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1. Incepraiiio IpUCBSYEHO OOI'PYHTYBAHHIO TEOPETUKO-METOJUYHUX i MPUKJIaJHUX MI0JIOKEHD 1[0JI0 PO3POOKHU
TEXHOJIOTii €(DeKTMBHOTO MEHEI)KMEHTY [IEPCOHAJy Ha [IPOMUCJIOBOMY MifIIPMEMCTBI. Y3araJbHeHO BUBHAUEHHS
[IOHATDb "TEXHOJIOTIA" Ta "MEHEIPKMEHT IIepCOHANyY". 3alpOIIOHOBAHO aBTOPChKE PO3YMIHHS IOHATTSA "TEXHOJIOTIA
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2. The thesis is devoted to development of theoretical, applied and methodical provisions of development the
technology of effective personnel management at an industrial plant. The definitions of "technology" and
"personnel management" have been overviewed. The author vision of the concept of "personnel management
technology" has been given. The classification of personnel management technologies has been provided. The
groups of indicators that reflect the components of personnel management technology have been proposed.



Integrated values have been calculated for each component of personnel management technology studied for
years for a selected set of enterprises.
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