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1. O6'exT mocaimKeHHs - pouecu popMyBaHHS MOTHUBALLiI [TpaLli B TpaHCcPopMaliiiHiil ekoHomini. [Ipeamer
IIOCJIIIKEHHS -~ KOMILJIEKC COIliaIbHO-€KOHOMIUHMX BiZHOCUH Ta (PAaKTOPY CTAHOBJIEHHSI MOTUBALiIHUX CUCTEM
palli, @ TAKOXX 0COOIMBOCTI (PYHKIIOHYBAaHHSI MOTHABALIITHOTO MEXaHi3My Ipalli B yMOBaxX TpaHc(opMaliii
€KOHOMIKU YKpaiHu. MeToro aucepTaliiiHoi po60oTu € po3po0Ka KOHLENTyaJlbHUX OCHOB, METOIUYHUX IiIXONiB i
IIPaKTUYHUX PEKOMEHIallil 1oA0 N00y0BY Moesel MOTUBallii Ipali AJ1s NifIprUeMCTB Ta opraHisalliil, o
(PYHKIIIOHYIOTh Ta pO3BUBAIOTHCS B yMOBaX TpaHChOpMallii eKOHOMIKU YKpaiHu. TeopeTUYHOIO Ta METOI0JIOTIYHOIO
OCHOBOIO [TPOBEJIEHUX y AUCepTallii IOCIIiIPKeHb CTajl HAyKOBi KOHILIENIIii i TeopeTnyHi po3p0o0OKU MPOBiTHUX
BITUM3HSIHUX i 3apyODKHUX YUEHUX Y rajysi MOTUBALii ITpalli Ta TPyAOBUX BiJHOCHH, yIIPaBJliHHS, OpraHisari
BMpoOHULTBA. KpiMm TOro, y po60Ti BUKOPUCTAHI TaKi 3araJibHOHAYKOBI Ta CIeliaJbHi METOU: Bi3yasbHO-rpadiyHuil
- 114 OJIaHHS Pe3yJIbTaTiB y HA0UHil popMi; HayKOBOi abCTpakuii - A1 GOpPMyBaHHS BUCHOBKIB; CUCTEMHOTO

aHasi3y i cuHTe3y, iIHAyKLii i JemyKuil - 415 aHai3y CTPYKTYPHU MexaHi3My MOTHMBALLii ITpalli; EKOHOMiKO-



CTaTUCTUYHI - 7 IPeLCTaBIeHHs IMHAaMiKu (PaKTOPiB BIUIMBY HA MOTUBALINHI CUCTEMU Mpalli; MOPiBHSIIBHOTO
TOPU3OHTAJIPHOTO Ta BEPTUKAJILHOIO aHaJIi3y - 1715 BinoOpaskeHHs 3B'13Ky MK (pakTopamu CTaHOBJIEHHS
MOTUBALiMHUX CUCTEM ITpalli Ta OCHOBHUMMU COIljaJIbHO-€KOHOMIYHMMU YMHHUKaMU. [HdopMmaliifiHoo 6a3010
IOCJiIKEHHS € 3aKOHOJIaByi Ta HOPMAaTUBHi aKTU YKpaiHU 3 MUTaHb AE€P>KaBHOTO PETYJIIOBAHHS [isSIbBHOCTI
HiANPUEMCTB, a TakoXX OQillifiHIi CTAaTUCTUYHI MaTepiaiy i AaHi, 3ibpaHi aBTOPOM Mif] 4ac NpoBeJeHHS OCOOUCTUX
IOCIiIKeHb Ha HignpruemcTsax M. [losraBu. HaykoBa HOBU3HA OJI€P>KaHUX PE3YJIbTATIB MOJIATa€ B TEOPETUYHOMY
Ta METOAUYHOMY OOI'PYHTYBaHHi KOHLIENTyaJbHMX OCHOB (POPMYyBaHHS Ta peasisalii Mogeseil MOTUBALLii ITpalli B
yMOBax TpaHc¢opMallii eEKOHOMIKM YKpaiHy. Haii6inbm cyTTeBi HAYKOBi pe3yJIbTaTH, 10 BUHOCSTLCS HA 3aXUCT,
[IOJISITAIOTh Y HACTYIIHOMY: BIleplie: - OOIPYHTOBAHO KOMILJIEKCHY cXeMy (POPMYBaHHS MeXaHi3My MOTHBALlii mpatii,
B SIKil YMOBHO BUOKPEMJIEHO iHTPUHCUBHY (BHYTPILIHIO)Ta €KCTPUHCUBHY (30BHILIIHIO) MOTHBALlii; JOBEJEHO, 1110 Ha
nepmomy etari GOpMyBaHHS MEXaHi3My MOTUBALii TpaLi MOXXe BUHMKHYTU MOTHUBALIMHO-1[i/IbOBUI PE30HAHC SIK
IVBEPreHLisa BHYTPILIHbOI METH Ipalli ITpalliBHUKA Ta 30BHIITHLOI METY OpPTraHi3allii; HaABHICTb MOTHUBALITHO-
