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V. BimomocTi npo guceprauiio

Mosga guceprarii:

Koau TemaTuYHHUX PYOPHK: 06.77.67

Tema gucepranii:

1. Ouinka MoTuBallii nparti nepcoHasny (Ha NpUKazi NPOMUCIOBUX HiAIPUEMCTB).

2. Estimation of motivation of staff labour (on the example of industrial enterprises).

Pedepar:

1. O6 exT - cuctema i iIHCTpyMeHTH MOTHBALLii ITpalli IepcoHajly; MeTa - TeOpeTUYHe OOI'PYHTYBAaHHS Ta MifirOTOBKA
[IPaKTUYHUX PEKOMEHIallil 00 PO3POOKHU Ta BIPOBAIKEHHS CUCTEMU MOTHBALLil TepCOHAJy MiATIPUEMCTBA,
OLIIHKY P€3yJIbTaTUBHOCTI IPOBENEHUX 3aXO0/1iB BIUIMBY Ha TPYLOBY HisJIbHICTG i 3[ilICHEHHSI MOTUBALIIITHOTO
MOHITOpPHHIY; METOIY - aHajli3 i CUHTe3, KBaJiMeTpuyHi, rpadiyHi, COLioIOriyHi ; HOBU3HA - BIleplle
3aIPOIIOHOBAHI HOBI IiAX0Y 4O PO3POOKM CUCTEMU MOTUBALLii ITpalli nepcoHasy, po3risiHyTa MO>KJIUBICTh
BMKOPHMCTaHHS iHCTPYMEHTAPio "MOTUBaLiHUI Npodins", 3annpononosanoro I1.Pidi i [1.MapTiHuM, 17151 BUSIBIEHHS
MOTHBaLiMHUX [10TPe6 NepCoHay, NoBeJeHa JOLiIbHICTh 3aCTOCYBaHHSI COLiaIbHO-€KOHOMIYHOI KaTeropii
"MOTUBALIMHUH [IOTEHLiaN" 9K CKJIAIOBOI "TPYLOBOro MOTEHIialy" 115 OLiHKY Pe3yJIbTaTUBHOCTI CUCTEMU
MOTHBALlii ; pe3yJIbTaTu - po3pobJIeHa METOAMKA 3/1iiCHEHHS OLIIHKM MOTHUBALlii Ipalli nepcoHainy i cpopmoBaHi
pexkoMeHpanii mozno peasnizauii MOTUBaLiTHOTO MOHITOpUHTY, Ha ipukiazi TOB "ITHTEPOOM" noseneHo

eeKTHBHICTh BIPOBAKEHHS 3aIIPOIIOHOBAHOI B JUCEPTALifiHiil pO6OTi CUCTEMU MOTUBALil HA BITYN3HSIHUX



I'IiILI'IpI/IeMCTBaX ; BIPOBAI>)KEHO B eKOHOMi‘{Hy ITPAKTHUKY.

2. The dissertation is devoted to theoretical ground and forming of practical recommendations in relation to
development and introduction of the motivational system of staff of the enterprise, which foresees realization of
estimation of motivation and motivational monitoring. For this purpose the analysis has been conducted and usage
of system and special-purpose approach has been substantiated. Possibility of usage such tool as "motivational
profile" has been examined. This tool is suggested by Sh. Richi and P.Martin. It is used for the discovery of
motivational needs of staff. The expedience of application of socio-economic category "motivational potential" as a
part of "labour potential” has been proved. It is used for estimation of efficiency of motivational system. The
method of realization of estimation of motivation of staff labour has been developed. Recommendations for
realization of the motivational monitoring have been formed. Proofs of efficiency of introduction of the system of
motivation in native enterprises offered in the dissertation have been described on the example of LLC

"Interfoam”.
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