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Pedepar:

1. IncepTaliiio MprcBsYeHO JOCiIKEHHIO aKTyaIbHOI TPO6JIeMU IICUXO0JIOTTYHUX 0COOINBOCTEN podeciiiHoi
MiJrOTOBKU MEHEPKEPIB 3 ypaxyBaHHSIM F€HIEPHUX aCIIEKTiB. YIIeplle B KOHKPETHO-HAYKOBOMY IIJIaHi BUBHAYEHO
CyTb IpodeCcioHasizMy MeHepKepa K Cy0'eKTUBHO-CY0'€eKTHOI SIKOCTi (paxiBlLig, IO XapaKTEPU3Y€ETbCS
caMoopratizatielo (pyHKI[iOHaJIbHO AieBUX MCUXOJIOTIYHUX CTPYKTYP 3 iX cliBopraisatiielo i3 npodeciiHumn
[IpaKTHMKaMU B €IMHY LiTiCHICTb. BU3Hau€HO reHiepHi acreKkTH B yIpaBiiHChKil cepi. CTBOpEHO Mozeb
dopmyBaHHs TPodeCiiHUX SIKOCTEeN y ITpoLeci NpodeciiiHoi MiArOTOBKY MEHeIKepa 3 ypaXyBaHHIM IeHJIepHUX
BiIIMiHHOCTEN. Y MOJI€JIi BUOKPEMJIEHO LIJIbOBUM, METOOJIOTTYHUN, OPraHi3aliiHui, 3MiCTOBUM, PE3YJIbTATUBHUN
6510kU. Po3po6sieHo Ta arnpob60BaHO KOMILJIEKCHY ITPOrpaMy PO3BUTKY IPOdeCiiiHUX IKOCTEelN MeHeIKepa 3acobamMu
IICUXOJIOTIYHOTO TPEHIHTY. BripoBajykeHHs1 KOMIIJIEKCHOI ITpOorpamMu y HaByaJyibHU npolec (paxoBoi MiilrOTOBKU
MEHePKEPIB MiATBEPAUIIO MOXUJIABICTb aKTyasizalii 30aTHOCTI CTYIEeHTCTBA 40 (POPMYyBaHHS €rajliTapHoi
CBiZIOMOCTI IJISIXOM PEKOHCTPYKLii re HIEePHUX CTEPEOTUB SIK TPAIULIHUX 0OMeKeHb, CAMOBU3HA4YEHHS y cdepi

MIXKCTaTeBUX B3A€EMUH.



2. The dissertation presents theoretical generalization and empirical research of psychological features of the
process of professional training of modern managers in the measurements of a gender sensitive educational
environment. The work has systematized and generalized the main theoretical and methodological approaches to
the professional training of modern managers in higher education institutions; as an important point of the
professional genesis of modern managers, the factor of self-determination of a leader's personality as a carrier of
gender standards of managerial culture is indicated. This methodological setting is relevant to the essential nature
of the psychological practice of managerial activity in the dimensions of the humanization of modern society. The
theoretical methodological analysis of the principles of organization of managerial activity determined the
recognition of positive prospects for the introduction of a gender approach in the sphere of training future
managers. It was stated that the assimilation of sex-role models of professional behavior (in particular - the
formation of normative images of femininity and masculinity in management systems) occurs in the context of
subjectogenesis in accordance with gender-role standards adopted in a certain culture. Verification of the content
characteristics of the professionogram of future managers of different sexes revealed the fuzziness of the gender
identity field of the respondents. The investigated signs of the professional qualities of future managers of
different sex are not statistically significant, the differences are only quantitative, which indicates a decrease in
segregation between men and women in the modern cultural space. According to the results of the empirical
analysis of gender differences of managers, the conclusion is drawn that Ukrainian society needs a deep mental
transformation that causes changes in traditional ideas about the role of men and women in society, the
development of partnership between men and women and the establishment of gender democracy. A
comprehensive program for the development of the manager's professional qualities through social and
psychological training has been developed and tested. It has been confirmed that with the purposeful
psychological accompaniment of the development of the managerial professional qualities in the measurements of
the gender sensitive educational environment, the individual experience of the individual (the deepening of the
"metacognition”, the expansion of the field of subjective strategies of behavior, the formalization of the
mechanisms for achieving maximum success), leads to the optimization of implicitly expressed gender oriented
competencies of young people as key life competencies in the Euroin plan egratsionnyh and globalization
processes of today.
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