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Pedepar:

1. Po6oTa mpucBsiueHa cy4acHUM npo6aemam GOpMyBaHHSI Ta PO3BUTKY KaZjpOBOi 6€3MeKM B CUCTEMi My61iYHOTO
yrnpasiiHHS. [I[poaHanizoBaHo MOHSTIMHO-KAaTeropiaapHNN anapar JOCiIKEHHS, 0XapaKTePU30BaHO CYTHICTb,
Miclie Ta pPoJib KaZpoBOi 6€31eKU B CUCTEeMI HallioHaIbHOi 6e3nexku. O6IpyHTOBAHO, 10 10 OCHOBHUX CKJIaJ0BUX
MOHSATIHO-KATeropiasbHOro anapary «kagpoBa 6e3leKa CUCTEMHU ITyOIIiYHOTO YIPaBIiHHS» BiTHOCATHCS: 1)
nepcoHasl abo Kajpu (K peasbHUIA, TaK i MOTEHLiMHNMI); 2) OCHOBHI 3aTpO3U (30BHIllIHI Ta BHYTpIillHi); 3) MeXxaHi3Mu
3abe3nevyeHHs KagpoBoi 6e3neku (Bimbip kaapiB; MOTUBAlLis; MiATOTOBKA Ta MifBUILleHHs KBasidikallii; aganraris;
Kap’epHe 3pOCTaHHS TOMIO); 4) METOIU 3a6€3MeYeHHS KaIpOBOi 6e3MeKH (CollialbHO-eKOHOMIUHI; ICUXOJIOTiYHi;
anMiHicTpaTHBHI; opraHizauifigi; nucuumtiHapHi; iHpopmaniiini); 5) cyb'ekTr 3a6e3nedeHHs KaJpOoBoi 6e3MeKH.

CucreMaTu30BaHO Cy4acHi 3aKOHOMIPHOCTI PO3BUTKY CY4acHMX MexaHi3MiB GOpMyBaHHS KaJpoBoi 6e3reKu



y0JIiYHOTO YIIPABJIiHHS 32 KOPLOHOM. 3'SICOBAHO, [0 OCHOBOK (POPMYBAHHSI KaJIPOBOi 6€3ME€KU CUCTEMU
ny6sigHoro yrpasiinHsa B Kanagni ra CIIA e: cuctema KaipoBUX MeXaHi3MiB Biibopy Ta cesiekii Kagpis, pO3BUTKY
Ta poTallii KafipiB, a TAKOXK CUCTEMA OIJIaTH Mpalli Ta MaTepiasbHi BUHAropoay; (popMyBaHHs iHHOBaLiHO]
Iep>KaBHOI CIIyKOH, 3 ypaxyBaHHSIM Cy4aCHUX TEHAEHI Ta BUKJIMKIB [J1006aJ1i3aliiHOTO CyCIiJIbCTBA;
pedopMyBaHHs Ta MOJI€PHi3allii C1yX6H, 3 ypaxyBaHHSIM I1OTPe6 CyCIiJIbCTBA Ta PO3BUTKY AE€PKaBu; (POPMYBAHHS
KOHTPaKTHOI Jlep>KaBHOI CJIy>KOU K OCHOBU ITpodecioHarnizalii feps>kaBHOI CIIy>KO0U; OCTIMHUI PO3BUTOK Ka/IpiB
CHACTEMHU NyOJIIYHOrO YIPaB/IiHHS Ta iX OLiHIOBaHHS; BIIPOBA)KEHHS Gi3HeC-IIJIaHyBaHHS B IIPOLIECH ITy0OJIiYHOrO
YIIPaBJIiHHA Ta 3aMIPOBAIKEHHS iHHOBALIMHUX aJMiHICTPAaTUBHUX IOCIYT. Y €BPONENChKUX KpaiHaX OCHOBOIO
3abe3nevyeHHs KapoBoi 6e3eKku B CUCTeMi Iy0JI1iyHOro yIpaBiliHHA €: 3abe3nedyeHHs npodecioHanisanii nepkaBHO]
(my6s1iyHOi Ciy>k01) Yepes 3alpoBaIyKEHHS ClIelliajIbHUX HaByaJbHUX 3aKJIaJliB, 3aIIPOBAIKEHHSI BiJJIOBIIHUX KypCiB
Ta OCBITHIX TPOrpam; 3/1iiCHEHHS PO3BUTKY KaJIpiB CUCTEMHU NyOJIiYHOTO YIPABJIiHHS [IPOTSATOM >XUTTSL; Peaisalis
pi3HOMaHITHHX KaJIpOBUX MEXaHI3MIB IIif 4ac Bifdopy Ta cenekiiii KafpiB; BUOKpeMJIEHHS caMme ITpodeciiiHuX Ta
BiITIOBiIIHUX KaJIpiB Ha Jep>kaBHY (IyOJliuHy c1yK0y); GOpMyBaHHs pallioHAJIbHOI Kap'epu AeP>kaBHOrO
(ry61i9HOrO) CJIy>KOOBLS, 3 METOI0 BUKOPUCTAaHHSI 100 KaIpOBOTro IOTEHIIialy Ha AeP>KaBHiN CiyxKo6i; peasnizanis
MIOCTITHOTO YJOCKOHAJIEHHS! KaIPOBUX TEXHOJIOTIN 1010 PO3BUTKY Ta CEJIEKLii KapiB; (POPMYBaHHS [i€BUX
MeXaHi3MiB MOTHBALLil Ta COIiaJIbHOTO 3aXUCTY Jep>KaBHUX (IIy6sIiYHUX) CIIY>XKO0BLIiB; GOPMYyBaHHS [IO3UTHBHOTO
iMiZIPKy camux oprais Jep>kaBHoi Bjaay; popMyBaHHs y CIy>KO60BIIiB [T0OBaru Ta LaHu [0 CBOEI podecii, 10
Ilep>kKaBy Ta OPTaHiB Aep>kaBHOI Biaad. OGIPyHTOBAHO 3alIPOBAIKEHHSI iHHOBALIMHOI MOJIeJli KaZpoBoi 6e31eKn
CHUCTEMH MyOJIiYHOTO YIPaBJIiHHS Ta BUOKPEMJIEHO TaKi €JIEMEHTH iHHOBAliiIHOI MOZeJli KapoBoi 6€31eKu CUCTEMU
ny6J1iYHOrO YIIpaBJliHHA, SK: 1) KafpoBa MOJIiTHKa B CUCTeMi IIyOJIiYHOrO YIIpaBJliHHS; 2) 3arpo3u KaJpoBiil 6esmelli:
(disnyHi; piHaAHCOBI, iHTEIEKTyaIbHI, KAp'€PHI, aMiHICTPaTUBHI, TEXHOJIOTIUHI, coLiabHi, KOHQJIKTHI,
IICUXOJIOTiuHi, iHpopMalliliHi, iMimKeBi; 3) cydyacHi MexaHi3MU 3a6e3NeYeHHs KaJpoBOi 6e3MeKu: OpraHizaliiiHu,
[IPaBOBUI, MOTHBaLiHUM, EKOHOMIUHUH, KOHTPOJIbHUM, CeJIeKLiiiHui; 4) MiHicTepcTBO 3 MUTaHb KaJlpOBOTO
IOTEHIljaly CUCTEMHU IyOJIiYHOTO YIIpaBiiHHA B YKpaiHi; 5) Kaapy; 6) iHCTUTYTH IPOMaZIsIHCBKOTO CYCIIiJIbCTBA.
3anponoHOBaHO 3aNpoBajpKeHHs Kolekcy 3aKOHOABCTBA WOA0 3a6€311€4eHHS KapoBoi 6€3[1€KU CUCTEMU
ny6s1iyHOrO ynpasiiHHs. Kito4oBi cyioBa: ny6sidHe yrpaBiiHHS, KaJipoBa 6e3IeKa, KaJjpoBa 6e3neka 1my6s1iYHoro

