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1. Y@ockoHaneHHsl MeXaHi3MiB I€P>KaBHOTO YIIPaBJIiHHS NIPOQECIiIHUM PO3BUTKOM NE€HArOriYHNX NPaLiBHUKIB y

CUCTEMI HENePEePBHOI OCBITU

2. Improving the mechanisms of public administration by professional development of pedagogical employees in
the system of continuous education

Pedepar:

1.V nucepraniiiHoMy JOCIIIKEHH] 3aIIPOTIOHOBAHO BUPIlIEHHS aKTyaJIbHOI'O HAYKOBOI'O 3aBAAHHS 100
TEOPETUYHOT'0 OOIPYHTYBaHHS MeXaHi3MiB Jep>KaBHOTO yIIpaBiliHHS IpodeCciiiHUM PO3BUTKOM IeJaroriyHux
[IpaLliBHUKIB Y CUCTEMI HETIEPEPBHOI OCBITU B YKpaiHi B yMOBaxX MOJ€PHi3allii OCBITHbOI rajysi Ta peasisarii
Konuenuii HoBoi ykpaiHCcbKoi mKosu. Ha OCHOBI TOC/IiIPKEHHSI HAYKOBUX KOHLEILIN y3arajJbHEHO TEOPETUYHI
nigxonu o rnpodeciiiHoro po3BUTKY MeAaroriyHyX MPaLiBHUKIB K CKJIaI0BOI PO3BUTKY JIIOJICHKUX PECYPCIB Ta
00'€KTY [,€P>KaBHOTO YIIPaBJIiHHS, BUBHAYEHO NNPUHLIUIY, MeXaHi3Mu Ta QyHKIi Aep>KaBHOTO YIIPaBJiHHA Y LIiil
cepi. BuBueHo 3apybiKHUI LOCBiT, yIPaBliHHS NPOQECIiHNM PO3BUTKOM M€JAroriYyHMX NpaliBHUKIB Ta
3aMpOINIOHOBAHO BIIPOBAIKEHHS OKPEMUX YIIPABJIiHCKUX MPAKTUK. 32 pe3yJIbTaTaMU JOCTiIKEHHS pO3PO6IEHO

IIPOTIO3MLIii 00 YIOCKOHAJIEHHSI HOPMaTUBHO-IIPABOBOTO 3a6e3IeyeHHsI NPOodeciiHOro po3BUTKY IeJarorivHux



IIpaLiBHUKIB, BIIPOBAIPKEHHS CUCTEMU YIIPABJIiHCbKOTO CYIIPOBOJY Ha IE€P’KaBHOMY, PETIOHATILBHOMY Ta MiCLIEBOMY
PIBHSIX, 32CTOCYBAHHSI MOHITOPHHIY SIKOCTi OCBiTH Ta MOHITOPUHTY NPOdeCciiHOro po3BUTKY IeJarorivyHux
IIpaLiBHUKIB /1151 IPUMHSITTSI CBOEYACHUX YIIPAaBJIiHCbKUX PillleHb Ta KOPeryBaHHs HislJIbHOCTI Cy0'eKTiB
1po¢eCiitHOro po3BUTKY. 3alIPOIIOHOBAHO YIPABJIiHCHKI MiXOAU O MOTUBALlii OCOOUCTICHOrO Ta NPOQeCiNHOro
PO3BUTKY I1€1arOriYHMX MPALliBHUKIB 3 BAKOPUCTAHHSIM €KOHOMIYHUX, TBOPUUX, PECYPCHHUX Ta CTATYCHUX CIIOCOOIB
CcTHMMYyJII0BaHHS. OOIPYHTOBAHO HAIPSIMU JepP>KaBHOI MNiATPUMKY iHHOBaLiHOTO PO3BUTKY IICSIUIITIOMHO]
[IearoriYHoi OCBITH K KOMIUIEKC 3aXO0ZiB HOPMaTUBHO-TIPABOBOIO, iIHCTUTYLIIMHOTIO, OPraHi3alifHOrO XapaKTepy.
P03p06s1eHO KOHLIENTYabHi 3aCafy Ta TPaKTUYHI peKOMeHallii 71 OpraHiB JepsKaBHOI BIaJld Ta MiCLIEBOTO
CaMOBpSIyBaHHS [0/I0 MOZIEPHi3allil perioHasbHOI OCBITHBOI CHCTEMU MinBULeHHS KBatidikalii negaroriyHux
IIpaLiBHUKIB, gKa OyAyeThCS IK MEPEXXEBA B3a€MO/Iisl Cy0'eKTiB PErioHaJIbHOTO OCBITHBOTO POCTOPY LISl
PO3B’sI3aHHS 3aBJJaHb MOJEPHi3allii CUCTeMU OCBITH, YIIPaBJIiHHS JIIOICbKUMU peCypcaMi, peasizallii
iHAMBinyaNbHUX CTPATETill CTAHOBJIEHHS 11 PO3BUTKY OCOOMCTOCTI [1€JJarorivHMX NpalliBHUKIB, 320€3Me4eHHS

