O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHHH 00J1iIKOBHI HOMep: 0419U004674
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peectpaunii: 01-11-2019

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Ceprienko Onekcanap OseKCaHIPOBUY

2. Serhiienko Oleksandr O.

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa/JIOKTOpPaHTypa: Tak

IIIn¢dp HaykoBOi creniaIbHOCTI: 19.00.09

Ha3zBa HayKoBOIi CIeniaIbHOCTI: [IcuxoJIoris AisIbHOCTI B 0COBINBUX yMOBaxX

T'anyss / ramysi 3HaHB. He 3aCTOCOBYETHCS

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs

Jlara 3axHcTy: 18-10-2019

CreniaJbHICTh 32 OCBiTOO: 7.010107 "Tlcuxonoria"

Micue po60oTH 3400yBaya: HaujoHanbHuil YHIBEPCUTET UMBIJIBHOTO 3aXMCTy YKpaiHu

Kopg 3a €IPIIOY: 08571363

Micue3HaxoaKeHHS: By/1. UepHuineBchbka, 94, M. XapkiB, XapkiBcbkuii p-H., Xapkiscbka 061., 61023, Ykpaina

dopma BaacHOCTI:

Cdepa ynpaBiiHHS: [lepkasHa ciyx6a YKpaiHu 3 Ha/[3BUMaiHUIX CUTYaLjiit

ImenTudikarop ROR: He zacrocoyerbcs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

Iudp cnenianizoBaHoi BYEHOI pagH (Pa30Boi CleliaJai30BaHOi BYEHOI pazu). K 64.707.02
IToBHe HaliMeHYBaHHSI IOPHUAHUYHOI 0COOM: HauioHanbHMIl yHIBEDCUTET UMBITILHOTO 3aXMCTy YKpaiHu
Kopg 3a €IPIIOY: 08571363

Micue3HaxoaKeHHS: By/1. UepHuimeBchbka, 94, M. XapkiB, XapkiBcbkuii p-H., Xapkiscbka 061., 61023, Ykpaina
dopma ByracHoCTI:

Cdepa ynpaBiiHHS: [lepkaBHa ciyx6a YKpaiHu 3 Ha/[3BUYAiHUIX CUTYaLjit

InenTudikarop ROR: He zacrocosyerscs

IV. BimomocTi Ipo niznpueMcTBO, YCTaHOBY, OpraHi3alliio, B sIKi# 0yJ10

BHKOHAHO JHCEPTaIlilo

IloBHEe HaliMEeHYBaHHS IOPUAHYHOL 0C00H: HanioHanbHu# yHIBEPCUTET LUBIILHOTO 3aXUCTy YKpaiHu
Kopg 3a €IPIIOY: 08571363

Micue3HaxoO KeHHS: By Uepuumeschka, 94, M. XapkiB, XapKiBcbKuil p-H., XapkiBcbka 0671, 61023, Vkpaina
dopma ByracHOCTI:

Cq)epa yIIpaBJIiHHﬂZ JepxaBHa ciyx6a YKpaiHu 3 HaJ3BUYaHUIX CUTyallill

InenTudikarop ROR: He zacrocosyerscs

V. BizomocTi npo gucepraniio
MoBga guceprariii:
Koau TemMaTHyHHX PYyOpPHK: 15.21.41.19, 15.81

Tema gucepranii:

1. Tlcuxonpo@inakTuka Ta NCUXOKOPEKIisi NPOQeCiiHOro BiI4y>KeHHs1 Y IPaLiBHUKIB JlepKaBHOI ci1y>K6U YKpaiHu 3
HA/3BUYAMHUX CUTYaLil
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Emergency Service of Ukraine

Pedepar:

