O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHHH 00J1iKOBHI HOMep: 0416U000159
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peectpaunii: 21-01-2016

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Bongap Onekcannp CepriioBuy

2. Bondar Oleksandr Serhiiovych

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa//IOKTOpPaHTypa: Hi

IIIndp HayKoBOi cneniaabHOCTI: 12.00.05

Ha3Ba HayKoBOIi CIeniaJIbHOCTI: TpynoBe NpaBo; NPpaBo COLialbHOTO 3a6€3eYeHHS

T'anyss / ramysi 3HaHB. He 3aCTOCOBYETHCS

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs

JlaTa 3axHCTYy: 26-12-2015

CreniaJbHICTh 32 OCBiTOIO: 8.03040101

Micue po60oTH 34,00yBaya: [IHinponeTpOBCHKMI A€PKABHUI yHIBEPCUTET BHYTPILIHIX CIIPaB

Kopg 3a €IPIIOY: 08571446

Micue3Haxoa>KeHHs: 49005, m. [luinpo, np. Tarapixa, 26

dopma BaacHOCTI:

Cdepa ynpaBiriHHS: MiHicTepCTBO BHYTPIMHIX cripaB YKpaiHu

ImenTudikarop ROR: He zacrocoyerbcs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

Iudp cnenianizoBaHoi BY€HOI pagH (Pa30Boi CleliaJai30BaHOi BYEHOI pazu). K 08.727.03
IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:

Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma ByracHoCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

IV. BimomocTi Ipo niznpueMcTBO, YCTaHOBY, OpraHi3alliio, B sIKi# 0yJ10

BHKOHAHO JHCEPTaIlilo

IloBHEe HaliMEeHYBaHHS IOPUAHYHOL 0COOH: J[HIMPONETPOBCHKUIL IEP>KAaBHUI YHIBEPCUTET BHYTPIlIHiX

CIIpaB
Kopg 3a €IPIIOY: 08571446

Micuesnaxomxemm: 49005, M. JHinpo, nip. l'arapina, 26
dopma By1acHoCTI:

Cdepa praBJIiHHﬂ: MiHicTepCcTBO BHYTPIIIHIX ClIpaB YKpaiHu

InenTudikarop ROR: He zacrocosyerscs

V. BimomocTi npo guceprauiio

Mosga guceprarii:

Koau TemaTHYHHUX PyOpPHK: 10.63

Tema gucepranii:

1. TIpaBoBe peryyioBaHHS 3BiJIbHEHHS ITPalliBHUKIB 32 HEBIAMOBIAHICTh 3aliMaHill ocazi a0 BUKOHYBaHiil po6OTi

2. Legal regulation of dismissing employees for non-compliance with the position

Pedepar:

1. Incepraliiio IpUCBsIYEHO aHajli3y CYyTHOCTI Ta 0COOJIMBOCTE IPABOBOTO PETryJII0BAaHHS 3BiIbHEHHS IPAlliBHUKIB
3a HEBiANOBIGHICTb 3aliMaHill Tocazi a0 BUKOHYBaHii pobOTi BHACIILOK HELOCTATHLOI KBaliikallii abo crtany
310poB's. JlocinkeHo reHesnc, 06'eKTUBHY 00yMOBJIEHICTb, CYTHICTh Ta 3HaY€HHS [IPAaBOBOT'0 PETYJIIOBAHHS
3BiJIbHEHHS IIpaljiBHMKA 32 HEBiJIOBiNHICTD 3aliMaHill nocani abo BUKOHYBaHil po6oTi. 3'1cOBaHO 0COGIMBOCTI
kBasi(ikauii Ta cTaHy 300pOB's MpaliBHYKA K KPUTEPiiB BUBHAUEHHSI PiBHA BiJIIOBiIHOCTI 3aliMaHiil mocagi.
3's1COBaHO NOPSLOK, YMOBU Ta IIPABOBi rapaHTil Mifl Yac 3BiJIbHEHHS NIPALliBHUKA 33 HEBINIOBIAHICTb 3aliIMaHIN

nocazii abo BUKOHYBaHi# poboTi.

