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1. Y nuceprauii HaBeIEHO TEOPETUYHE y3araJbHEHHS Ta 3alIPOIIOHOBAHO HOBE BUPILIEHHS] HAYKOBOI'O 3aBIIaHHY, SIKE
II0JISITa€ Y BUBHAUEHHI CyTHOCTI, 3MiCTy Ta OCOGJIMBOCTEN aiMiHICTPaTUBHO-TIPAaBOBOTO 3a0€3M1€YEHHS KaIpOBUX
npouenyp B HanioHanbHil nosinii Ykpainy, po3po6eHHi Npono3uliii Ta peKoMeHaallii, CIpsIMOBaHUX HA
BI,OCKOHAJIEHHSI aIMiHICTPaTMBHOTO 3aKOHOJABCTBA Ta BUPILI€HHS! KOMILJIEKCY HarajbHUX NPO6JIEM y 3a3Hau€eHIl
cdepi. AprymeHTOBaHO, 110 KanpoBi npouenypu B HanionanbHiil nomiuii Ykpainu BifirpaoTh KJII04OBY pOJjib y
3abe3nevyeHHi e(peKTUBHOro QyHKIIOHYBaHHS IPaBOOXOPOHHOI CUCTEMU Ta POPMYBaHHI IpodeciiHoro,
IVCLUIIIHOBAaHOTO ¥ MOTMBOBAHOT'O OCOOOBOTO CKJIAZy. BOHM OXOILIIOIOTH YCi €Tany NPOXOAKEHHS CIIY>KOU — Bif
BiZOOpY KaHAUAATIB 4O 3aBEPIIEHHSI Kap'epy, BKIIOYal04M IIpodeciiiHuil pO3BUTOK, OL[iHIOBAaHHS IisITIbHOCTI Ta
coljiasibHe 3a6e3neyeHHs. 3a3HaueHo, o Kagposi npouenypu B HajionanbHiit nosiuii Ykpainu MaloTsb sIK
BEPTHKAJIbHI 3B’13KU (Bif IPUIOMY 10 3BiJIbHEHHS), TaK i TOPU30HTAJIbHI (MDK poTallielo, HaBYaHHSM, NiTPUMKOIO,
MOTHUBAlIi€l0). IXHE UiTKe po3mexxyBaHHs 3ab6eanedye cTabibHy po6OTY Beiei KajpoBoi cuctemu. InTerpatiis

KJIACUYHUX Ta Cy4aCHUX IIPAKTHUK, TOCUyIeHHs nudpoBsizalii Ta rymaHizallis nigxois 10 yIIpaBJIiHHS I€PCOHATIOM —



