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1. MeTa mocigKeHHs. — BU3HAYUTH, OOI PYHTYBaTH Ta €KCIIEPUMEHTAJIbHO [IepeBipUTY IearoriyHi ymoBU
(opMyBaHHS YIIPaBJIiHCbKOI KOMIIETEHTHOCTI MalibyTHIX JlikapiB B yMOBaX yYHiBEpCUTETCbKOi OCBIiTU. [y1s
IOCSITHEHHS METU JOCJIiIK€HHS BU3HAYEHO KOMIIEKC 3aBJIaHb, 10 NOTPEOYIOTh BUKOHAHHS: 1) BUBUUTU
(opMyBaHHS yIPaBIIiHCHKOI KOMIIETEHTHOCTI MalOyTHIX JliKapiB B yMOBax YHIBEPCUTETCBHKOI OCBITH SIK HAyKOBO-
IeJjaroriyHy npobyemy, oO0rpyHTYBaTH ii CyTHICTb i CTPYKTYPY; 2) BUBHAUUTH KpUTepii, IOKAa3HUKYU Ta PiBHI
c(pOpPMOBAHOCTI YIIPaBIiHChKOI KOMIIETEHTHOCTI MailbyTHiX JlikapiB B yMOBaX YHiBEPCUTETCHKOI OCBITH; 3)
OOI'PYHTYBATHU 1€IaroriuyHi yMOBHU, peaisalis SIKUX J03BOJIsI€ 3a0€3NeYUTH TIO3UTUBHY AUHAMIKY Y PiBHSIX
c(OPMOBAHOCTI yNPaBIiHCbKOI KOMIIETEHTHOCTI MaliOyTHiX JlikapiB B yMOBaxX yHiBEPCUTETCBKOI OCBIiTH; 4)
PO3pOOUTH Ta BIPOBaJUTH HAYKOBO-METOAUYHUM CYNPOBiT GOpMYyBaHHS YIPaBliHCbKOI KOMIIETEHTHOCTI
MalOyTHIX JliKapiB B yMOBaX YHiBEPCUTETCBKOi OCBITY; 5) OpraHi3yBaTy NeJaroriYyHuil €eKCIIepUMEHT 3 METOI0
nepeBipky ePeKTUBHOCTI OOIPYHTOBAHUX I1€IarOriYHUX YMOB (POPMYBAHHS YIIPaBJIiHCbKOI KOMIETEHTHOCTI

MaibyTHiX JlikapiB B yMOBax yHiBEpCUTETCHKOI OCBiTU. OO'€KT HOCIIiKeHHs — npodecifiHa niAroroBka MabyTHix



JIiKapiB y 3aKjaziax BUILOI MEIUYHOI OCBiTH. [IpegmeT NOoCiIKeHHs — MeJaroriyHi yMoBUu (pOpMyBaHHS
YIPaBIiHCbKOI KOMIIETEHTHOCTI MalOyTHIX JIiKapiB B yMOBax yHiBEpCUTETCHKOI OCBiTH. MeTonu: aHasizy i cuHTe3y,
y3araJibHeHHs i cucTeMaTur3allisi, IOPiBHSIHHS Ta 3iCTaBl€HHs, iHIYKIis Ta AeAyKLis, abcTparyBaHHs Ta
KOHKpeTH3allisl, EKCIIePTHOI OLIiHKM, ONIMTYBaHHSI, CIOCTEPE>KEHHS, aHKETYBAHHSI, TECTYBaHHSI, TIeJaroriyHui
€KCIIepUMEHT, MaTeMAaTUYHOI CTaTUCTUKU. HayKoBa HOBU3HA O€P’KaHUX PE3YJIbTATIB M0JISITAE Y TOMY, 11O BIEPILIE
BM3HAY€HO, OOI'PYHTOBAHO Ta €KCIIEPMMEHTAJIbHO I1ePEBiPEHO NeAaroriydi yMoBu GpopMyBaHHS YIIPaBIiHChKO]
KOMIIETEHTHOCTi Mail6yTHiX JlikapiB B yMOBaX YHiBEPCUTETCHKOI OCBITU (LiJIECIIPSIMOBAHE CTUMYJIIOBAaHHS
npo¢eCciiHOro 3aliKaBJIeHHS MaOyTHIX JliKapiB 10 (GOPMyBaHHS IXHbOI YIIPaBJIiHCbKOI KOMIIETEHTHOCTI;
30arayeHHs 3MiCTy OCBITHiIX KOMIIOHEHT Ha OCHOBi BpaXyBaHHSI CYTHOCTi Ta CTPYKTYPHOI KOMII03ULlii yIIpaBIiHCHKO]
KOMIIETEHTHOCTi Mail6yTHiX JliKapiB; iHTerpallisi iHTepakTUBHOTO M€JlaroriyHOro iHCTPYMEHTAapilo B IPOQecifiHO
OPi€EHTOBAaHUI OCBITHIl NpoLeC y 3aKIaji BUIIOI MEJUYHOI OCBITH; pO3PO0JIEHHS i BIIPOBAIPKEHHSI HAYKOBO-
METOMYHOTO CYIPOBOAY (POPMYBAaHHS YIIPaB/IiHCbKOI KOMIIETEHTHOCTI MaiiOyTHIX JliKapiB B yMOBax
VHIBEpPCUTETCHKOI OCBITH); OOI'PYHTOBAHO CYTHICTb i CTPYKTYPY (Il€OHTOJIOT i YHO-MOTUBALiIIHUI, KOTHITHBHO-
iHopmauiitnuii, onepauiiiHo-QyHKIiOHaIBbHUN, 0COOUCTICHO-pe(IEKCUBHNY KOMIIOHEHTH) YIIPABJIiHCHKOI
KOMIIETEHTHOCTI MalibyTHBOTO JliKapsl; pO3p006JIEHO Ta BIPOBAIPKEHO HAYKOBO-METOIUYHUI CYIIPOBiT (OPMYyBaHHS
YIPaBIiHCbKOI KOMIIETEHTHOCTI MalOyTHIX JIiKapiB B yMOBax yHiBEPCUTETCHKOI OCBITH; YTOYHEHO CYTHICTb [1IOHATH
npodeciiiHa KOMIIETEHTHICTb, YIIPaBJliHHS, YIIPaBIiHCbKa KOMIIETEHTHICTh MAalOYTHBOTO JIiKapsl; yOCKOHAJIEHO
IiaTHOCTUYHMI iHCTPYMEHTApPill HA OCHOBI BUBHAY€HHS KPUTEPIiB (LIiHHICHO-MOTHBAaLiHN, 3HAHHEBO-
indopmauiiHuii, NisSabHICHO-TIOBENiHKOBUI, peIeKCUBHO-aHANITUYHNII), TOKA3HUKIB Ta PiBHIB COPMOBAHOCTI
YIPaBIIiHCbKOI KOMIIETEHTHOCTI MalOYTHIX JlikapiB B yMOBax yHiBEpCUTETCHKOI OCBITH; JiCTaIu OJAJIbIIOTO
PO3BUTKY I10JIOKEHHSI TIPO CTPYKTYPYBaHHS NpodeciiiHOi AisIbHOCTI CyyacHOTOo JiKaps, 110 BU3HAYaIOTh 10r0
KOMIIETEHTHICHY XapaKT€PUCTUKY Ta (POPMYIOTb PO3yMiHHS CYTHOCTI i CTPYKTYPH yIIPaBJIiHCbKOi KOMIETEHTHOCTI
cy4acHoro Jiikaps; creundika oprasisanii popmyBaHHS yIIpaBliHCbKOi KOMIIETEHTHOCTI MalOyTHIX J1iKapiB y
3aKJaax BUILOI MEIMYHOI OCBITH.

