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2. Perfectionism as a factor in the development of the professional identity of an officer of the Armed Forces of
Ukraine

Pedepar:

1. Incepraujiiine gOCIiIpKEHHs IPUCBSIYEHE BUBUEHHIO I1epQeKIIioHi3MY sIK 0COOMCTICHOI pucu odiliepa, a TAKOX
J10r0 BIIMBY HAa PO3BUTOK ITPOQECiHOI iI€HTUYHOCTI B 0COOJIMBAX YMOBAX BilCBKOBO-NIPOQECiIHO]I AisIIbHOCTI.
BusHaueHo, mo nepdekuioHizm odinepa € 6araToOBUMipHUM OCOOUCTICHUM KOHCTPYKTOM, SIKUH ITOEHYE
iHIMBiAyaIbHO-TICUXOJIOTIYHI SIKOCTi 1 0COOUCTICHI XapaKTepPUCTHKHY, SIKi leTepMiHYIOTh BCTAHOBJIEHHSI 3aHAJTO
BHCOKUX OCOOUCTICHUX CTEPEOTUIIIB i CTaHAAPTIB BiliICbKOBO-IIPOQECINHOI [1isIbHOCTI, IParHEeHHs 10 HaAMipHOi
JIOCKOHAJIOCTI 1 JOBEAEHHS PE3YJbTaTiB NislZIbHOCTI 10 HAMBUIIMX 30BHIIIHIX €TaJIOHIB. BCTaHOBIIEHO, 10
npodeciiiHa ineHTHYHICTh odinepa € pe3yabTaToM IIPOLECY YCBiOMIIEHOTO OTOTOKHEHHS cebe 3 rpodeciero Ta
BilicbKOBO-TIpPOQ€CiIHUM cepefoBulLleM, 110 Nependadae po3BUHEHICTh BiuyTTiB IpodeciiiHoi KOMIIETEHTHOCTI,
camoe@eKTUBHOCTI, LIiJIiCHOCTI, @ TAKO>XX OBOJIOZiHHS CMUCJIaMU BilicbKOBO-TIpOdECiHOI AisimbHOCTI. [loBeeHOo, 110
BHCOKUMU piBeHb nepdeKuioHizmy odinepa 3yMOBIIIOE PO3BUTOK TUQPY3HOTO CTUIIO IPOQeCifHOI ileHTUYHOCTI,

IIparHeHHs JOTPUMYBATUCS HAAMIPHO BUCOKUX CTAHIAPTiB, 30BHIIIHIO MOTUBALIIIO JisSJIbHOCTI Ta YHUKHEHHS



HEBJIa4, HEBIIEBHEHICTh Y IPABUJIbHOMY P€3YJIbTaTi, BCTAHOBJIEHHS 3aHAATO BUCOKUX CTEPEOTHUIIIB JOCSITHEHbD,
[I0Ka3y CBOE€I JOCKOHAJIOCTi, 6JIOKyBaHHS PO3BUTKY JOCSITHYTOI IPOodecifHOi ifeHTUYHOCTi 0COOUCTOCTI.
Po3po6seHo Ta BIIPOBaJpKeHO PO eCiiiHO-TICUXOJIOTTYHUI TPEHIHT PO3BUTKY KOHCTPYKTUBHOIO IIeP(EKLIiOHI3MY
Ta IpoQecifHoi ieHTnYHOCTi oQiuepi 36poitHux Cun YKpainy, peanisalis sSIKOro 3adbesrnedye po3BUTOK 3MiCTOBUX
XapaKTEPUCTUK KOHCTPYKTUBHOTO NepQEeKLioHi3My odiliepa Ta JOCITHEHHSI HUM BUILIOTO PiBHS NPOQeCiitHOoi
iIlEHTUYHOCTI HAa OCHOBI €MITipUYHMX [IOKA3HUKIB 32 KOTHITUBHO-pe(JIEKCUBHUM, CY0'€KTHO-OCOOUCTiICHUM,
onepauiliHO-peryJssLiiHAM Ta Pe3yJIbTaTUBHO- IisI/IbHICHUM KpuTepisiMu. Kito4oBsi cioBa: nepeKiioHi3M,
npodeciiiHa ifeHTUYHICTb, 0COOUCTICTb Odillepa, BIIMB, CTUIbOBI 0COGIMBOCTI, CY0'eKT, BillCbKOBO-TIpodeciiiHa

