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Oco006J1uBi TO3HAYKH: BinKpura

JaTa peecrtpamnii: 09-01-2008

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. INamko Jlrogmuna AugpiiBHa

2. Pashko Lyudmyla Andriyivna

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs

Bup, pucepranii: nokrop Hayk

AcnipaHTypa//IOKTOpPaHTypa: Hi

IIndp HaykoBOi crieniajIbHOCTI: 25.00.03

Ha3zBa HayKoBOIi creniajIbHOCTI: [lepxaBHa ciryx6a

T'asy3p / rasysi 3HaHB. He 3aCTOCOBy€THCS

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs
JaTa 3axHcTy: 27-12-2007

CreniaJbHICTh 32 OCBITOIO: 7.030502

Micue po6oTH 34,00yBava: HaujoHanbHuil arpapHuil yHiBepcuTeT YKpainu
Kopg 3a €IPIIOY: 00493706

Micue3Haxoa>keHHs: 03041, m. Kuis, By I'epois o60ponu, 15

dopma BaacHOCTI:

Cdepa ynpaBiriHHS: Ka6iHeT miHicTpiB

ImenTudikarop ROR: He zacrocoyerbcs




I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

Iudp cnenianizoBaHOi BYEHOI pagH (pa30Boi CIeliai30BaHOi BYE€HOI pagH): [ 26.867.03
IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:

Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma ByracHoCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

IV. BimomocTi Ipo niznpueMcTBO, YCTaHOBY, OpraHi3alliio, B sIKi# 0yJ10
BHKOHAHO JHCEPTaIlilo

IloBHEe HaliMEeHYBaHHS IOPUAHYHOL 0C00H: HanioHanbHuii arpapHuil yHiBepcuTteT YKpainu
Kopg 3a €IPIIOY: 00493706

Micue3Haxoa KeHHs: 03041, m. Kuis, By [epois 060ponu, 15

dopma ByracHOCTI:

Cdepa ynpaBiiHHS: Ka6iHer miHicTpiB

InenTudikarop ROR: He zacrocosyerscs

V. BizomocTi npo gucepraniio
MoBga guceprariii:
Koau TeMaTHYHHX PyOPHK: 82.13

Tema gucepranii:
1. ionceki pecypeu y cdepi Aep>kaBHOTO YIIPaBJIiHHS: TEOPETUKO-METOJ0JI0TiYHi 3acafiy OLiHIOBAHHSI.

2. Human Resources in State Management: theoretical and methodological basis for their evaluation.

Pedepar:

1. Y nuceprauii 3mificHeHO aHasi3 TeopeTuKo-mMeTomosoriyaux 3acag OJIP yepes npusmy YJIP y cdepi mepskaBHOro
yIpaBJliHHS. 3alPOIIOHOBAHO BBECTHU Y IOHSTIMHUI 00ir Liei cdepu HU3Ky CydyaCHUX MOHATb. OOGIPYHTOBAHO
nouinsHicTh Bu3HaHHS OJIP y cdepi gep>kaBHOrO yIIpaBiliHHS BU3HAYEHHSIM PiBHS IPoQeCioHasni3My SK NpoLecy
npodeciiiHO-0CcOOMCTICHOTO "pO3ropTaHHs" OLiHIOBAHOTO CIIYXOO0BIA Y 3BITHMI Nepiof AisibHOCTI. [JoBeneHo
IoJliBaJIEeHTHUH Ta 6araTorpaHHUI XapaKTep OLiHIOBaHHS SIK: YIIPaBJiHChKOI QPYyHKIi; B3aeMogii coianbHux
TEXHOJIOTIH; peasisallii MibkocobucTicHoi B3aemoii KepiBHMKA-OLiHI0OBayYa 3 OL[iHIOBAHMM YMHOBHUKOM; IIPOLENypPH
Ii7IOBOTO MiATPHMMYIOUOTO CIIJIKyBaHHS; (POPMU 3BOPOTHOTO 3B's13Ky. BU3HaU€HO 3arazbHy MOJI€JIb IOPiYHOTO
OLIiHIOBaHHS CITY>X00BLiB 3 BUAiJIeHHSIM ii ocHOBHUX eTamiB. [llopiuHy criB6eciny-3yCcTpid KepiBHMKa-OLliHIOBaYa 3
OIIiHIOBaHUM CJIY>X60BIIEM IIPOAHAJI30BAHO SIK OCHOBHY OIiHIOBaJIbHY IIpoLenypy. JoBeJeHOo HeOOXigHICTb
BMKOPHMCTAHHSI TaKUX KpUTEPiiB mopiuHoro OJIP: "misnoBa pe3ysbTaTUBHICTD", "IpodeciiiHa MPOAYKTUBHICTD",
"nepcoHasibHa €(PEeKTUBHICTD" SIK OCHOBY iHTErpajibHOI OL[iHKY piBHS Npo¢eCcioHani3smMy OLiHIOBAHOTO YMHOBHHUKA. 3

METOI0 MAaKCUMAaJIbHOI iHAMBinyai3alii OLiHI0OBaJIbHOTO IPOLECY 3alIPOIIOHOBAHO CY4aCHI IHTErpasbHi 3arasbHi