2. The goal of the study is as follows: to determine, substantiate, and experimentally verify pedagogical conditions
for the formation of future doctors’ managerial competence in the context of university education. To achieve the
research goal, a set of objectives that need to be accomplished has been identified: 1) to study the formation of
future doctors’ managerial competence in the framework of university education as a scientific and pedagogical
problem, to substantiate its essence and structure; 2) to determine the criteria, indicators and levels of formation
of future doctors’ managerial competence in the framework of university education; 3) to substantiate pedagogical
conditions, the implementation of which allows to ensure positive dynamics in the levels of future doctors’
managerial competence formation in the context of university education; 4) to develop and implement scientific
and methodological support for the formation of future doctors’ managerial competence in the framework of
university education; 5) to organize a pedagogical experiment to test the effectiveness of substantiated
pedagogical conditions for the formation of future doctors’ managerial competence in the context of university
education. The professional training of future doctors in institutions of higher medical education is the object of
the study. The pedagogical conditions for the formation of managerial competence of future doctors in the
framework of university education is the subject of the study. Methods: analysis and synthesis; generalization and
systematization; comparison and juxtaposition; induction and deduction; abstraction and concretization; expert
evaluation; surveys; observation; questionnaire-based inquiry; testing; pedagogical experiment; methods of
mathematical statistics. The scientific novelty of the obtained results lies in the fact that for the first time the
pedagogical conditions for the formation of future doctors’ managerial competence in the context of university
education (the targeted stimulation of future doctors’ professional interest in the formation of their managerial
competence; the enrichment of the content of educational components based on considering the essence and
structural composition of future doctors’ managerial competence; the integration of interactive pedagogical tools
into a professionally oriented educational process in a higher medical education institution; the development and
implementation of scientific and methodological support for the formation of future doctors’ managerial
competence in the context of university education) have been identified, substantiated and experimentally tested;



the essence and structure (deontological-motivational, cognitive-informational, operational-functional, personal-
reflective components) of future doctor’s managerial competence have been substantiated; the scientific and
methodological support for the formation of future doctors’ managerial competence in the context of university
education has been developed and implemented; the essence of the concepts of professional competence,
management, and managerial competence of a future doctor has been clarified; the diagnostic toolkit has been
improved based on the definition of criteria (value-motivational, knowledge-informational, activity-behavioural,
reflective-analytical), indicators, and levels of formation of future doctors’ managerial competence in the context
of university education; theses on the structuring of a modern doctor’s professional activities, which determine his
competence characteristics and form an understanding of the essence and structure of the managerial
competence of a modern doctor; the organizational specifics of the formation of future doctors’ managerial
competence in institutions of higher medical education have received further development.
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