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1. TTcuxosioriyHi 0co6IMBOCTI MOTHBALlii 0COGUCTOCTI B IIPOLIEC] MOIYKY pOOOTH

2. Psychological features of personality motivation in the process of job search

Pedepar:

1. Incepralist pUCBY€HA BUBYEHHIO IICUXOJIOTIUHAX OCOOJIMBOCTEN MOTUBALIITHOI CTPYKTYPU OCOOUCTOCTEN i3
Pi3HMM TUIIOM 3aNHSTOCTI, IO N1epebyBaloTh Y MIPOLECi MOUIYKY pO6OTH, Ta BUSIBJIEHHIO BiIMiHHOCTEN y
MOTHUBALilHIN cdepi 0coOOUCTOCTEN i3 PI3HUM TUIIOM 3aUHSITOCTI. Y AucepTallii MpoaHaai30BaHO TEOPETUKO-
METOM0JIOTiuHi, Icuxodiziosoriyni, mpodeciiini, IcUxoniarHOCTUYHI acleKTy TpobieMy MOTHBallii 0COGUCTOCTI,
IO epebdyBae y MOIIYKy pOOOTH, PO3KPUTO 3arajlbHy OPraHis3alilo AOCHiIKEHHS, PO3IJISIHYTO Ta OOIPYHTOBAHO
METOJIMYHUI iHCTPyMeHTapill, BUSIBJIEHO HU3KY OCOOMCTICHUX YMHHUKIB, SIKi [IO3UTUBHO YW HEraTUBHO BIIJIMBAIOTh
Ha MOTUBALLi0 [0 [IOIIYKYy POOOTH B 0COOUCTOCTEH i3 Pi3HUM TUIIOM 3aiHSTOCTI, HaBeJ€HO CTaTUCTUYHI AaHi
IOCIIiIPKEHHS], IPOaHali30BaHO KiJIbKiCHI Ta AKiCHI IOKa3HMKU OJeP’KaHMUX Pe3ysbTaTiB. HayKoBuii omykK
IOCJIIKeHHS CIIPSIMOBAaHO HA BU3HAYEHHS OCHOBHUX MOTHUBAL[ITHUX YNHHUKIB OCOOUCTOCTI, 110 IIyKae poboTY,

nIocimkeHHs crienydiky Ta MOPiBHSIHHS ITPOBIIHNX MOTUBIB OCOOMCTOCTI 3 Pi3HUM THUIIOM 3aWHSTOCTI, 0



nepebyBae B IIPOLieCi MOMmYyKy pobOTH, PO3MUPEHHS] HAYKOBUX YSBJIEHb OO BilMiHHOCTE y CTPYKTYpi MOTHBALii
ocobucTocTel i3 pi3HUM TUIIOM 3aMHSTOCTI B IIPOLECi NOUIyKy po60TU. Tako>X HabyJI0 MOaJIbIIOrO PO3BUTKY
3HaHHS IIpo crenudiky GopMyBaHHS MOTHBallii 0COOUCTOCTI, 1110 IIyKae poboTy. Ha 0CHOBI pe3ysbTaTiB
TEOPETUYHOTO aHaJIi3y JITEPATypH Ta eMIIPUYHOrO NOCIIiIKEHHS PO3p006JIEHO KOMILJIEKCHY IPOrpamy (POpMyBaHHS
MIO3UTUBHOI MOTHMBALii 0COOUCTOCTI 3 PiI3HMM TUIIOM 3aNHSATOCTI 3 YPaxyBaHHSIM BU3HAUEHUX IICUXOJIOTIYHUX
0CcO6IMBOCTEN MOTHBALLil KOXXHOTrO TUIy. [TpakTU4He 3HaUeHHs AyucepTallil [10Jsrae B ToMy, 110 audepeHIiajbHuNl
niAxin 4o JocigyKeHHs 0COOUCTOCTI, 10 NepedyBae y MOIIyKy poOOTH, JACTh 3MOT'y ITOKPAIIATHA POOOTY 3
6€3pOo6iTHMMU B HANPSIMi MiIBULIEHHS TPYZ,0BOI MOTHBALlii. Pe3ysibTaTy eMNipUYHOTO JOCJiIPKEHHS Ta BUCHOBKU
MOXYTb OYTH BUKOPUCTAHI 17151 pO3POOKY IIporpam 3abe3neyeHHs 3aiHATOCTI HaceJIeHHsI Ta IiIBULeHHS
eeKTUBHOCTI POOOTHU CIYKOU 3aiiHATOCTI, 10 JACTh 3MOTY ITPAaKTUYHUM IICHUXO0JIOTaM, ITpaliBHUKAM COLiaJIbHUX
CJIyX0, IEHTPIB 3alHSITOCTI YCIIIIIHO AiarHOCTYBAaTU Ta 3[ilCHIOBATH JOLiJIbHI ICUXOKOPEKLiNHI BIUIMBY Ha
NIOBEIiHKYy 6€3pO0iTHUX JIIOAEH 3 OIJIsiAy Ha crenu@iky ix MOTUBaLlii 10 MOIYKy pOOOTH Ta TPUBAJICTb II€PeOyBaHHS

B CUTYyallii BUMyIIEHOro 6€3pOo0iTTS.

