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Pedepar:

1. O6'eKT mocimpKeHHs - NIpoLecC iHTesIeKTyani3alii npani Ha po6oyomy Micli. MeTa JociI>)KeHHs - NOTINOIeHHSs
HayKOBO-TEOPETUYHMX 3aCall Ta pO3POOKA METONUIHUX PEKOMEHIallill o/10 3abe3rnedeHHs iHTeseKTyanizanii
npaui Ha po6o4yoMy Miclii IPOMHUCIJIOBOrO MifIIPUEMCTBA. MeTOAU NOCTiIKEeHHS: CTPYKTYpPHO-JIOTIYHUI aHai3;
CTaTUCTUYHUI aHai3; rpadiuHe 300pa’keHHSs; aHKETYBaHHSI; (PAaKTOPHUI aHali3; KOPeJssiLiiHO-perpeciHuil aHalis;
CUHTE3; aHAJIITUYHA OLiHKA y3arajbHIOI4YMX II0KAa3HUKIB. [licTany nofaasmoro pO3BUTKY: OPraHi3aliiHum migxin go
dbopmyBaHHS POGOYOTO MicCLisl, SIKUH, Ha BiIMiHY Bif] iCHyIOUMX, OXOILJIIOE TaKi CKJIa/I0BI, SIK: Oprasisaiiiine Ta
TexHiuHe 3abe3le4eHHs], iHTeeKTyasli3alis palli, colliaJibHe Ta eKOHOMiuHe 3a6e3l1e4eHHs], 1110 CTBOPIOE MifI PYHTS
L7151 IPUIHSTTS 3BKEHUX YIIPaBJIiHChKUX PIllIEHb 32 PAXYHOK KOMIIJIEKCHOTO PO3B'SI3aHHS IPOTUPIY, IO
BUHUKAIOTb Y XOIi OpraHisanii HOBUX Ta pEKOHCTPYKLii iCHylI04MX pO6OYMX MiCllb; METOOUYHUI MifXin 10

BM3HAYEHHS CKJIAJOBUX iHTesIeKTyasizalii npaui MeTogom 6araToBUMipHOro (pakTOpPHOIO aHasi3y, IKMi, Ha BigMiHy



