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1. Incepraliito IpUCBSIYEHO aKTyaJIbHUM Npobemam (OpPMYBaHHS KaJpPOBOro NOTEHIialy CUCTEMHU ITyOJIiYHOTO
VIPaBIIiHHS Ta MyOJIiYHOI CIY>KO6H, OCKIJIBKY CaMe KaJlpy € OCHOBOIO Cy4acHUX pedopM y CyCHisbCTBi. ABTOPOM
IOBEJEHO, 1110 Y BITYM3HSHIN Haylli He po3po6jieHa TePMIHOJIOTiS «ceseKLis Kafgpis y6siyHoi ciyxouy, ane
BHMKOPHCTOBYIOTHCS [TOHATTS «Bif0ip KaipiB», «3ayly4€HHs [IePCOHAY», «PO3BUTOK KaPiB», «Kap'€pHE 3pOCTaHHS
IIepCoHay», 0 3HAYHO 3BY)XYE 110 HAyKOBY KaTeropito. Y poOOTi 3aIIpONIOHOBAHO aBTOPChKE BU3HAUEHHS MTOHSTTS
cesiekii kanpiB my61ivHOI C1y>KOU 5K Ipolec BiaciioBaHHS HenpodeciiiHuX, HeNPUAATHUX KaHOUAATIB, 2 TAKOXK SIK
TEXHOJIOTI0, 110 37ilicHIoe TpodeciiiHui Bidip Ta NOCTIHMN PO3BUTOK (axiBlliB i3 3aCTOCYBaHHSIM CIIEKTPY
METO/IiB, METOJ MK Ta MEXaHi3MiB 3 METOI0 (POPMYyBaHHS €(EKTUBHOrO KaJJpOBOr0O MOTEHIIiaTy CUCTEMU I1yOJIIYHOTO
yIIpaBJIiHHS 2060 yI0CKOHAJIEHHS iCHYI0YOr0 KaIpoBOT0 CKJIaly IMy0siYHOTrO yIpaBliHHs. BCTaHOB/IEHO OCHOBHI

1po6eMu PO3BUTKY KaipiB My0JIiYHOr0 yIPaBiHHS, BUOKPEMJIEHO ITpobJieMu Iy6s1idHOi ciyx6u B YKpaiHi, y ToMy



YUCJIi: IVIMHHICTD Ka[piB, Hee(EKTUBHICTb METO/IB BiOOPY Ta PO3BUTKY KaJIpiB, HEIOCKOHAJIICTh 3aKOHOLABCTBA,
Cy0’eKTUBHICTb NpY MIPUNHSTTI Ha CJIY>KOY, BiICYTHICTh MOTHBALIITHUX CTUMYJIiB TOLIO. [IpoaHani3oBaHO Cy4yacHi
MogeJi Bioopy KagpiB 3a KOPJOHOM Ta 3'1COBaHO, 1110 Y 32aKOHOJABCTBI 6i/1bIIOCTI Iep>KaB AOTPUMYIOThCS
IpoLieAyPHY KOHKYPCHOTO BiIOOpY IIPM 3aMillleHHi BAKAaHTHOI II0CaAM [y6JIiYHOTO CJIy>KOOBLS K HANO1IbII
IeMOKPaTUYHOI Ta e(peKTUBHOI IpoLeAypU BilOOPY KaHAMUIATIB, 1O A€ 3MOTy IPUIMATU pillleHHs IIPO MPUIOM Ha
pOOOTY, I'PYHTYIOUMCh BUHATKOBO Ha OLiHIi MpodeciiHOro Ta OCBITHLO-KBali(iKaliliHOTO piBHS KaHIMIaTa.
OO6rpyHTOBaHO aBTOPCHKY TEOPETUYHY MOZEJb CEJIEKIil KapiB My6iuHOi Ci1y>kOU. JI0 OCHOBHUMX €JIEMEHTIB MOZEi
BiJHECEHO: KaIpOBUi1 MOTEHLja ¢axiBLiB, popMyBaHHs NpodeciiHO-KBali(iKalilHUX BUMOT 40 KaHANUIATIB Ha
nocany ny6sivyHoI ci1y>Kou, 3aJTydeHHs [IepCOHaTy Ha NyOJIiuHy ciyX0y, OL[iHIOBAaHHS KaJ[pOBOTO [IOTEHLIiay,
BM3HAUEHHS CIiBBiIHOLIEHHS BUMOT [0 CJIy’KOOBLS Ta IOCBiy, 3HaHb, BMiHb KaHAUAATA, Binbip Kanpis,
nifgBUILEHHS KBasidikalii KafpiB sIK eJIEeMEHT CeJIeKLii KafpiB My06JIivHOI CIIy>KOH, TOBTOPHE (6araTopasose)
OLIiHIOBaHHS Ka/IpiB 3 METOIO BU3HAUEHHS MMOJAJIBIIOTO Kap'€pHOTO 3pOCTaHHS CJIyKOOBLIS, TIJIaHYBAHHS Kap'epu
ny6J1iYHOrO CIyKOO0BISl, 32CTOCYBAaHHS MEXaHi3MiB BiZJIIOBiIaIbHOCTI [Ty6J1iYHOTO CJIy>KOOBLISI [IPY HETAaTUBHOMY
OLIiHIOBaHHi, 3BiJIbHEHHSI 3 Iy6JIiYHOI CJIyKOU SIK €JIEeMEHT ceJleKLii KanpiB. BusHaueHO B3aeMO3B'513K1 3a3HAYEHUX
eJIEMEHTIB MOZeJi ceseKLil Kangpis my6siuHoi cyx6u Ykpainu. [JoBeieHo, Mo BUpilleHHs Tpo6ieM GOpMyBaHHS
SIKICHOT'O Ka[IpOBOTO IIOTEHLiajy Iy06JIiYHOro yIpaBiHHs Mae OyTH 37iiCHEHO Yepe3 CcesIeKL[iOHyBaHHS KaTpiB, sKe
ciip yHopmyBatu y Kopekci 3akoHiB npo ny6siuny ciyxo6y B Ykpaini. Kpim Toro, po3potka takoro Kogekcy HazacTb
MOJKJIMBICTb YHOPMYBATH IIOHATTS «ITy0JIliuHa CJIy>K0a» Ta «IyOJIiYHMI CITy>KOOBELb», @ TAKOXK YHI(IKyBaTH MiAX01M
10 PO3BUTKY KaIpiB cucTeMU My6JIiuHOI CIy>KOU, MOJEPHI3yBaTH [1OCAAU B CUCTEMI ITy6JIiYHOI CITy>KOU, BUBHAUUTHU