L[iTbOBOTO PE30HAHCY BU3HA4YA€ IOMIHAHTy €KCTPUHCUBHOI MOTHBAllii B MOTUBALIITHOMY ME€XaHi3Mi, a I0ro
BiZICYTHICTb - JOMiHaHTy iHTPMHCHMBHOI MOTHBAllii; BCTAHOBJIEHO, 10 B IpoLieci PYHKLIOHYBaHHS MEXaHi3My
MOTHBalii npaui BinbyBaeTbcs B3aeMogisl po60TOAABI, MOTHUBALIMHOI cdhepu 0COOUCTOCTI Ta 30BHIIHBOTO
CcepenoBHUIIa; - y IKOCTi OCHOBHOTO KpUTepito kiacudikanii popm TpynoBoi HisyibHOCTI (11palisi Ta TBOPYICTD)
3aIIPONTIOHOBAHO BUKOPHCTOBYBATY O3HAKM MOTUBALITHOTO MEXaHi3My iX BUHUKHEHHS: JOMIiHAHTY €KCTPUHCUBHO]
Y1 IHTPUMHCUBHOI MOTUBALlii, 8 TAKOK METY i pe3yJIbTaT AisJIbHOCTI; JOBENEHO, IO [TepeXif, Bif rpali 4o TBOPYOCTi
BiOyBaeTbCs Yyepes TpaHCpopMallilo MOTUBALIITHOTO MEXaHi3My BUHUKHEHHS Ta QYHKLIOHYBaHHS LUX (GOPM
JIIOJICBKOI [iIJIBHOCTI, @ CaMe Yepe3 YCYHEHHS YU 3IV1aJpKyBaHHS MOTUBALITHO-1Ii/IbOBOTO PE30HAHCY HA eTarli
IIPUMHATTS CTUMYJy Ta GOPMYyBaHHS IEPBUHHOIO aOCTPAKTHOIO MOTUBY; JOBEJEHO, 110 B YKpaiHi BiiCyTHI peasbHi
YMOBH 7151 peastizatii Takoi TpaHcdopmalii i GopMyBaHHS NIPUHLMIIOBO BiIMiHHOI Bif iCHYIO4Oi Ha JAaHOMY €Tarli
MOTHUBALIHOI CUCTEMU IIpalli, 3aCHOBAHOI Ha JOMiHAHTI iIHTPMHCUBHOI MOTUBALlii B MOTUBALIiIIHOMY MEXaHi3Mi;
YAOCKOHAJIEHO: - CYTHICTb Ta 3MiCT MEXaHi3My MOTHBALii IIpalli sIK CKJIaHOTO SIBUALIA Ta CIIOHYKAJIbHOI IPUYNHU
NOBEJiHKY NPaliBHUKA, KU CKJIAAEThCS i3 CYKyTHOCTI LiJIECIIPSIMOBAaHUX a60 BUNAIKOBUX, IIPSIMUAX 200
OIIOCepEeIKOBAaHUX BILJIMBIB 30BHIIIHBOTO CEPEIOBUIIA, B PE3YJIbTATI SIKMX BiIOyBaeTbcsa Moaudikallisg yctaaeHoi
MOTHUBALiIHOI CUCTEMU MPaLiBHUKA, 3aCBOEHHS [IiIHHOCTEN, HOPM i IPaBUJI IOBEiHKY; - KOHLIENITYaJIbHi OCHOBU
noby0BY Ta peasizalii Mozesi MOTUBAL] ITpali B yMoBax TpaHc(opmallii eKOHOMIKM YKpaiHy, 110 I'PYHTYIOTbCS Ha
eMIIipUYHOMY y3arajbHEHHi Teopill JII0JICHKOTO KaIliTajy, JIOAChKUX CTOCYHKIB, r'yMaHi3anii nparii, 36araueHHs
npauji, BUpoOHNYOI 1eMOKparTii, yuacTi y IpubyTKax, [ypTKiB SIKOCTi, SIKOCTi TPYZOBOI'O XXUTTS, i CIIPSIMOBaHi Ha
IIOCTYIIOBUI Tepexif, Bifl Ipalli 7o BiibHOI TBOPYOCTi; - po3nogis GyHKLiN Mozei MOTUBAL{i mpaui Mix ycima
MigCUCTEMaMU TPYLOBUX BilHOCUH BiATIOBIIHO 10 BM3HAYEHUX IIPUHLMIIB Ta i€l MOOEl MOTHUBALI ITpali, Ha
BigMiHY Bifi iCHYIOUMX MiTXOAiB, SKi nependadaioTs epeBaskKHO KOHIEHTPALIo yCix PyHKUil MOTUBALLi] rTpalii B
OJIHOMY CTPYKTYPHOMY IiTpO37i/i opraHisalii; AicTany nofanbuioro po3BUTKY: - CUCTeMa IPUHLIUIIIB [106y10BU
MoJeJsli MOTHBALlii Ipalli, cepe, SIKUX MPiOpUTETHUMH, 3 OGHOTO OOKY, € GOPMYBaHHS y MIPALliBHUKIB IOTPE6 BUILLOTO
PiBHS [JIS1 CTAHOBJIEHHS] YMHHUKIB BHYTPIlIHBOI MOTHMBALlii, 3 IHIIOTO - CTBOPEHHS CIIPUSITIIMBUX YMOB [JISI
