O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHUH 00J1iIKOBHH HOMeP: 0405U003666
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peecrtpaunii: 13-10-2005

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Cunuupka OsieHa IBaHiBHa

2. Synytska Olena Ivanivna

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa/JIOKTOpPaHTypa: Tak

IIIn¢dp HayKoBOi crieniaIbHOCTI: 08.06.01

Ha3Ba HayKoBOIi CcIeniaJIbHOCTI: EkoHoMiKa, OpraHisauis i ynpasiiHHs HifIipueMcTBamMu

T'anyss / ramysi 3HaHB. He 3aCTOCOBYETHCS

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs

Jdara 3axucry: 07-10-2005

CreniaJbHICTh 32 OCBIiTOIO: 1733

Micue po60oTH 34,00yBayYa: BiHHUIBKUII TOPTOBEILHO-EKOHOMIYHMIT iHCTUTYT KHiBCHKOTO HAliOHATIBHOTO

TOPrOBEJIbHO-€KOHOMIYHOTO YHIBEPCUTETY

Kopg 3a €IPIIOY: 01562987

Micue3Haxoa KeHHS: 21050, M. Binuuug, Bysn. Co60opHa, 87

dopma ByracHOCTI:

Cdepa ynpaBiriHHS: MiHicTepcTBO OCBiTH i HayKu YKpaiHu

InenTudgikarop ROR: He zacrocosyerscs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

IIudp cnenianizoBaHoi BYEHOI pagH (Pa30Boi CIeNiaai30BaHOi BY€HOI pagH): K 70.052.01
IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:

Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma ByracHoCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

IV. BimomocTi Ipo niznpueMcTBO, YCTaHOBY, OpraHi3alliio, B sIKi# 0yJ10

BHKOHAHO JHCEPTaIlilo

IloBHEe HaliMEeHYBaHHS IOPUAHYHOL 0COOH: AKajiemisi MyHII[UMaILHOTO YIIPABIiHHS
Kopg 3a €IPIIOY: 22927068

Micue3Haxom KeHHs: 01042, m.Kuis, Bys1. [Bana Kyzpi, 33

dopma ByracHOCTI:

Cdepa yIIpaBJIiHHﬂ: MiHicTepcTBO OCBiTH i HayKU YKpaiHu

InenTudikarop ROR: He zacrocosyerscs

V. BizomocTi npo gucepraniio
MoBga guceprariii:
Koau TemaTuyHHUX PYOPHK: 06.75.69

Tema gucepranii:
1. MoTuBaliiiHi MexaHi3Mu yIIpaBJliHHS IE€PCOHAJIOM MiANPUEMCTB chepU MOCTYT
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Pedepar:

1. BanporioHoBaHa METOINKA KOMILJIEKCHOI OI[iHKY e(EeKTUBHOCTI MOTHBALIITHUX MEXaHi3MiB, IO TO3BOJISIE
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2. The thesis purpose consists in the theory — methodological and practical problems of formation of motivation
mechanism of management by the personal of the enterprises of the sphere of service. The essence of these
mechanisms is studied, their classification according to the types and forms with the reasons of methodological
grounds, conditions and reasons of their formation has been worked out. Effectiveness of economic and social
control - levers of motivation mechanism at the enterprises of the sphere of service has been analyzed. New
methods of evaluation of effectiveness of motivation mechanism of management by the personal has been
suggested and tested in the process of analyses, which make it possible to realize the diagnosis of the state of



motivation of the personal taking into account the results of the enterprise activity.
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