eTanu ceJieKlii Kaapis.

2. The dissertation is devoted to the actual problems of forming the personnel potential of the system of public
administration and public service, since it is the staff that is the basis of modern reforms in society. The author has
proved that in the national science the terminology "selection of civil service personnel” has not been developed,
but the concept of "selection of personnel”, "involvement of personnel”, "development of personnel", "career
growth of personnel” is used, which considerably narrows this scientific category. The author proposes the
author's definition of the concept of selection of public service personnel as a process of screening unprofessional,
unsuitable candidates, as well as a technology that carries out professional selection and continuous development
of specialists with the use of a spectrum of methods, techniques and mechanisms with the aim of creating an
effective human resources potential of the public administration system or improvement of the existing staffing
structure of public administration. The main problems of the development of public administration personnel are
highlighted and the problems of public service in Ukraine are identified, including: staff turnover, ineffective
selection and development of personnel, imperfection of legislation, subjectivity in recruitment, lack of
motivational incentives, etc. The modern models of personnel selection abroad are analyzed and it is ascertained
that in the legislation of the majority of the states the competitive selection procedures are followed when the
vacant post of a public servant is replaced as the most democratic and effective selection procedure of candidates,
which allows to make decisions on employment, based exclusively on the assessment of professional and the
educational qualification of the candidate. The author's theoretical model of selection of personnel of public
service is substantiated. The main elements of the model are as follows: personnel potential of specialists,
formation of professional qualification requirements for candidates for public service positions, involvement of
staff in public service, assessment of personnel potential, determination of the ratio of requirements to employee
and experience, knowledge, skills of the candidate, recruitment, qualification improvement frames as an element
of selection of public service personnel, repeated (repeated) evaluation of personnel with the purpose of
determining the further career growth of an employee, planning a career in public service the use of mechanisms
for the liability of a public servant with negative evaluation, dismissal from the public service as an element of
selection of personnel. The relationships between these elements of the selection model of the public service of
Ukraine are determined. It is proved that solving problems of forming the qualitative personnel potential of public
administration should be carried out through personnel selection, which should be ranked in the Code of Laws on
public service in Ukraine. In addition, the elaboration of such a Code will make it possible to standardize the



concept of "public service" and "public servant”, as well as unify approaches to the development of the personnel of
the public service system, modernize the positions in the public service system, and define the stages of staff
selection.
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