perioHy 3aTpebyBaHUMU PaxiBLSIMMU.

2. The thesis proposes the solution to the actual scientific problem concerning theoretical substantiation of the
mechanisms of public administration by the professional development of pedagogical employees in the system of
continuous education in Ukraine, and the modernization and implementation of the Concept of the new Ukrainian
school. Based on the scientific research, theoretical concepts of the approaches to the professional development
of pedagogical employees as a component of the development of human resources and the object of public
administration are generalized, and the principles, mechanisms and functions of public administration in this area
are defined. The thesis research proposes the solution to the actual scientific problem concerning theoretical
substantiation of the mechanisms of public administration by the professional development of pedagogical
employees in the system of continuous education in Ukraine, and the modernization and implementation of the
Concept of the new Ukrainian school. On the basis of the research of scientific concepts, the theoretical
approaches to the professional development of pedagogical employees as a component of the development of
human resources and the object of state administration are generalized, the principles, mechanisms and functions
of public administration in this area are defined. It is proved that state administration of professional development
of pedagogical employees is based on the following principles: realization of the human right to professional
development; ensuring social justice, complexity and consistency of personnel policy in the education area;
coherence in meeting the professional needs of the teacher with the requirements of the employer and public
interest; state responsibility for creating conditions for professional development, continuity in the education of
pedagogical employees; partnership between the state and non-state sectors in providing educational services in
the field of professional development of pedagogical employees.In order to perform management functions such
as organizational, adaptive, supervisory, informative and motivational functions, the state and local bodies use
normative-legal, organizational, political, financial, informative, social, personnel, motivational tools, as well as the
mechanisms of quality management and innovative development. The foreign experience in managing the
professional development of pedagogical employees was studied and the introduction of particular administrative
practices was proposed. According to the results of exploration there were developed proposals to improve the
normative-legal provision for professional development of pedagogical employees, to implement the system of
managerial support at the state, regional and local levels, using the monitoring of quality of education and
monitoring of professional development of pedagogical employees for making the right management decisions in
time and adjusting activities of professional subjects development. The system of pedagogical and postgraduate
pedagogical education is analyzed, the main deficiencies of state administration are determined and therefore it is
proposed to provide: organizational support of the National Qualification Agency, the State Service of Quality of
Education, regional certification centers on the basis of regional centers for the assessment of the quality of
education; ordering the network of higher educational institutions that train teachers on the base of the
demographic situation, regional specificity and the real needs of certain specialists; targeted state support of
higher education that meets the criteria of the pedagogical profile; development and implementation of a teacher
education model that adequately addresses global challenges and national characteristics; creation of a database of



subjects of educational activity at the regional level, individuals and legal entities whose qualifications are
legitimate; adaptation of experience of foreign countries in expanding the range of subjects that can provide
educational services in postgraduate pedagogical education in order to ensure the variability and the employees’
right to make choices according to professional queries, territorial availability and financial possibilities. The
managerial approaches to motivating personal and professional development of pedagogical employees with the
use of economic, creative, resource and status methods of stimulation are proposed. The directions of state
support for the innovative development of postgraduate pedagogical education as a set of normative-legal,
institutional and organizational character measures are indicated. The conceptual principles and practical
recommendations for state and local authorities for the modernization of the regional educational system for
improving teachers’ skills were elaborated. This system is a network interaction between subjects of the regional
educational space for
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