Iisi7IbHICTD, 0COGIMBI YMOBU, PO3BUTOK, TPOQECiIHO-TICUXO0JIOTIYHUN TPEHIHT.

2. The dissertation research is devoted to the study of perfectionism as a personal trait of the officer and his
influence on the development of professional identity under special conditions in the course professional military
activity. It was defined that the officer's perfectionism is a multidimensional personality construct that combines
individual psychological qualities and personal characteristics that predetermine the establishment of too high
personal stereotypes and standards of professional military activity, the desire for excessive perfection and
bringing the results of activity to the highest external standards. The destructive perfectionism of an officer
influences the effectiveness of professional military activities, and threatens professional endurance, life and
health in general. It has been established that the professional identity of an officer is the result of a conscious
process of professional identification and of acquaintance with the professional military environment. The
achievement of professional identity occurs in the process of professional development of an officer and is one of
the important indicators of the personality formation of a military professional as a subject of professional military
activity, fully revealed in a professional subject position, characterizing the certainty and integrity of the
professional identification of an officer. Achieved professional identity presupposes a developed sense of
professional competence, independence and self-efficacy, professional integrity and certainty, mastering the value
of professional military activity, leading an officer to an independent establishment of his professional future. It
was proven that the process of professional identification of an officer's personality is determined by his
perfectionist attitudes, which are formed in ontogenesis. The development of destructive perfectionism lays the
differences between the current and the ideal professional "I-images", between the real level of goals and high
ideals, between aspirations and the assessment of one's own capabilities, unrealistic requirements for oneself and
one's colleagues. The empirical investigation of the influence of the officer's perfectionism on the development of
his professional identity is based on the relationship between perfectionism and professional identity according to
cognitive-reflexive, subject-personal, operational-regulatory, productive-activity criteria. The relation of the
stylistic features of the professional identity of officers with different levels of perfectionism has been clarified.
The high level of perfectionism of an officer leads to the development of a diffuse style of professional identity, the
desire to follow excessively high standards, lack of confidence, that block the development of the achieved
professional identity of the individual. Constructive perfectionism, as opposed to destructive, contributes to the
activation of the mechanisms of professional identity development (information style) from determining their own
development prospects in the professional environment by recognizing the importance of the goals, taking into
consideration the alternatives in the process of choosing a particular direction of their own professional
development. Professional and psychological training for the development of constructive perfectionism and
professional identification of the officers of the Armed Forces of Ukraine has been created and implemented.

Structurally, the training consisted of the introductory part, 4 blocks ("cognitive-reflexive development", "subject-
personal development”, "development of operational and regulatory characteristics", "development of
performance-activity characteristics"), the final part. During psycho-training work, the results of an optimization
of the existing level and structure of perfectionism, the formation of adequate standards and constructive
requirements for themselves and others, the development of skills for effective professional-role interaction, a
sense of satisfaction with what was achieved, a tolerant attitude to professional mistakes and failures, the
formation of adaptive behavior with regard to professional requirements, the development of personal and

professional potential and self-esteem, the ability to comprehend their promising professional capabilities and



tasks, stimulating the needs of personal professional self-development, professional involvement, the development
of a conscious attitude to their professional future, skills of its planning and modeling, overcoming professional
difficulties, goal setting management, forecasting and evaluation were obtained. It has been established that the
implementation of professional-psychological training ensures the development of substantial characteristics of
the officer's constructive perfectionism and the achievement of a higher level of professional identity based on
empirical indicators of cognitive-reflexive, subject-personal, operational-regulatory and productive-activity
criteria. Key words: perfectionism, professional identity, officer's personality, influence, stylistic features, subject,
professional military activity, special conditions, development, vocational-psychological training.