1. Y nuceprauii npeACcTaBI€HO TEOPETUYHE y3araJbHEHHS Ta HOBI MiAXOAX [0 BUPIlIEHHS HAYKOBOi Mpo6emMy, 10
IIPOSIBJISIETHCS B PO3KPUTTI OCOGJIMBOCTEN NPOSIBY NPOMECITHOrO BifuyKeHHs Yy NpaLiBHUKIB Jlep>kaBHOI CI1y>koU
Ykpainu 3 Hap3BUYaiHuX cutyaliil. [Ipodeciiine BinuyxenHs npauisHukis JCHC - 1ie BTpaTa ileHTUYHOCTI i3
npodeciero i npodeciiiHuM CIiBTOBApUCTBOM Y LIIJIOMY, SIKa ITPOSIBIISIETHCS Y 3MiHi TpodeciiiHoi «SI-KoHuenuii» gax
CHACTEMHU CIIOJIyYE€HUX 3 OLiHKOIO YSIBJIEHb [TO>KESKHOrO-PSITYBaJIbHUKA IIPO CE6€ K IIPO OCOOUCTICTS i SIK IIPO
cy06'eKTa eKCTpeMasbHOI IPOoQeCcifHOI AisybHOCTI. Y mocimkenHi B3sau yyactb 352 npauisHuku JCHC. 3a
IIOTIOMOTOI0 KJIACTEPHOI0 aHasi3y 6yJi0 BUAIIEHO TPU IPYNU NOCIiAKyBaHUX: 1-11a rpymna - npauiBHUKHY, SIKi
inenTHQikyI0Th cebe 3 mpodeciero; 2-ra rpymna — NpaliBHUKU 3 O3HaKaMy PO eCiiiHOro Bidy>KeHHs; 3-T4 rpymna -
IIPaLliBHUKY, y SIKUX HEBU3HAY€HA NpodeciiiHa ineHTn4yHicTh. Taknii po3Nnofii JO3BOJIUB Y NOAAIBIIOMY ITPOBECTU
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npogeciiine BiguyxeHHs y npaniBHukis JICHC mae yotupu cepu npossy: - cpepa 0COOUCTICHUX 0COOIMBOCTEN
IOCTiIKYBaHUX, SIKi ileHTU(iKyI0Th cebe 3 mpodecielo, KapAUHAIBHO BiIPi3HAIOTHCS Bi 0OCOOUCTICHUX SIKOCTE
IOCTiIKYBaHUX 3 O3HaKaMy npodeciiiHoro Binuy>keHHs. OCTaHHi BilCTOPOHEHI Bif, 3arajlbHOI CIIPaBU B KOJIEKTHBI,
[IaCHBHI, IPUTHiYEHI, 6€3BiIOBiAa/IbHI, HEPillly4i, IECUMICTHYHI, 6e3M10pafHi, HegpYKeaI00Hi, 3aMKHYTI,
pOo3IpaToBaHi, HeoBipuBi. Y podeciiiHiil AisibHOCTI e TIPOSIBISEThCS Y BUTJIALI 6e3iHiliaTBHOCTI Ta c1abKOCTi
caMoBifayi y pasi 6yb-sKuX HaI3BUYaHUX CUTYalliil; - MOTHBALiliHa cdepa psSITyBaJbHUKIB 3 O3HAKaMU
n1podeCciiiHOro Bifjuy>KE€HHsI 103BOJIsI€ CTBEPKYBATH, 1110 BOHU 3HEBAKJIMBO CTaBJISIThCA 10 Npodecii, 1o npouecy,
3MiCTy, YMOB Ta OpraHisariii po60oTy, 4O TPY[IOBOTO KOJIEKTUBY Ta BJIACHUX PE3YyJIbTATiB HisIIbHOCTI. PITYBaJIbHUKY 3
npodeciiiHUM BiTuy>XeHHSIM MaloTb HU3bKY IIpodecifiHy MOTHBALil0, OCKIJIbKY BOHU He ieHTUQiKyloTh cede 3
npodeciiiHOI0 IisiIbHICTIO; - Y LiHHICHO-CMUCJIOBIiH cdepi criocTepiraloThbCsl HACTYIIHI OCOGIMBOCTI: pSITYBaJIbHUKU
3 podeciiHUM BiIuy>K€HHSM BiJICTOPOHIOIOTHCS BiJ] pEaJIbHOCTI, HE BBaXKalOTh 32 MOTPiOHE MOMOBHIOBATH CBOI
3HAHHS Ta HE3aJ,0BOJIEH] CBOEIO NMPOQECIHOIO islNbHICTIO. Y HUX BiJICyTHE PO3yMiHHS 3HAYYI[OCTi LIiHHOCTI
«3[10POB’s», 1110 TaJIbMY€ JOCSITHEHHS 6araTbox NOTPeO i 1iisiel sk B coliyMi, Tak i B mpodeciiHii pisnpHocTi. i
(axiBui pobsATh BUGIp BiINOBIIHO 40 CBOiX 6aXkaHb, iIHTEPECIB i 11iiell Ha OCHOBI 3HaHb 06'€KTUBHOI TiiICHOCTI. Y
IIpaLiBHUKIB 3 03HAaKaMU NPOQPECINHOr0 BiI4y>KEHHs He Y3TOJKeHi LiHHiICHI Mpodiji 0cobuCTOCTi, TOOTO B HUX HE
CIIiBMAJAIOTh LiHHOCTI HOPMaTUBHUX ifleasliB Ta LiHHOCTI iHOWBiNyaJIbHUX IIPIOPUTETIB; - Y KOTHITUBHIN cdepi
IIpaliBHUKY 3 03HaKaMU IpodeCiiHOro BiiuyKeHHS Cy0'€KTHBHO CIIPUIMalOTh 06pa3 II0>KEe>KHOT0O-PSITYBaJIbHUKA 51K
[IpaLiBHUKA, IKOMY HE3HAYHOIO MipOIO IIPUTAMaHHI TaKi pycH, K OJUCLUUIIIHOBAHICTD, BillIOBIIANbHICTD,
MOTHBOBAHICTb, 3TYPTOBAHICTb, iHIL[iaTUBHICTb, a TAKOX VMOMY [IPUTAMaHHa MiBUIIEHA JEeIPECHBHICTL. BoHU He
BB2)KaIOTh CBOIO Npodecito npecTskHow. JocnimkeHHs camoinentTrudikanii mpauisuukis JJCHC 3 npodeciiiHo-
BXJIMBMMHU MOHSITTSIMU [TOKA3aJ1o, o Y ¢axiBlLiB 3 03HaKaMu NPOQeCiiHOro Biiuy>XeHHS 3HMKY€ETbCS CTYIIiHb
OTOTOXXHEHHS BJIAaCHOI ocobucTocTi i npodecionaniamy 3 camoto cuctemoro JJICHC i mpodecieto psTyBanibHUKA.
Brpata npodeciiiHoi ileHTUYHOCTI CTa€ AJ1s1 HUX IPUYMHOIO YCBiIOMIIEHHS! HETIPHUHAJIESKHOCTI [0 yucia
npodecioHasiB Ta cTae NPUYMHOIO PYMHYBaHHS COLja/IbHO-3HAUYIIUX NPodeciiHuX CTPYKTYp. Pe3ynbraTn
IIPOBEIEHOT0 NOCIPKEHHS AAJIA 3MOTY PO3POOUTU NIPOrPpaMU MCUXONPOPINIAKTUKY Ta MCUXOKOPEKIii
npogeciitHoro BimuykeHHs y npauiBHukiB JJCHC. KisnbKicHUI Ta SKiCHUM aHasi3 OTPUMaHMX MICJIsl ICUXOKOPEKIIil

