB MiHiCTepCTBa BHYTPIlIHIX cripaB YKpaiHU: KOHCTUTYLilHE
HOPMAaTHBHO-TIPaBOBe 3a0e3IeyeHHs reHepHOi piBHOCTI IpaliBHUKIB MiHicTepcTBa BHYTPilIHIX cripaB YKpaiHy;
OCHOBOIIOJIO)KHE HOPMaTHUBHO-TIPAaBOBE 3a6€3I1€4eHHs TeHIePHOI PiBHOCTI NpalliBHUKIB MiHicTepcTBa BHYTPIIIHIX
CIIpaB YKpaiHu; JOIIOMi’)KHE HOPMAaTUBHO-TIPABOBE 3a0€31eYeHHs FeHIePHOI PiBHOCTI NpaliBHUKIB MiHicTepcTBa
BHYTpilIHiX cipaB Ykpainu. CGopMyIb0BaHO OCHOBHI MOJieJli aiMiHICTpaTHBHO-TIPABOBOTO 320€31eYeHHS
reHiepHoi piBHOCTI B MiHiCTepCTBi BHYTPIlIHIX cipaB YKpaiHy, 1ie 30KpemMa: 1) Mmoziesb reHAepHoi piBHOCTI y
(piHaHCYBaHHI >XiHOK Ta 4OJIOBIKIB MiJ| Yac ixHbOi MpodeciiiHoi AisiabHOCTI B MiHiCTEpCTBI BHYTPILIHIX CIIpaB
YKpainy; 2) MoJesb pO3MUPEHHS IPAB i MOXKJIMBOCTEH XXiHOK y MiHicTepcTBi BHYTpillIHiX cripaB YKpainy; 3) Monesb
npotuii reHaepHii cerperauii B MiHicTepcTBi BHyTpillHIX cripaB YKpainy; 4) Mozesb NpoTUAii AucKprMiHalii B
MiHicTepcTBi BHYTpilIHIX cripaB YKpaiHu; 5) Mofiesib IPOTHAil CTUrMaTHU3allisl y 3B'13Ky 3 iHBaTiHICTIO B
MinicTepcTBi BHYTpIlIHIX cIIpaB YKpaiHu; 6) MOJeJb IPOTUii CEKCyaIbHUM TJOMaraHHsIM Ha po604oMy Miclii B
MinictepcTsi BHyTpimHIX cripaB YKpaiHu. Tako BUOKPEMJIEHO KJII0YOBi 0COOJIMBOCTI KOJKHOI 3 HUX, SIKi MAIOTh HE
JIIIe€ HOPMAaTUBHE, a 11 TPaKTUYHE 3HaYeHH 117151 GOPMYyBaHHS iHKJIIO3MBHOTO Ta HEIMCKPUMiHALITHOTO
CIIy>K060BOTO CEpefoBUILA B OCIiIKYBaHil cepi.

2. The definition of the principle of gender equality in the Ministry of Internal Affairs of Ukraine is proposed as
fundamental principles of an imperative nature, the observance of which ensures the functioning of the body in
accordance with European standards. At the same time, the principles of gender equality in the Ministry of
Internal Affairs are classified into general and characterological. Accordingly, the general principles include the
principles enshrined in law, namely: the principles of the rule of law, equality of rights and respect for dignity, free
development of the individual, equality before the law, legality, personal inviolability, non-interference in personal
life, and the characterological principles include: the principle of eliminating stereotypes, the principle of active
participation and the principle of eliminating discrimination. It has been proven that the administrative-legal
mechanism for ensuring gender equality in the Ministry of Internal Affairs of Ukraine is a set of organizational and
legal means, institutions and procedures used within the framework of administrative law to create equal
conditions for access, promotion and implementation of the rights of women and men in the structure of the
Ministry of Internal Affairs, as well as to prevent discrimination on the basis of gender through regulatory
regulation, administrative control, supervision, personnel policy, disciplinary liability and law enforcement
practice. It has been established that the main structural elements of the mechanism for administrative-legal
ensuring gender equality in the Ministry of Internal Affairs of Ukraine are the regulatory and legal basis (acts of
interpretation and application of legal norms), the institutional component, administrative-procedural and control
activities (administrative-legal relations and control-supervisory relations), relations of administrative and
disciplinary liability, etc. The regulatory and legal support for gender equality in the Ministry of Internal Affairs of
Ukraine is classified as follows: international regulatory and legal support for gender equality of employees of the
Ministry of Internal Affairs; national regulatory and legal support for gender equality of employees of the Ministry
of Internal Affairs of Ukraine: constitutional regulatory and legal support for gender equality of employees of the
Ministry of Internal Affairs of Ukraine; fundamental regulatory and legal support for gender equality of employees
of the Ministry of Internal Affairs of Ukraine; auxiliary regulatory and legal support for gender equality of



employees of the Ministry of Internal Affairs of Ukraine. The main models of administrative and legal support for
gender equality in the Ministry of Internal Affairs of Ukraine are formulated, including: 1) a model of gender
equality in financing women and men during their professional activities in the Ministry of Internal Affairs of
Ukraine; 2) a model of women's empowerment in the Ministry of Internal Affairs of Ukraine; 3) a model of
combating gender segregation in the Ministry of Internal Affairs; 4) a model of combating discrimination in the
Ministry of Internal Affairs of Ukraine; 5) a model of combating stigmatization in connection with disability in the
Ministry of Internal Affairs of Ukraine; 6) a model of combating sexual harassment in the workplace in the Ministry
of Internal Affairs of Ukraine. The main features of each of them are also highlighted, which have not only
normative, but also practical significance for the formation of an inclusive and non-discriminatory service
environment in the studied area.
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