IOCSTHEHHS Liizieli opraHisanii msxoM BUSIBIEHHS Ta 3a70BOJIEHHS I0Tpeb rpauiBHUKIB. [Ipu npomMy, cuctema
1isel No6yLoBU MOJeJsli MOTHBALlii IIpalli PO3ME’KOBYETHCS Ha LiiJjli 3 TOUKU 30py IpaliBHMKA - MaKCUMaJlbHe
33/I0BOJICHHS BJIACHUX NIOTPeO 32 YMOB MiHiMi3allii 3ycusb, 11iji 3 TOYKM 30py OpraHisauii, nignpueMcTsa 4u
po60TOABLS - MAaKCUMi3allisi MpMOYTKY 32 yMOB ONTHMI3allii BUTPAT Ta Liji AepKaBy - 3a7J0BOJIEHHS IOTPEO
HaceJIeHHs 32 YMOBH 3IJIa/I)KyBaHHSI COLliaJIbHUX KOH(IIIKTIB; - aHasi3 (paKkTOpiB BIVIUBY Ha CTaH TPYLOBOI MOTUBAllii
Ta BU3HA4Y€HHS iX POJIi B IIPOIIeCi CTAaHOBJIEHHS] MOTUBALIIHUX CUCTEM IIpalli, TOJIOBHUMU CepeJ, SIKUX €: piBEHb
SKUTTSI HACEJIEHHS, 3MiHM Y XapaKTepi nmpatli, 3MiHM TPYLOBUX BiIHOCUH, iHpopMaTH3aLis ycCix cep AisyIbHOCTI
JIIOJVHY, 3MiHY B COLIiaJIbHIN Ta OyXOBHil cdepax, 0COOIMBOCTI MeHTaliTeTy. TeopeTH4Hi II0JIOXEHHS, SIKi
3axXMIIAIOTHCS B JUCeEpTallii, TOBELEHi 10 PiBHSI KOHKPETHUX ITPAKTUYHUX IIPOIIO3ULIii Ta peKOMeHIalin. Bonu
CTBOPIOIOTb 00'€KTUBHY OCHOBY [1JI51 IOQJIBIIOTO PO3BUTKY TEOPETUYHUX i IPUKJIAIHUX AOCIIIKEHD IPOOIEM
eeKkTrBHOro (PyHKLiOHYBaHHS MOTHBAaLiIHUX CUCTEM Ta MOJesieil MoTrBauii npaui. [TifTBepIKeHHIM [IPaKTUYHO]

3HAUYMMOCTi PO3POOJIEHNUX aBTOPOM HayKOBO-METOIWYHUX 3acajl I00yJ0OBM MOTUBAlLiIIHMX Mojiesiell € po3pobKa Ta



BIIPOBA’)KEHHS MOJIEJli MOTHUBALLi] ITpalli Ha MpuBaTHOMY nianpuemctsi "Encuc” (M. Ilosrasa) (akt mpo
BIIpoBaKkeHHs Bif 27.10.2003 p.) Ta Ha TOB "3aBox razopo3psaHux jgamn” (M. [TosraBa) (akT Mpo BIPOBAIKEHHS
Bin25.11.2003 p.). TeopeTnyHuil MaTepian fucepTallii BAKOPUCTOBYETbCS Ha Kadepi eKOHOMIYHOI Teopii
[TosiTaBCHKOTO HALIOHAILHOTO TEXHIYHOIO YHiBEpCUTETY iMeHi FOpig KoHgpaTioka a1 BUKJIagaHHA OYUCLUIUIH!
"[ToniTuHa ekoHoMis", "OCHOBY eKOHOMIYHOI Teopii”, "MikpoekoHoMiKa" (akT npo BrpoBamkeHHs Bif 03.02.2005
p.)-

2. The matter of investigation is the processes of formation labor motivation in the transformation economics. The
subject of investigation is social and economical relationship and factors of motivation labor system formation, and
also peculiarities of motivation labor mechanism functioning in the conditions of the transformation of Ukrainian
economics. The purpose of thesis is the development of the conceptional basis, methodical points of view and
practical recommendations concerning the formation of labor motivation models for companies and organizations
functioning and being in the development process in the conditions of the transformation of Ukrainian economics.