Pe3yJIbTaTiB JOCTOBIPHO [IOBIB [OLINIbHICTb Ta €(PEKTHBHICTh PO3PO6JIEHO] TPOrpaMy IICUXOKOPEKIii.

2. The thesis presents theoretical generalization and new approaches to solving the scientific problem, which is
revealed in the disclosure of the features of professional estrangement of employees of the State Emergency
Service of Ukraine. Professional estrangement of employees of the SES is a loss of identification with the
profession and the professional community as a whole, which is manifested in the change of the professional «I-
concept» as a system connected with the evaluation of the rescuer's ideas about himself as an individual and the
subject of extreme professional activity. 352 SES employees were participating in the study. With the help of data
clustering, three groups of respondents were identified: Group 1 - employees who identify with the profession;
Group 2 - employees with signs of professional estrangement; Group 3 - employees with an undefined
professional identity. Such division allowed us to further study the features of the manifestation of professional
estrangement. The study helped us identify four areas of manifestation of professional estrangement of SES
employees: - personal characteristics of subjects who identify themselves with the profession are fundamentally
different from the personal qualities of subjects with signs of professional estrangement. The latter are not part of
the common cause in the collective, they are passive, depressed, irresponsible, indecisive, pessimistic, helpless,
unfriendly, closed, irritated and distrustful. In professional activity, it usually shows in the form of lack of initiative
and devotion during emergency situations; - motivational structure of rescuers' personality with the signs of
professional estrangement allows us to state that they are disrespectful to the profession, to the process, content,
conditions and organization of work, to their collective and their own professional results. Rescuers with
professional estrangement have low professional motivation, as they do not identify with professional activity; -
the following features are observed in the sphere of values and meanings: rescuers with professional estrangement
are removing themselves from reality, do not consider it necessary to enrich their knowledge and are dissatisfied
with their professional activity. They lack an understanding of the importance of the value of ‘health’, which



hinders the achievement of many needs and goals, both in society and their professional life. These professionals
make choices according to their desires, interests, and goals based on knowledge of objective reality. Individual
value profiles of employees with the signs of professional estrangement do not match, that is, their values of
normative ideals and values of individual priorities are different; - features of professional estrangement in the
cognitive sphere make it possible for us to state that such workers subjectively perceive an image of the rescuer as
an employee who is less disciplined, responsible, motivated, cohesive, initiative, and is more depressed. They
consider their profession to be less prestigious. The study of self-identification with professionally important
concepts of employees of the SES showed the following: for workers with the signs of professional estrangement,
level of identification between their own personality as well as professionalism and the system of the SES itself,
with job of a rescuer is considerably reduced. The loss of professional identity causes the awareness of non-
belonging to professional morality and the destruction of socially significant professional structures. The results of
the research made it possible to develop programs of psychological prevention and psychocorrection of
professional estrangement among employees of SES. Quantitative and qualitative analysis of the results obtained
after psycho-correction made it clear that the developed psycho-correction program was very effective.
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