yIPaBJIiHHS, KaJPOBi TEXHOJIOTI], KapOBi MeXaHi3MH, 3arpO3U KaJpoBiii 6esmelt.

2. The work is devoted to modern problems of formation and development of personnel security in the system of
public administration. The paper analyzes the conceptual and categorical apparatus of the study, to characterize
the essence, place and role of personnel security in the national security system. The author substantiates that the
main components of the conceptual and categorical apparatus of «personnel security of the public administration
system» include: 1) staff or personnel (real and potential); 2) the main threats (external and internal); 3)
mechanisms for ensuring personnel security (personnel selection; motivation; training and advanced training;
adaptation; career growth, etc.); 4) methods of personnel security (socio-economic; psychological; administrative;
organizational; disciplinary; information); 5) personnel security actors. The paper systematizes the modern
patterns of development of modern mechanisms for the formation of personnel security of public administration
abroad. It was found that the basis for the formation of personnel security of the public administration system in
Canada and the United States are: the system of personnel mechanisms for selection and selection of personnel,
development and rotation of personnel, as well as the system of remuneration and rewards; formation of
innovative civil service taking into account modern tendencies and challenges of globalization society; reforming
and modernizing the service taking into account the needs of society and state development; formation of
contract civil service as a basis for professionalization of civil service; constant development of public
administration staff and their evaluation; introduction of business planning in the processes of public
administration and introduction of innovative administrative services. In European countries, the basis for
ensuring personnel security in the system of public administration is: ensuring the professionalization of public
(public service) through the introduction of special educational institutions, the introduction of appropriate
courses and educational programs; implementation of personnel development of the public administration system
throughout life; implementation of various personnel mechanisms during the selection and selection of personnel;



separation of professional and relevant personnel for the state (public service); formation of a rational career of a
civil servant in order to use his personnel potential in the civil service; implementation of continuous improvement
of personnel technologies for staff development and selection; formation of effective mechanisms of motivation
and social protection of civil (public) employees; formation of a positive image of public authorities themselves;
formation of employees' respect and esteem for their profession, for the state and public authorities. The study
substantiates the introduction of an innovative model of personnel security of the public administration system
and identifies the following elements of the innovative model of personnel security of the public administration
system: 1) personnel policy in the public administration system; 2) threats to personnel security: physical; financial,
intellectual, career, administrative, technological, social, conflict, psychological, informational, image; 3) modern
mechanisms for ensuring personnel security: organizational, legal, motivational, economic, control, selection; 4)
the Ministry of Human Resources of the Public Administration System in Ukraine; 5) staff; 6) civil society
institutions. The author proposes the introduction of the Code of Legislation to ensure personnel security of the
public administration system. Key words: public administration, personnel security, public administration
personnel security, personnel technologies, personnel mechanisms, threats to personnel security.
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