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Pedepar:

1. O6'exT: O6’eKTOM HOCIIIKEHHS € iHHOBaliliHi pouecy (POpMyBaHHSI CUCTEMU YIIPABJIiHHS IEPCOHATIOM
MamMHOOYOiBHUX MiAPUEMCTB, sIKi CIIPSIMOBAaHI Ha MifBUILIEHHS IPOAYKTUBHOCTI Ipalli Ta 36epeskeHHs Ha
IiANpUeMCTBi Horo L[iHHUX IpaliBHUKIB. MeTa po60TH - OOI'PYHTYBAaHHS TEOPETUYHUX T10JIOKEHD i pO3PO6IEeHHS
[IPaKTUYHUX PEKOMEHIallifl IO/I0 3aCTOCYBaHHS iHHOBALIHUX MiAX0iB 10 GOPMYBaHHS CUCTEMU YIIPABJIiHHS
[IepCOHAJIOM MalIMHOOYAiBHUX MigIPUEMCTB. ABTOPOM BUKOPUCTAHO [iaJl€EKTUYHUI METOJ, Ti3HaHHS,
TEOPETUYHOTO y3arajbHEHHS! i TOPiBHIHHS, a6CTPaKTHO-JIOTIYHMI, METO], TPYIIyBaHHS Ta KOHTEHT-aHaJIi3y,
€KCIIEPTHOTO OLiHIOBaHHS i 6a/IbHOI OI[iHKY, METO PPOHTATILHOTO iHTEpB'I0, CHCTEMHUH MifXis, CHHEepreTUYHUN
edexr, rpadiyHui i TabIMYHUI MeTOaU. TeopeTU4He 3HAUEHHS NIOJISITA€ Y BUCBITIEHI OCHOBHUX IiTXOMiB 1O
(opMyBaHHS CUCTEMHU YIIPABJIiHHS [1€PCOHAJIOM, 3aCTOCYBaHHI iHHOBALiIHUX MPUHLIMIIB (POPMYBaHHS CUCTEMU

VIPaBJIiHHS [1IEPCOHAJIOM Ha MAIIMHOOYAIBHUX MiTIIPUEMCTBAX Ta OCOOJIMBOCTI OLiHIOBaHHS €(PEeKTUBHOCTI CUCTEMU



VIPaBJIiHHS IEPCOHAIOM IJIs1 611 IIMGOKOTO NOCIIIIKEHHS KiJIbKiCHO-SIKICHUX 3MiH B yIIPaBJliHHI IEPCOHATIOM.
HaykoB0O10 HOBH3HOIO € pO3p06JI€HO MOeJb BOCIPSIMOBAHOI iHTerpauii migposinie MammuHoO6YyIiBHOTO
niAnpueMCTBa B rajysi yIpaBiliHHs [IEPCOHATIOM, SIKa I'PYHTYETbCS Ha iHTerpalii po6oTy nigpo3aisis, IpU4eTHUX [0
VIPaBJIiHHS JIIOJICbKUMU PECYPCaMU, MiIBUILIEHHI POJIi KAIPOBUX CIIYK0 Ta PO3MMUPEHHI KOJIa X IOBHOBAXXEHB, 10
JIACTb 3MOI'Y 3HaYHUM YMHOM 3MIHUTU MiIXOOU O YIIPABJIiHHA MiAIPUEMCTBOM Y LIiJIOMY Ta PEOPraHi3yBaTu 10T0
LisiTIBbHICTD B yMOBax HecTabislbHOrO PUHKY YKpaiHu. [IpemMeToM IOCiIKeHHSs € TEOPeTUKO-MEeTOIUYHi Ta
IIPaKTHUYHi MTOJIOKEHHS! iIHHOBALIiMHUX MiAXO0MiB 40 (POPMYBaHHS CUCTEMU YIIPaBJIiHHS IEPCOHATIOM
MalMHOOYIiBHUX MiANpreMCTB. [IpakTUYHEe 3HaY€HHS OJIepKAaHUX PE3YJIbTATiB MOJISITA€ Y IMMPOKUX MOXKJIMBOCTSIX
BUKOPUCTAHHS C(POPMYJIbOBAHNUX i 3aIIPONIOHOBAHMX TEOPETUYHHUX Ta IPAKTUYHUX PEKOMEHAALIIN 100
3aCTOCYBAaHHS KOMILJIEKCY iHHOBALiHUX MiIX0LiB 10 GOpPMYyBaHHS CUCTEMU YIIPaBJliHHS [1I€PCOHAIOM
MalMHOOYiBHUX MiANPUEMCTB, 10 3a0€3M1eYNTh MiIBUILIEHHS €(EeKTUBHOCTI pOOOTU MPALIiBHUKIB I OKPEMHUX
CTPYKTYPHUX Mifpo3xiniB. Chepoo BUKOPUCTAHHS aBTOPCHKUX PEKOMEHIALN € BiTYM3HSIHI MamMHOOYiBHI

MigIPUEMCTBA, BUILli HAaBYaJIbHi 3aKJIaU.