2. The thesis is deals with the analysis of the nature and characteristics of legal regulation of dismissing employees
for non-compliance with the position due to insufficient qualifications or health. The genesis, objective
conditionality, the nature and significance of legal regulation of dismissing an employee for non-compliance with
the position are studied. The features of qualifying employees and health state as criteria for determining the level



of compliance with the position are elucidated. Procedures, conditions and legal guarantees during the dismissal of
an employee for non-compliance with the position are found out.

Jep>kaBHH peecTpaniiinuii Homep JiP:

IIpiopuTeTHHI HanIpsIM PO3BUTKY HayKH i TEXHIKH:
CrpareriyHui NpiopUTETHUI HAIIPSIM iHHOBaLiHOI AiSJIBHOCTI:
ITiZCyMKH JOCiI>KEHHS:

Iyo6sikarrii:

HayKkoBa (HayKOBO-TE€XHiYHa) IPOAYKILis:
Conia;ibHO-eKOHOMIYHA CIIPSIMOBaHiCTh:

OxopoHHi gokymeHTH Ha OIIIB:

BrnipoBaakeHHs pe3yJIbTaTiB AHCepTalii:

3B'SI30K 3 HAYKOBHMH TEMaMH:

VI. BizomocCTi Ipo HayKOBOr0 KEPiBHHKA /KEPiBHUKIB (KOHCYJIbTAHTA)

BaacHe IlpizBume Im's I10-6aTbKOBI:
1. O6ymenko Onexkcanap Mukosanosuy

2. Obushenko Oleksandr Mykolaiovych

KBasmigikamis: n.10.1.,12.00.05
InenTudikarop ORCID ID: He 3acrocosyetses
JopaTrkoBa indpopmamnist:

IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:
Kopg 3a €1PIIOY:

Micue3HaxoaKeHHS:

dopma ByracHoCTI:

Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

VII. BinomocTi npo odiniliHuX OIIOHEHTIB Ta PEl€H3E€HTIiB
OdiuiiiHi OIOHEHTH
Baacue IlpizBuuie Im's Ilo-6aTbKOBI:

1. Cirocap Angpint Mukosannosud

2. Cmocap AHpzpin MuKosiaioBuy

KBasigikanis: 1.10.1.,12.00.05



InenTudikarop ORCID ID: He 3acrocosyerbcs
JoparkoBa iHdpopmamnist:

IloBHe HaliMEeHYBaHHSI IOPHAUYHOI OCOOH:
Kopg 3a €1PIIOY:

Micue3HaxoAKeHHS:

dopma By1acHoCTI:

Cdepa ynpassriHHS:

InenTudikarop ROR: He zacrocosyerscs

BiacHe IIpizBuiue Im'sa ITo-6aThKOBI:
1. Morinescbkuii JleoHin Bosrogumuposny

2. Morinescekuit Jleonin Bonogumuposud

KBasigikamis: x.10.1., 12.00.05
ImenTudikarop ORCID ID: He zacrocoyerbcs
JoparkoBa iHdpopmamist:

TloBHe HaliMeHYBaHHS IOPHIHYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3Haxoa KeHHS:

dopma ByracHOCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

Penensentu

VIII. 3ak1104Hi BiZOMOCTI

BaacHe IlpizBuie Im's ITo-6aTbKOBI

TOJIOBH pajgu

BiiacHe IIpizBuie Im'sa Ilo-6aTbKOBi

TOJIOBYIOYOTO Ha 3acCiaHHi

BignoBigasibHUI 3a HiATOTOBKY

00JIiIKOBHX JOKYMEHTIB

PeecTpaTtop

O6ymenko OsnekcaHap MukosainoBuy

O6ymenko OsnekcaHap MukosanoBud



KepiBuuk Bigginy YKpIHTEI wo e
BiZITIOBiZaIBHUM 3a peecTpallilo HayKoBoi IOpuenko T.A.

JisiIbHOCTI




