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2. Improvement of System of Labor Motivation in Terms of Innovative Economic Development

Pedepar:

1. O6'eKT mOCHimKEeHHS - IPOLeC YIOCKOHAJIEHHS CUCTEMU MOTHUBALLi] ITpalli B yMOBaX iHHOBaLlifHOTO PO3BUTKY
€KOHOMIKU. TeOpeTUYHUM i METOLO0JIOTIYHUM HiIIPYHTIM AUCEPTALiliHOI pO6OTHU € AiajleKTU4HI MeTOAM Mi3HAHHS
€KOHOMIYHMX NPOLIECiB, CHCTEMHUI Ta iHCTUTYLIMHMI Nigxoau. JlucepTaliio NpHUCBsIY€HO HAyKOBO-TEOPETUYHOMY
OOI'PYHTYBaHHIO METOIMYHUX OCHOB i IPaKTUYHUX peKOMeHAAlil o0 (OpMyBaHHS i BIOCKOHAJIEHHS CUCTEMU
MOTHBALii pali B yMOBaX iHHOBalLliHOTO PO3BUTKY €KOHOMIKU. Y POOOTi CCTEeMaTHU30BaHO HAYKOBI MiTX04H 10
BU3HAYEHHS [TOHSTh «MOTHBALliS IPALi» Ta «CUCTEMA MOTUBALLil IpaLli» K COLIiaJIbHO-€KOHOMIYHUX KaTEeropiu,
YTOYHEHO iX 3MiCT B YMOBax iHHOBALiTHOTO PO3BUTKY €KOHOMIKH. BU3Ha4eHO Ta y3arajlbHEHO YMHHUKU PO3BUTKY
CUCTEMU MOTHBALLiI ITpaLli, METOAWYHI MiAXOAU Ta IOKA3HUKU [JIs1 i KOMIUIEKCHOI OL[iHKHU IIif] 4aC CTAHOBJIEHHS

iHHOBaLiliHOI Mogesi ekoHOMikM. [IpoBeIeHO OLiHKY CTaHy Ta OCOOJIMBOCTEN CHUCTEeMHU MOTUBALlii pali B YKpaiHi



HA MakKpoO-, M€30- i MIKDOEKOHOMIYHOMY PiBHSIX. Y AucCepTalii BUBHAYEHO LISIXY BIOCKOHAJIEHHS CUCTEMU
MOTHBalii Ipalli Ha BCix eTanax JKUTTEBOTO LUKIY MiJIIPUEMCTBA Ta BUIiNIeHO ii 6a30Bi enemeHnTu. Po3pobyieHo
coljia/lbHO-€KOHOMIYHMI MeXaHi3M MOTUBAllii ITpali Ta O6IPYHTOBAHO LUIJISIXU MOr0 MOAAIbLUIOr0 PO3BUTKY B YMOBAaX
CTQHOBJIEHHS iHHOBALIMHOI MOZ€Jli €KOHOMIKM. 3alpONIOHOBAHO iHHOBALiVHI 3aX04y IOA0 MiBUILEHHS PiBHS
MOTHBALI Ipali Ha 3acafjax PO3BUTKY BiITHOCKUH COLIQJIbHOIO MapTHepCTBa. OCHOBHI PE€3yJIbTaTU NOCIIIKEHHS
BMKOPUCTaHi y IPaKTUYHIMN AisIbBHOCTI YMaHChKOrO PalilOHHOTO LIEHTPY 3alHSTOCTI IIpU po3pob1li PaitoHHO]
[Tporpamu 3aiiHATOCTI HacesneHHs Ha 2014 p. MeToguyHi peKoMeHJaliil o0 BOOCKOHAJIEHHSI CUCTEMU MOTHBALLil
npaui 6y BUKOPUCTaHi EKOHOMIYHUM BiiZliIoM YMaHCBKOI MiCBbKOiI paiy Mif, yac po3pooku [Iporpamu
€KOHOMIYHOTO i COLjaJIbHOrO PO3BUTKY MicTa Ha 2014 p. PekomeHalii 1070 BALOCKOHANIEHHS CUCTEMU MOTHBALlii
Ipauji Ha NiANpUeMCTBI 3HalIIX 3aCTOCYBaHHS B AisyibHOCTI [TIOCIT «YMaHChKUI TENJIMYHUI KOMOIHAT» Mif, yac
BIIPOBAJP)KEHHSI MEXaHi3My PEryJIl0BaHHSI MOTUBALIITHOTO IIPOLIECY 3 METOIO Mi/IBUIIEHHS POCTY MPOJYKTUBHOCTI
npaui Ta epeKTUBHOCTI pob0TU MiAnpueMcTBa. PekomeHpallii 3 NMTaHb BUKOPUCTAHHS MOTEHIialy COLiaJbHOTO
IapTHepCTBa BUKOPUCTaHI y HisyibHOCTI Ppenepatii npodcninok Yepkacbkoi 0671acTi B IpoLieci MigroToBKu
PerioHasnpHOi yrogy Mk YepKacbkoo 00JIaCHOIO IEP>KaBHOIO afMiHicTpallielo, 061acHUM 06'e€JHAaHHSIM
pob6oTonaBLiB Ta Geneparii mpodCriiok 061aCTi.

2. Object of research - the process of improving the system of work motivation in terms of innovative economic
development. Theoretical and methodological basis of the thesis is the dialectical methods of knowledge of
economic processes, systems and institutional approaches. The thesis is devoted to the scientific and
methodological foundations of theoretical grounding and practical recommendations for the creation and
improvement of work motivation in terms of innovative economic development. In the paper have been
systematized scientific approaches to the definition of "work motivation" and "motivation system of work" as a
socio-economic categories, clarified their meaning in terms of innovative economic development. Were identified
and summarized the factors of development of the motivation, methodological approaches and indicators for its
comprehensive assessment during the formation of an innovative economic model. Were defined the
characteristics of work motivation in Ukraine at the macro, meso and micro levels, the ways of improvement of
work motivation at all stages of the life cycle of the company and highlighted its basic elements. A socio-economic
mechanism of work motivation and the ways of its further development in conditions of innovative economic
model were worked out. An innovative policies to increase work motivation on the basis of relations of social
partnership were defined. The main results of the study are used in practice by Uman district employment center
in the development of a Regional Employment Program for 2014. Guidelines for the improvement of work
motivation were used by economic department of the City Council of Uman during the development of the
Program of economic and social development of the city in 2014. Guidelines improvement of work motivation at
the plant have been used in the activity POSP "Uman Greenhouse works" during the implementation of the
mechanism of regulation of the motivational process in order to improve productivity growth and efficiency of the
enterprise. Recommendations on use of the potential of social partnership used in the activities of the federation
of trade unions in Cherkasy Oblast in the preparation of a Regional Agreement between the Cherkasy Regional
State Administration, regional employers' associations and federations of trade unions region.
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