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2. The human factor in corporative management: theoretical-methodological aspect

Pedepar:

1. O6'eKT mOCTiIKEeHHS: POIeC KOPIopaTu3allii EKOHOMIYHUX BiTHOCHH i MeXaHi3M aKTuBi3allii JII01CbKOTO
YMHHYKA B KOPIIOPAaTUBHOMY YIIpaBJliHHI. MeTa JOoCaiIpKeHHs: po3po0Ka KOHLeNIii akTHBi3allii poJii 10 CbKOro
YMHHUKA 1 IOIMPEHHS cPepH Y4acTi Cy6'eKTiB KOPIIOPATUBHOIO NPOLIECY B KOPIIOPATUBHOMY YIIPaBJIiHHI, 4 TAKOX
po3pobKa MexaHi3MiB peasizallii 1aHOI KOHLENIii B Cy4acHMX YMOBaxX. MeTonu HOCiIpKeHHS: ialeKTUIYHUN MeTO,
METOJ, CUCTEMHOT'O IIiAX0ly, METOIM aHaJli3y 1 CHHTE3Y, KiJIbKiCHUI MeTOJ, aHani3y. Pe3ysbTaTui: po3po6sieHo
Cy4aCHY KOHLELI0 aKTHBi3allii JII0JChKOr0 YNHHMKA B KOPIIOPATMBHOMY IIPOLIEC]; BUSBJIEHO 3aKOHOMIPHOCTI
KOPIOPAaTUBHOTO NIPOLeCy Ta ixX posib y POPMYyBaHHi Cy4aCHOI CUCTEMU €KOHOMIYHUX BiTHOCUH; CUCTEMATU30BaHO
IPUHLMINY NOOYA0BU MEXaHi3My KOPIIOPAaTUBHOIO yIIPABJIiHHS; OOIPYHTOBAHO METOAMUYHI MiAXoau 10 pOPMYyBaHHS
MoJesieil yyacTi eKOHOMIYHUX Cy0'eKTiB y e(peKTUBHOMY YIIPaBJiHHI KOPIIOpallielo; yA0CKOHAJIEHO HU3KY IIOHSITh Ta
KaTeropin EKOHOMI4HOI Teopii, 30KpeMa "KopIiopaTu3allis eKOHOMIYHUX BilHOCUH", "KOpPIIOpaTUBHE YIIPABJIiHHA",
OOGI'PYHTOBAHO MeXaHi3M (POpMYyBaHHS pallioHaJbHOI CTPYKTYPH BJIACHUKIB i "3a/Iy4eHUX" poOiTHUKIB Kopropaiiii

BiATIOBiHO [10 3MiHM BHYTPIIIHIX Ta 30BHIIIHIX YMHHUKIB CTPYKTYpu3alii iHTepeciB cy6'eKTiB KOPIIOPAaTUBHOTO



npouecy. HoBusHa: Biepie: po3po6sieHO CyyacHy KOHILEMNIIi0 aKTUBi3allii JII0JICbKOT0 YNHHMKA B KOPIIOPATUBHOMY
Ipolieci; BUSBJIEHO 3aKOHOMIPHOCTI KOPIIOPaTHBHOIO IIPOLieCy Ta iX pojib y pOpPMYBaHHI Cy4acHOi cucremu
€KOHOMIYHMX BilHOCHH. YIOCKOHaJIeHO: IPUHIUIM NT0OYA0BU MEXaHi3My KOPIIOPAaTUBHOTO YIIPaBJliHHS; METOAMYHI
nigxonu 0o popMyBaHHS MoZeslel Y9acTi EKOHOMIYHUX CY0'eKTiB y e(peKTUBHOMY YIIPABJliHHI KOPIOpPALI€lo.
Habys0 noganbmoro po3BUTKY: NOHSTTS "KOPIOpATH3allis EKOHOMIYHUX BiIHOCHH"; IOHSITTS "KOPIIOPaTUBHE
yIPaBIliHHS"; OOIPYHTYBaHHS MeXaHi3My (POpPMyBaHHS ONTUMAJIbHOI CTPYKTYpH BJIACHUKIB 1 "3ay4eHux"

pob6iTHUKIB Kopriopalliii. O61aCcTb BUKOPUCTaHHSL: pecly0JlikaHChKa.

2. Object of research: process of corporatisation of economic relations and mechanism of activation of human
factor in a corporate management. Purpose of research: development of conception of activation of role of human
factor and expansion of sphere of participation of subjects of corporate process in a corporate management, and
also development of mechanisms of realization of this conception in modern terms. Methods of research:
dialectical method, method of approach of the systems, methods of analysis and synthesis, quantitative method of
analysis. Results: modern conception of activation of human factor is worked out in a corporate process;
conformities to law of corporate process and their role are educed in forming of the modern system of economic
relations; principles of construction of mechanism of corporate management are systematized ; the methodical
going is reasonable near forming of models of participation of economic subjects in an effective management by a
corporation; the row of concepts and categories of economic theory is improved, in particular "kopnopaTtusanus of

economic relations", "corporate management"; the mechanism of forming of rational structure of owners and

"attracted" workers of corporation is reasonable relatively to the change of internal and external factors of
structural of interests of subjects of corporate process. Novelty: First: modern conception of activation of human
factor is worked out in a corporate process; conformities to law of corporate process and their role are educed in
forming of the modern system of economic relations. Improved: principles of construction of mechanism of
corporate management; methodical going near forming of models of participation of economic subjects in an
effective management by a corporation. Got further development: concept "Kopnoparusanus of economic
relations"; concept "Corporate management"; ground of mechanism of forming of optimal structure of owners and
"attracted" workers of corporation. Field of the use: republican.
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