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1. PO3BUTOK JTIOACBKUX PECYPCIB B M>KHApOJHOMY bi3Heci

2. Human resource development in international business

Pedepar:

1. O6'eKTOM [OCIITIKEHHS € TIPOLIEC PO3BUTKY JIIOJICHKUX PECYPCiB B MibKHAPOJHOMY 6i3Heci. MeTolo nucepTaii e
PO3BUTOK TEOPETUKO-METOL0JIONIYHUX OCHOB JOCJIiIKEHHS (POPMyBaHHs MDKHAPOJHOTO PUHKY Npalli i po3pobka
HAyKOBO-ITPAaKTUYHUX PEKOMEH ALl o0 PO3BUTKY JIIOACHKUX PECypCiB MiKHAPOIHUX 6i3HEC-CTPYKTyp. MeTonu
IOCJIIPKEHHS: METOJ, CTPYKTYPHO-JIOTIYHOTO aHali3y, IPOLECHUN i CATyaTUBHUM MiIXOAU, METOIU aHAI3y 1
CHHTE3Y, PYHKILiOHAJIbHO-1iIbOBUI MifXill, METOJM €KCIIEPTHOTO OLiHIOBaHHS, rpadiyni metogu. TeopeTuyHi
PEe3yJIbTaTU: NOJAraIOTh B MOTJIMOJIEHHI TEOPETUKO-METOOJIOTiYHMX OCHOB JOCIIPKEHHS PO3BUTKY JIIOJCHKUX
pecypciB i po3po61i HayKOBO-TIPAKTUYHUX PEKOMEHIallifl 040 PO3BUTKY JIIOACHKUX PECYPCiB MiXKHAPOIHUX
6i3HEC-CTPYKTYp B KOHTEKCTI I7100asi3alii BUMOT [0 sIKiCHMX XapaKTepUCTUK I1lepcoHaiy. [IpakTU4Hi pesyabTaTu:
IIOJISITAIOTh Y TOMY, 1O 3[iMiICHEH] pO3p00KHY i HalaHi peKoMeHAallii yTBOPIOIOTh OpraHisalilHO-MeTOAMYHE
3a6e31e4yeHHs] PO3BUTKY JIIOJCBKUX PECYPCiB Cy6'eKTiB MDKHApOIHOI €EKOHOMIYHOI AisyibHOCTI. HayKoBa HOBU3HA:

BIleplIe: PO3PO6JIEHO CTPYKTYPY KOMIIETEHLiH I7106a1bHOro Npodecionany 3 po3BUTKY JIIOJCbKUX PECYPCiB;



YIOCKOHAJIEHO: OCOGJINBOCTI PO3BUTKY JIIOACHKUX PECYPCIB B YMOBAX I7106ai3allil; YMHHUKHY, 1110 BIVIMBAIOTh Ha
PO3BUTOK JIIOJICHKUX PECYPCiB B yMOBaX ro6aisalii; BU3BHauY€HO IOCJIiIOBHICTh HAaBYaHHS [1IEPCOHAIY
MIXXHApOJHUX 6i3HEC-CTPYKTYP, 3aCHOBAHOI'O Ha KOMIIETEHIIiSX; 3alIpOIIOHOBAHO [IPOLENYyPY Mif6opy NepcoHany
MIKHapOJHOI KOMIIaHii Ha OCHOBI KOMIIETEHIill; OTPUMAJIM IOAAJIbIIOIO PO3BUTKY: aBTOPCHKi BU3HAYEHHS TIOHATD
"MDKHapojHui 6i3Hec", "r06anbHMAM PUHOK Ipali’, "PO3BUTOK JIIOJCbKUX PECYPCIB"; PO3pax0BaHO MATPULIIO OLiHKA
BIJINBY TIOKa3HVKIB PO3BUTKY JIIOJICBKUAX PECYPCiB Ha KOHKYPEHTOCIIPOMOJKHICTh Mi’KHapOIHOI KoMIIaHii. CTymniHb
VIPOBAJKEHHS: PE3YJIbTATH AOCJIIPKEHHS BIIPOBAI’)KEHO B IPAKTUYHY JisiyIbHICTb ['0J10BHOTO yIpaBiliHHS
eKOHOMIKu JIyranceKkoi 061acHOi iepskaBHOI anMiHicTpaliii, JIyraHCbKOro 06J1aCHOTO LIEHTPY 3aHSATOCTI,
JlyraHCBKOi perioHasbHOi TOProBO-IIPOMHUCIIOBO] NasiaTy, YIIPaBiliHHS €KOHOMIKM Jlyrancbkoi Micbkoi pagy, [TAT
"JIyraHCBKTEIIOBO3", 2 TAKOK BUKOPUCTAHO B HaBYaJILHOMY IpoLeci CXifHOYKpaiHCbKOrO HalliOHaJIbHOTO

yHiBepcuTeTy imeHi Bosogumupa Jans (M. Jlyrancsk). Cpepa BUKOPUCTaHHS: MbKraly3eBa.

2. The object of research is the development of human resources in international business. The aim of the thesis is
the development of theoretical and methodological foundations for an international investigation of the labor
market and the development of scientific and practical advice on the development of human resources of the
international business community. Methods: structural and logical analysis, process and situational approaches,
methods of analysis and synthesis, functional-oriented approach, the methods of expert evaluation, graphic.
Theoretical results: is to improve the theoretical and methodological foundations of the study of human
development and the development of scientific and practical advice on the development of human resources of the
international business community in the context of globalization, the requirements to qualitative characteristics of
the staff. Practical results: The lie in the fact that the implementation of the development and the
recommendations are organizational methods of human resource development actors in the international
economy. Scientific novelty: for the first time: the structure of the professional competencies of the global human
development; improved: features of development of human resources in the context of globalization; factors
affecting the development of human resources in the context of globalization; sequenced training international
business structures, based on competencies, suggested procedure of international recruitment company based on
competencies; developed further: the author's definition of "international business", "global labor market", "human
resource development”, designed matrix impact assessment indicators of human resources at competitive
international company. The degree of implementation: this study introduced into practice the Department of the
Economics of Luhansk Regional State Administration, the Luhansk regional Employment Center, Luhansk Regional
Chamber of Commerce, Department of Economics Lugansk City Council, PJSC "Luganskteplovoz" and used in
teaching the East Ukrainian National University named after Volodymyr Dahl (Lugansk). Scope: interdisciplinary.
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