OL[iHKM-XapPaKTEPUCTUKU [JIs1 OL[iHIOBAHHS YMHOBHUKIB. Y IOCKOHAJIEHO cy4acHi nigxonu no OJIP sk no
BM3HA4aJILHOTO esieMeHTa YJIP, migTBepI)KeHO NOro Opra’iuHui 3B's130K 3 MOTUBALII€10, CTUMYJIIOBAHHSIM,
3aliKaBJIE€HHM, "PO3ropTaHHAM" Kap'epHOI "TpaeKropii" oniHoBaHoro. OJIP mpoaHasi3oBaHoO SK CKJIAJHY AUHAMIYHY
MEPEXY JIIICbKUAX - OCOOUCTICHUX Ta Mi)KOCOOUCTICHUX - BiTHOCHH. Pe3yJIbTaTH NOCIiI)KEHHSI MOXYTb OyTH
BUKOPUCTaHI: y IPaKTUYHIN AisI7IbHOCTI JEHTPAJIbHUX OPraHiB BUKOHABYOI BJIaAy IPY MiATrOTOBL Ta IPOBEEHHI
IIOPiYHOTO OLiHIOBAHHSI JIepKaBHUX CJIYKOOBLIiB; Mifl Yac HalaHHSI METOAUYHOI JONIOMOTHM KepPiBHMKaM Ta
HizyIersimm CiIy>KO00BLSIM; Y HaBYaJIbHOMY IIPOLieCi BULIMX HaBYaJIbHUX 3aKJIaJiB 32 TPOrpaMaMy IiiIrOTOBKU
MariCcTpiB Jep>kaBHOTO YIIPABJIiHHSL.

2. The dissertation provides analysis of theoretical and methodological basis for the evaluation of Human
Resources (EHR) through the prism of Management of Human Resources (MHR) in the Civil Service. It offers to
introduce a number of current notions into conceptual circulation of this sphere. The work substantiate viability of
recognising the EHR in the State Management (through identification of the professionalism level) as a process of
professional and personal "unfolding" of the evaluated staff member during the reporting period of work. The
author confirms the multitudinous and multifaceted nature of the evaluation as management function; interaction
of social technologies; realisation of interpersonal relations between the manager-appraiser and the staff member-
appraisee; supportive business communication procedure; and a form of feedback. A general model for the annual
staff appraisal and its stages has been established in this dissertation. The annual appraisal meeting between the
manager-appraiser and the staff member-appraisee has been examined and considered as the main assessing
procedure. The need to use such criteria of the annual EHR: "business performance”, "professional productivity",
"personal effectiveness” as basis for integral assessment of the level of staff professionalism has been shown. In
order to maximise the individual nature of each appraisal process the author offers present-day general appraisal
patterns for the staff evaluation. Current approach to the EHR as to the defining element of MHR has been
reviewed and its organic link with motivation, encouragement, commitment and "unfolding" of the appraisee's
career trajectory. The EHR has been examined as a complex dynamic chain of human (personal and interpersonal)
relations. The results of the study could be used: in practice for the preparation and carrying out annual appraisals
of civil servants in central government; for methodological support to managers and subordinate staff; in the
education process of high education establishments preparing Masters of Administration (MA) in Stage
Management.
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IIpiopuTeTHHI HanIpsIM PO3BUTKY HayKH i TEXHIKH:
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ITiZCyMKH BOCIiI>KEHHS:
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1. Hxkanuk Hina PomaHiBHaA

2. Nizhnik N.R.

KBasigikanis: 1.10.1., 12.00.02
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JoparkoBa indopmamnist:

IToBHe HaliMeHYBaHHS IOPHIHNYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasitiHHS:

Inentugikarop ROR: He zacrocosyerscs

VII. BizomocTi npo odilliiHUX OTIOHEHTIB Ta pelleH3€eHTiB
OdiuiiiHi OTIOHEHTH
Baacwue IlpizBume Im'a Ilo-6aTbKOBI:

1. Tony6p Banepist BomogumupiBHa

2. l'ony6p Banepist BonogumupiBHa
KBasidikanis: n.nepx.ynp., 25.00.01
InenTudgikarop ORCID ID: He 3acrocosyerbcs
JoparkoBa iHdpopmamnist:

TloBHe HaliMEeHYBaHHS IOPHIHYHOI 0COOH:
Kopg 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma ByracHOCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

BiacHe IIpi3Buie Im'sa ITo-6aTbKOBI:
1. Crpenbouupkuilt Mukosa [1aBnosuy

2. Crpenbbunpkuit Mukona IlaBnoBuy

KBasmigikamis: n.10.1., 21.07.03
InenTudgikarop ORCID ID: He 3acrocosyetscs
JoparkoBa indopmamnist:

IToBHe HaliMeHYBaHHS IOPHIHNYHOI 0COOH:

Kopg 3a €IPIIOY:



Micue3HaxoaKeHHS:
dopma ByracHoCTI:
Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. binuHnceka MaprHa MukosaiBHa

2. binnncbka MapuHa MukosaiBHa
KBasigikamis: n.nepx.ynp., 25.00.02
InenTudikarop ORCID ID: He 3acrocosyerncs
JoparkoBa iHdpopmamnist:

IloBHE HaHMEHYBaHHS IOPHIHYHOI 0COOH:
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InenTudikarop ROR: He zacrocosyerscs

Penensentu

VIII. 3aKkJII04Hi BiZoMOCTi
BiiacHe IIpi3Buie Im'sa ITo-6aTbKOBI
TOJIOBH paju

BaacHe IlpizBuiie Im's ITo-6aTbKOBI
rOJIOBYIOYOTO Ha 3acCiiaHHi
BignoBigasibHUMH 3a HiATOTOBKY

00JIIKOBHX JOKYMEHTIB

PeecTpartop

KepiBHuk Bigginy YKpIHTEI, mpo €
BiZIOBiZaJIbHUM 32 peECTpallil0o HAyKOBOIi

OisIJIbHOCTI

Hwxkuuk Hina PomaniBHa

Hwxnuk Hina PomaHiBHa

FOpuenko T.A.