Theoretical and methodological foundation of investigations being carried out in thesis became scientific
conceptions and theoretical developments of outstanding native and foreign scientists in the branch of labor
motivation and working relations, administration and production management. Besides, such general scientific and
special methods are used in this work: visual graphical - for submitting of the results obviously; scientific
abstraction - for the formation of conclusions; method of system analysis and synthesis; the method of induction
and deduction - for analysis of structure of motivation labor mechanism; economical and statistical methods - for
the presenting of the dynamics of factor influence on the motivational labor system; the methods of comparative
horizontal and vertical analysis - for the reflection of connections between foundation factors of motivation labor
systems and major social and economical indices. Informational basis of investigation is legislative and normative
acts of Ukraine concerning the state regulation of companies activities, and also official statistical materials and
data which are gathered by the author at the time of carrying out personal investigations at the enterprises of
Poltava city. The scientific newness of the received results concludes in theoretical and methodological grounds of
conceptional basis of formation and realization of motivation labor models in the conditions of the transformation
of Ukrainian economics. The essential scientific results being presented at the defense concludes in the following:
1) First: - the complex scheme of formation of motivation labor mechanism, in which internal and external
motivations are separated, is grounded; it is proved that the motivation principal resonance as div of internal
purpose of worker's labor and as external purpose of organization may emerge at the first step of formation of
motivation labor mechanism; motivation and purposeful resonance defines the dominant of external motivation in
the motivation mechanism, but its absence defines the dominant of internal motivation; it is determined that
interaction of employer, motivation branch of person and external environment is taking place in the process of
motivation labor mechanism functioning; - as the main criterion of classification of working activities forms (labor
and creation) it is offered to use features of motivation mechanism of their appearance: the dominant of internal or
external motivation and also the purpose and result of activity; it is proved that conversion form labor to creation
is taking place via the transformation of motivation mechanism of forms of the beginning and functioning of such
forms of human activity: via demolishing or smoothing of motivation and purposeful resonance on the step of
stimulus admitting and primary abstractive motive foundation; it is proves that in Ukraine the real conditions for
realization of such transformation and for forming of principally different from existing motivation labor system,
founded on the dominant of internal motivation in motivation mechanism are absent; it is improved: - main point
and composition of motivation labor mechanism as component effect and as imperative reason of worker's
behavior which consists of totality of goal-seeking or casual, direct or indirect influences of external environment,
as the result the modification of worker's fixed motivation system, to get into the values, norms and rules of
behavior are taking place; conceptual basis of motivation labor models forming and realization in the conditions of
transformation of Ukrainian economics, which are based on empirical generalization of theories of human capital,
human relations, labor humanization , labor enrichment, the enrichment of production democracy, participating in
the profits, quality groups, the quality of working life, and which are directed to gradual transfer from labor to free
creation,; - distribution of motivation labor model functions between all the subsystems of working relations



concerning the defined principals and purposes of motivation labor models, unlike existing methods which mainly
provide the concentration of all the functions of labor motivation in one structural department of organization;
being the development: the system of principals of motivation labor model forming, among which, on the one
hand, the prior principals are forming at workers of needs of highest level for index establishment of internal
motivation, and on another hand, creation of favourable conditions for purposes achievement of organization by
detection and satisfaction of workers needs. At the same time the purpose system of motivation labor model
formation delimitates on the purposes from the point of view of worker- maximum satisfaction of his needs at the
conditions of minimization of efforts, on the purposes from the point of view of organization, enterprise of
employer-maximization of profit at the condition of expenses optimization, and on state purposes-satisfaction of
people needs at the conditions of smoothing of social conflicts; - analysis of influence factors on working
motivation state and determination of their place in the process of motivation labor system establishment, among
which the main ones are:- the level of life of the people, modifications in the way of working, the modification of
working relations, informing of all the branches of human activities, modifications in social and mental branches,
mentality features. Theoretical positions, being defended in thesis, are at the level of concrete practical proposals
and recommendations. They create objective basis for further development of theoretical and applied
investigations of the problems of effective functioning of motivation system and motivation labor models .
Confirmation of practical value of scientific and methodological methods of motivation models formation,
designed by author, is development and application of motivation labor model at the private enterprise "Elsis"
(Poltava city) (statement of application dd 27.10.2003) and at LTD "Factory of gas-bit lamps" (Poltava city)
(statement of application dd 25.11.2003) . Theoretical material of thesis is used at the department of Economic
theory of Poltava national technical university named after Yurij Kondratyuk, for teaching such subjects as
"Political economy", "Basis of economical theory", "Microeconomics"( statement of application 03.02.2005).
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