2. The dissertation is devoted to the study of psychological features of the motivational structure of individuals
with different types of employment, who are in the process of job search, and to identify differences in the
motivational sphere of individuals with different types of employment. The dissertation analyzes theoretical and
methodological, psychophysiological, professional, psychodiagnostic aspects of the problem of motivation of a
person in search of work, reveals the general organization of the study, considers and substantiates
methodological tools, identifies a number of personal factors that positively or negatively affect motivation to look
for work. individuals with different types of employment, statistical data of the study are given, quantitative and
qualitative indicators of the obtained results are analyzed. The scientific search of the research is aimed at
determining the main motivating factors of a job seeker, researching the specifics and comparing the leading
motives of a person with different types of employment in the process of job search, expanding scientific ideas
about differences in the motivation of individuals with different types of employment. work. Knowledge about the
specifics of forming the motivation of a job seeker has also been further developed. Based on the results of
theoretical analysis of the literature and empirical research, a comprehensive program for the formation of
positive motivation of the individual with different types of employment, taking into account certain psychological
features of motivation of each type. The practical significance of the dissertation is that a differential approach to
thestudy of a person who is looking for work will improve the work with the unemployed in the direction of
increasing work motivation. The results of empirical research and conclusions can be used to develop employment
programs and increase the efficiency of the employment service, which will allow practical psychologists, social
workers, employment centers to successfully diagnose and make appropriate psychocorrective effects on the
behavior of unemployed people given their specific motives. To find a job and the length of stay in a situation of
forced unemployment.

Jep>kaBHHH peecTpaniiiHuil Homep [iP:

IIpiopuTeTHHI HaNIpSIM PO3BUTKY HayKH i TEXHIKHU:
CrpareriyHui NpiopUTETHUI HAIIPSIM iHHOBaLilHOI AiIJIBHOCTI:
ITizcyMKH JOCTiI>KEeHHS:

Iy6sikaii:

HaykoBa (HayKOBO-TE€XHiYHa) IPOAYKILis:
ConiasIbHO-€KOHOMIYHA CIIPSIMOBAHICTh:

OxopoHHi gokymeHTH Ha OIIIB:

BrnpoBaa>keHHs pe3yJIbTaTiB AHcCepTalii:



3B'S130K 3 HAYKOBHMH TEMaMH:

VI. BizoMocTi mpo HayKOBOr0 K€PiBHUKa /KePiBHHUKIB (KOHCYJIbTAaHTA)

BaacHe IlpizBume Im's I1o-6aThKOBI:
1. loposxkin Banepiit Pomanosuy

2. Dorozhkin Valeriy

KBasigikamis: n. ncuxon. 1., 19.00.01
InenTudikarop ORCID ID: He 3acrocosyerbcs
JoparkoBa iHdpopmamnist:

IloBHe HaliMeHYBaHHS OPHINYHOI 0COOH:
Kopg 3a €1PIIOY:

Micue3HaxoO KeHHSI:

dopma By1acHoOCTI:

Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

VII. BizomocTi npo odiifiHuX ONOHEHTIB Ta PELeH3€HTiB
O@inifiHi OIOHEHTH
BiacHe IIpizBuie Im'sa I1o-6aTbKOBI:

1. IlleBuenko Haranis ®enopisHa

2. Shevchenko Natalia

KBasigikanis: g.ncuxosnn., 19.00.07
InenTudikarop ORCID ID: He 3acrocosyetscs
HoparkoBa indpopmamnist:

IToBHe HallMeHYBaHHS IOPHIHNYHOI 0COOH:
Kopg 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHoOCTI:

Cdepa ynpasiiHHS:

ImenTudikarop ROR: He zacrocoyerbcs

BaacHe IlpizBume Im's I1o-6aTbKOBI:
1. JIazoc I'ennena IletpiBHa

2. Lazos Helena



KBasigikamis: k. ncuxon. u.,19.00.07
InenTudikarop ORCID ID: He 3acrocosyerses
JoparkoBa iHdpopmamnist:

IloBHe HaliIMEeHYBaHHS IOPHUAHYHOI 0COOH:
Kopg 3a €1PIIOY:

Micue3Haxoa KeHHSI:

dopma By1acHoCTI:

Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

PeuenseHTu

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Bereza JItonmunia €sreHiBHa

2. Begeza Ljudmyla Evgenivna

KBasigikamis: k. ncuxon. 1., 19.00.05
InenTudikarop ORCID ID: He 3acrocosyerbcs
JoparkoBa iHdpopmamnist:

IloBHe HaliMEeHYBaHHS IOPHIHYHOI 0COOH:
Kopg 3a €IPIIOY:

Micle3HaxoAKeHHS:

dopma BiracHoCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

Baacwue IlpizBumie Im's I1o-6aTbKOBI:
1. Tkanuy Mapianna I'puropiBHa

2. Tkalych Marianne G.

KBasigikanis: g.ncuxosnn., 19.00.10
Imentudikarop ORCID ID: He zactocoyerbcs
JonaTkoBa iHdopmarist:

TloBHe HaliMEeHYBaHHS IOPHIHYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3Haxoa KeHHS:

dopma ByracHOCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs



VIII. 3akr04Hi BimoMocTi
BiiacHe IIpi3Buie Im'sa I1o-6aTbKOBI
TOJIOBH pagu

BaacHe IlpizBuiie Im's ITo-6aTbKOBI
rOJIOBYIOYOTO Ha 3acCifiaHHi
BigmoBigasbHUH 32 MiATOTOBKY

00JIIKOBHX JOKYMEHTIB

PeecTpartop

KepiBHuk Bigginy YKpIHTEI, mpo €
BiZITIOBiZaJIbHUM 3a PEECTpalLilo HayKoBOi

OisIJIbHOCTI

[1pi6 I'ni6 AHaToMIOBNY

[1pi6 I'ni6 AnaTositoBHY

FOpuenko T.A.