1€ Ti HalIpsSIMKY, SKi BU3HAYal0Th MalGyTHE KagpoBoi nosituky HanioHaneHOI nosinii Ykpainu. Bingnaveno, mo
KaznpoBuM mpouenypam y HanionanbHiil nomiuii YkpaiHu BigBoAUTBCSI 0COGIMBE Miclie B 3arajibHill cucTemi
yIIpaBJIiHHA [I€pCOHANIOM. BOHM BiIpi3HAIOTHCA 32 METOIO, XapaKTEPOM BILJIMBY, MacIITaboM, ajie pa3oM GOPMYIOTh
JIOTiYHy Ta B3a€MOJOINIOBHIOIOYY CTPYKTYPY. [l€sIKi 3 HUX OPi€HTOBaHi Ha I04YaTOK Kap'epu (Bi#bip, aganraris,
HACTaBHUITBO), iHW — Ha ii pO3BUTOK (IPOCYBaHHS, HAaBUYAHHS, PE3€PB), KOHTPOJIb (aTeCTallisl, 3a0X0UEHHS),
3aBepILIEHHS CIY>KO0BOIO IJISIXY (3BiIbHEHHST). PO3yMiHHS ix B3a€MO3B'SI3KiB i BiMiHHOCTE! 103BOJIsIE €(DEKTUBHO
KEPYBaTH JIIOJICbKUMU PECYPCaMU B YMOBAax Cy4aCHOI IPaBOOXOPOHHOI CUCTEMU. AKLIEHTOBAHO yBary, 1o B
Cy4aCHHUX YMOBax pe(OPMYBaHHS CEKTOPY Oe3MeKU i 000pOoHM YKpaiHM agMiHICTPAaTMBHO-TIPABOBI HOPMU
3aJIMIIAIOTHCS OJIHI€IO i3 TOJIOBHUX rapaHTil Hajle>kKHOI opraHisaliii cy>x6u B roJinii. BoHu 103BOJISIOTH
BUOYJOBYBaT/ THYYKY, ajleé BOJHOYAC CTilKy IPaBOBY MOZEJb KaZJPOBOTO MEHE/IKMEHTY, SIKa Bi[I[IOBilae BUMOTam
I€MOKPaTUYHOI TPaBOBOi Jep>KaBy, BUKJIMKaM 6€3IIEKOBOT0O CEPELOBUILA Ta CYCIiIBHOIO OYiKyBaHHS BUCOKHUX
CTaH/APTiB TPaBOOXOPOHHOI AisJIbHOCTI. BCcTaHOBJIEHO, IO aIMiHICTPATMBHO-ITPAaBOBUIA CTATyC Cy0’€KTiB KaIpOBUX
IPOLENYP € KOMIUIEKCHUM IOHSATTSIM, IKE€ BKJIIOYA€ He JIMLIE CYKYIHiCTb I1PaB, 000B'3KiB i TOBHOBAXEHb, ajle i
CHCTeMy MPABOBKX rapaHTiii, 06MEKeHb, a TAKOK MEXaHi3MiB KOHTPOJIIO Ta BinosifanpHocTi. Moro cnienudika
IIPOSIBJISIETHCA Y y6IIiYHO-TIPABOBII IPUPOIi KAIPOBUX MTPOLIElyP, OCOOINBOMY PEKUMI CJIyKOM B MOJILi,
IocusieHid yBasi o MUTaHb €TUKY, OOPOYeCHOCTI, mpodeciiiHoi npunatHocTi. KoHCTaToBaHO, 1110 OCHOBHUMU
HalpsiMaMu peasisalii KafjpoBuX IpoLeayp €: Nobip nepcoHaiy (3 ypaxyBaHHSM BUMOT [I0 IpodeciiiHoi
KOMIIETEHTHOCTI, MOPaJIbHO-ETUYHUX SIKOCTe! Ta Pi3nyHOI MiArOTOBKY KaHAUIATIB), IpodeciliHa miAroToBKa Ta
nigBuIeHHs kBamidikalii, OLiHIOBaHHS CIY>KO60BOI isIbHOCTI, OPMYBaHHS KaJJpOBOTO PE3EPBY, a TAKOX
3MifICHEHHS JUCLMIIIHAPHUX [TPOBa/>)KeHb. BCTaHOBIJIEHO, 110 peasi3allisi LUX HanpsMiB BiOyBaeThCs Ha KiIbKOX
piBHSX: LIeHTpasbHOMY (JlenapTaMmeHT KafpoBOro 3abesneyeHHs HalionanbHoi noitlii Ykpainu), perioHanbHOMY
(ronoBHi ynpaeniHHg HanjioHanbHOI nosinii B 0671aCTsIX) Ta JIOKaJIbHOMY (BiIiM KapOBOro 3a0€3I1€UYEHHS B
CTPYKTYPHUX Mifpo3zinax nosmiuii). Ha KokHOMY piBHI YIIOBHOBa)KEHi ITpaliBHUKY HaOyBalOTh OCOOJINBUX
IIOBHOBa>XXE€Hb, PYHKIIill Ta HECYTb OCOOJIMBY BiITIOBIAJIbHICTD, 1110 3a0e3l1euye CUCTEMHUI MiAXiN 4O YIIpaBiiHHS
[IEPCOHAJIOM. BusBiieHO, 110 iCHYIOTh IIEBHI IPOGJIEMH Yy cdepi KagpoBoi MOJIITUKY, 30KPEMA HEJIOCTATHS
CKOOPJVHOBAHICTh MiX Pi3HMMU PiBHSMMU YIIPaBIliHHS, BiICYTHICTb €IMHOTO iH(pOpPMaLiIIHOrO IPOCTOPY, OOMEKEHI

MO>JIMBOCTI [1J1S1 KAp'€pHOTO 3pOCTaHHS, 110 3HIKYyE MOTHBALLi0 IIPAlliBHUKIB.

2. The thesis provides a theoretical generalisation and proposes a new solution to the scientific task of defining the
essence, content and peculiarities of administrative and legal support of personnel procedures in the National
Police of Ukraine, and develops proposals and recommendations aimed at improving administrative legislation and
solving a set of urgent problems in this area. It has been argued that personnel procedures in the National Police of
Ukraine play a key role in ensuring the effective functioning of the law enforcement system and formation of
professional, disciplined and motivated personnel. These procedures cover all stages of service - from candidate
selection to career completion, including professional development, performance evaluation and social security. It
has been noted that personnel procedures in the National Police of Ukraine have both vertical links (from
recruitment to dismissal) and horizontal links (between rotation, training, support, motivation). Their clear
delineation ensures stable operation of the entire personnel system. Integration of classical and modern practices,
increased digitalisation and humanisation of approaches to HR management are the areas that determine the
future of the National Police of Ukraine's HR policy. It has been determined that personnel procedures in the
National Police of Ukraine have a special place in the overall personnel management system. These procedures
differ in purpose, nature of impact, and scale, but together they form a logical and complementary structure. Some
of them are focused on the beginning of a career (selection, adaptation, mentoring), while others are focused on its
development (promotion, training, reserve), control (certification, incentives), and the end of a career (dismissal).
Understanding their interrelationships and differences allows for effective management of human resources in the
context of the modern law enforcement system. The author has emphasised that in the current conditions of
reforming the security and defence sector of Ukraine, administrative and legal norms remain one of the main
guarantees of proper organisation of police service. They allow building a flexible, but at the same time sustainable
legal model of personnel management that meets the requirements of a democratic state governed by the rule of



law, the challenges of the security environment and the public expectation of high standards of law enforcement.
It has been established that the administrative and legal status of subjects of personnel procedures is a complex
concept which includes not only a set of rights, duties and powers, but also a system of legal guarantees,
restrictions, and also mechanisms of control and responsibility. Its specificity is manifested in the public law
nature of personnel procedures, the special regime of service in the police, and increased attention to ethics,
integrity, and professional suitability. It has been stated that the main areas of implementation of personnel
procedures are: recruitment of personnel (taking into account the requirements for professional competence,
moral and ethical qualities and physical fitness of candidates), professional training and advanced training,
performance appraisal, formation of a personnel reserve, and disciplinary proceedings.
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