2. Object: The object of the study is innovative processes of formation personnel management system at the
machine building enterprises aimed at increasing productivity and saving the company’s employees. The purpose
of the research is to study theoretical concepts and develop practical recommendations for the use of innovative
approaches to the development of personnel management system of the machine building enterprises. The author
used the dialectical method of knowledge, theoretical generalization and comparison, abstract logical grouping
method and content analysis, expert evaluation and scoring method frontal interview, systematic approach to
synergies graphical and tabular methods. The theoretical value is to highlight the main approaches to the
formation of human resources management system, the application of innovative principles in forming the
personnel management system at the machine-building enterprises and peculiarities of evaluating the
effectiveness of personnel management system for a deeper research of quantitative and qualitative changes in
personnel management. Scientific novelty is worked out the model of bidirectional integration of the subsections
at the machine-building enterprise in human resources management, based on the integration of subunits
involved in the management of human resources, enhancing the role of professional services and expanding the
range of powers that will significantly change the approach to the management of the enterprise as a whole and
reorganize its operations in an unstable market of Ukraine. The subject of the study is theoretical, methodological
and practical provision of innovative approaches to the formation of the personnel management system of the
machine-building enterprises. The practical significance of the results is widely defined and the possibility of using
the proposed theoretical and practical guidance on the application of innovative approaches to complex formation
personnel management system at the machine-building enterprises that will improve the work efficiency and
individual business units. The scope f authors' recommendations are the domestic machine-building enterprises,
institutions of higher education.

Jep>kaBHHH peecTpaniiiHuil Homep [iP:

IIpiopuTeTHHI HaNIpSIM PO3BUTKY HayKH i TEXHIKHU:
CrpareriyHui NpiopUTETHUI HAIIPSIM iHHOBaLilHOI AiIJIBHOCTI:
ITizcyMKH JOCTiI>KEeHHS:

Iy6sikaii:

HaykoBa (HayKOBO-TE€XHiYHa) IPOAYKILis:
ConiasIbHO-€KOHOMIYHA CIIPSIMOBAHICTh:

OxopoHHi gokymeHTH Ha OIIIB:

BrnpoBaa>keHHs pe3yJIbTaTiB AHcCepTalii:



3B'S130K 3 HAYKOBHMH TEMaMH:

VI. BizoMocTi mpo HayKOBOr0 K€PiBHUKa /KePiBHHUKIB (KOHCYJIbTAaHTA)

BaacHe IlpizBume Im's I1o-6aThKOBI:
1. T'anymak Osbra SIpornoskiBHa

2. Halushchak Olha Yaropolkivna

KBasmigikamis: k.e.n., 08.02.02
InenTudikarop ORCID ID: He 3acrocosyerbcs
JoparkoBa iHdpopmamnist:

IloBHe HaiMEeHYBaHHS IOPHIHYHOI 0COOH:
Kopg 3a €1PIIOY:

Micue3HaxoO KeHHSI:

dopma By1acHoOCTI:

Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

VII. BizomocTi npo odiifiHuX ONOHEHTIB Ta PELeH3€HTiB
O@inifiHi OIOHEHTH
BiacHe IIpizBuie Im'sa I1o-6aTbKOBI:

1. Muux Onabra borgaHiBHa

2. Muux Osnbra borpmaHiBHa

KBasidikanis: n.e.n., 08.00.04
InenTudikarop ORCID ID: He 3acrocosyetscs
HoparkoBa indpopmamnist:

IToBHe HallMeHYBaHHS IOPHIHNYHOI 0COOH:
Kopg 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHoOCTI:

Cdepa ynpasiiHHS:

ImenTudikarop ROR: He zacrocoyerbcs

BaacHe IlpizBume Im's I1o-6aTbKOBI:
1. KosnecnikoB Anzpiii I1aBnosuy

2. KonecnikoB Anppiii [1aBnoBuy



KBasigikamis: k.e.n., 08.00.04
InenTudikarop ORCID ID: He 3acrocosyerses
JoparkoBa iHdpopmamnist:

IloBHe HaiMEeHYBaHHS IOPHIHYHOI 0COOH:
Kopg 3a €1PIIOY:

Micue3Haxoa KeHHSI:

dopma By1acHoCTI:

Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

PeuenseHTu

VIII. 3aKkJII04Hi BiZoMOCTi
BiiacHe IIpi3Buine Im'sa ITo-6aTbKOBI
TOJIOBH paju

BsiacHe IIpi3Buie Im'sa ITo-6aTbKOBI
rOJIOBYIOYOTO Ha 3acigaHHi
BigmoBigasbHUH 32 MiATOTOBKY

00JIIKOBHX JJOKYMEHTIB

PeecTpartop

KepiBHuKk Bigginy YKpIHTEI, mpo €
BiZIOBiZaJIbHUM 3a peecTpallilo HayKOBOi

OisIIBHOCTI

Anpnpymkis borgan Mukosnanosuy

Anpnpymkis borgan MukosiainoBuy

FOpuenko T.A.