BiJl iCHyIOUMX, OXOIIJIIOE PO3BUTOK [1I€pCOHAJY, iHHOBalliliHe 3a6e3MeYeHHs Ipalli, TEXHIKO-TeXHOJIOTiYHy 6a3y
mignmpreMcTBa Ta Horo iHpopmatiliHe 3a6e3neyeHHs], o TO3BOJIsIE PO3PI3HATU MPOLIECH TTpalli 32 piBHEM
iHTeseKTyaisalii; MeToAUYHUIA NiAXin 00 BU3HAUYEHHS PiBHS iHTeseKTyasisallii paili Ha po604oMy Miclii, 1110, Ha
BiIMiHY BiJl iCHyI04UX, 6a3y€TbCSI HA PO3PAXyHKY iHTEIPaJIbHOTO IIOKA3HUKA, SIKUH CKJIaJA€ThCS 3 XapaKTEPUCTUKHU
CTaHy PO3BUTKY [I€pPCOHAJTy, iIHHOBaLiHOTO 3a6e3MedyeHHs IIpalli, CTaHy TeXHIKO-TeXHOJIOTiYHOi 6a3u MifIIpueMCTBa
Ta iHpopMaLiliHOro 3a6e3neyeHHs, 10 Ja€ 3MOT'y KOMIJIEKCHO OLIIHUTY XapakTep Mpali Ta 3[iiCHUTY BUOGip WIJISXIB
NigBUIIEHHS 1i iHTEJIEKTyaNbHOI CKJIAf0BOI. YIOCKOHAJIEHO: TEOPETUYHE TIIyMAYEHHs IIOHATTA "IHTeJIeKTyasi3awis
npaui’, sike, Ha BigMiHY Bif] iCHYI0UMX, PO3IJISAAETHCS 3 [IO3ULiI KOMILZIEKCHOTO MiAXO0AY SIK MiIBUILEHHSI BATOMOCTI
iHTeJIeKTyasIbHOI [isJIbHOCTI IepcoHaily, PiBHS iHTeJeKTY, MpodeciiiHuX Ta 3araJIbHOOCBITHIX 3HAaHb, SIKi
CTBOPIOIOTHCSI IJISIXOM 6€3[1€PEPBHOT0 PO3BUTKY IIEPCOHAY I MaTepiaslbHO-TEXHIYHUM 3a6€e3I1e4eHHsIM 10ro
IisI7IBHOCTI, 10 3yMOBJIIOE N0SIBY HOBUX TE€XHOJIOTI, BUKOPUCTAHHS SIKAX CIIPUSIE COLiaJIbHO-€KOHOMIYHOMY
PO3BUTKY MiJIIPUEMCTBA; METOIWYHMI MiXif, O OpraHisallii po3BUTKY IIEPCOHAY B KOHTEKCTI 3a6€31eUeHHs
iHTeneKTyasisauii nmpauyj, o, Ha BiMiHY Bifl iCHyIOUUX, [10JIITa€ Y PO3KPUTTI 1iijieil pO3BUTKY, BUOOPI METOIiB
PO3BUTKY ¥ pO3PaxyHKY [IOBEPHEHHS iHBECTULIi! Ta a€e 3MOTY PO3POOUTH 3aX01 1010 30€PEXXEHHS IEPCOHAIY
IJ1s1 iATIPUEMCTBA; METOLMYHE 3a0e3MeYeHHs iHTesIeKTyai3alii npaii Ha po6o4oMy Mmicl, siKe, Ha BiIMiHy Bif
icHy10uHNX, 6a3y€ThCsl HA MOJEJIIOBaHHI CKJIAOBUX iHTesIeKTyaJslizalii npaii Ta jae 3MOr'y BUAIJIMTH HANOibII
BaroMy 3 HUX B KOHTEKCTi e(peKTUBHOCTI Ipalli Ta GakTopH, 110 BIUIMBAIOTh HA iHTEeJIeKTyai3alio npaui. Haykosi
pe3yJIbTaTu BUKOPUCTOBYIOThCS Y AistmbHOCTi IT "TITIPOKOKC" (moBinka N 216 Biz 12.05.2010)Ta y HaB4aIbHOMY
npoueci XapKiBCbKOI0 HalliOHaJIbHOIO €EKOHOMIYHOTO YHIBEDCUTETY IIPU BUKJIAJAHHI HABYaAJIbHOI AVICLIUILIIHN

"OCHOBY MEHEI>)KMEHTY repconainy” (mosigka N2 10,/83-09-205 Biz 05.05.2010 p.)

2. OThe object of research is the process of labor intellectualization at the workplace. The purpose of research is
the deepening of scientific and theoretical bases and development of methodological recommendations for the
labor intellectualization at the industrial enterprises workplace. The methods of research are structural and logical
analysis; statistical analysis; graphic image; questionnaire survey; factor analysis; correlation and regression
analysis; synthesis; analytical assessment of general indicators. Organizational approach to the workplace
formation that includes such components as organizational and technical support, labor intellectualization, social
and economic support; methodical approach to the definition of the labor intellectualization components by
means of multidimensional factor analysis that takes into account staff development, labor innovative provision,
technical and technological bases of the enterprise and information support; methodological approach to
determination of the labor intellectualization level at the workplace that based on the integral index calculation on
the base of personnel development characteristics, labor innovation support, state of the technical and
technological base on the enterprise and information security are got the further development. Theoretical
interpretation of the "labor intellectualization" concept that considered under integrated approach position as the
personnel intellectual activity importance increase, intelligence level, professional and general knowledge;
methodical approach to the organization of personnel development in the labor intellectualization context that lies
in the development purposes understanding, development methods choice and investment return calculation;
methodological support labor intellectualization at the workplace that bases on the labor intellectualization
components modeling are improved. Research results are used in the activities of "GIPROCOCS" (certificate No 216
from 12.05.2010) and in the educational process of Kharkov National University of Economics for the teaching of
the discipline "Bases of Personnel Management" (certificate No 10, /83-09-205 from 27.01.2010)
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