Jep>kaBHHH peecTpaniiiHuil Homep JiP:

IIpiopuTeTHHI HaNIpsIM PO3BUTKY HayKH i TEXHIKH:
CrpareriyHui NpiopUTETHUI HAIIPSIM iHHOBaLilHOI AiJIBHOCTI:
ITizcyMKH JOCTiI>KEeHHS:

Iy6sikarii:

HaykoBa (HayKOBO-TE€XHiYHa) IPOAYKILis:
ConiasIbHO-€KOHOMIYHA CIIPSIMOBAHICTh:

OxopoHHi gokymeHTH Ha OIIIB:

BrnipoBaa>keHHs pe3yJIbTaTiB AHcepTalii:

3B'130K 3 HAYKOBHMH TEMaMH:

VI. BizoMmocCTi Ipo HayKOBOr0 KePiBHHKA /KEPiBHUKIB (KOHCYJIbTaHTA)

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Ocbopio Bacumnp Lniu

2. Osedlo Vasil Illich

KBasigikamnis: n.ncuxon.n., 19.00.09
InenTudgikarop ORCID ID: He 3acrocosyerncs
JoparkoBa iHdpopmamnist:

IloBHEe HaHMEHYBaHHS IOPHIHYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3HaxoAKeHHSI:

dopma ByracHoCTI:

Cdepa ynpassriHHS:

InenTudikarop ROR: He zacrocosyerscs

VII. BimomocTi npo odiliiHuX OTIOHEHTIB Ta pelleH3€HTiB

OdiuiiiHi OIOHEHTH



Baacwue IlpizBumie Im's Ilo-6aTbKOBI:
1. Jledprepos Bacunp OnekcaHnzpoBud

2. JleprepoB Bacunp OnekcanapoBuy

KBasidikanis: n.ncuxomnH., 19.00.09
Imentudikarop ORCID ID: He zacrocoyerbcs
JoparkoBa iHdopmamist:

TloBHe HaliMeHYBaHHS IOPHIHYHOI 0COOH:
Kopg 3a €IPIIOY:

Micue3Haxoa KeHHS:

dopma ByTacHOCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

BiacHe IIpi3Buie Im'sa ITo-6aTbKOBI:
1. Minopapnosa Harans Enyapzisaa

2. Minopagosa Harang EnyapzisHa

KBasigikanis: k.ncuxosn.n., 19.00.06
InenTudikarop ORCID ID: He 3acrocosyetses
JopaTrkoBa inHpopmanist:

[loBHe HaliIMEHYBaHHS IOPHUAUYHOI 0COOH:
Kopg, 3a €IPITIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasiriHHS:

ImentTudikarop ROR: He zacrocoyerbcs

PeuenseHTu

VIII. 3aKkJIr04Hi BiZoMOCTi
BiiacHe IIpizBuie Im'sa Ilo-6aTbKOBi
TOJIOBH pagu

BiiacHe IIpi3Buie Im'sa ITo-6aTbKOBI

rOJIOBYIOYOrO Ha 3acigaHHi

BignoBigasibHuUI 3a MiATOTOBKY

00JIIKOBHX JJOKYMEHTIB

Ocpopnyio Bacumns Lntig

Ocwopnyio Bacuns Lniivu



PeecTpaTop

KepiBHuk Bigginy YKpIHTEI, mo €

= P

BiZITIOBiZAaILHUM 3a peecTpallilo HayKoBoi ﬁoﬁ\;f;ﬂ\a;;g IOpuenko T.A.
| e L A

-}
.
i

OistJIBHOCTI




