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1. O6'eKT BOCHIIKEHHS: IPOLEC YIIPaBJIiHHA JIIOACHKYM KalliTaJIOM MigIIpUEMCTBA. MeTa [ocCigKeHHs: po3podKa
MOJIeJIEN YIIPABJIIHHA JIIOJCbKUM KalliTaJoM MiANPUEMCTBA, 3ACHOBAaHMX Ha METO,AX €KOHOMIKO-MaTeMaTUYHOTO
MOJIEIIOBaHHS, SIKi TO3BOJISATh 320€3MeUYnTU 6e3nepepBHUI PO3BUTOK KOMIIETEHIIill TPaliBHUKIB IIPU
ONTHMAJIbHOMY PO3MOIijli BUTPAT Ha HAaBYAHH4, [71s1 30i/IbLIEHHS IPUOYTKY MiANpueMCTBA. MeToau TOCTiIKEeHHSL:
METOJM aHaJi3y Ta CUHTE3Y, METOAY €KOHOMIYHOI IMHAMIKM, METOAM IMITAlliIiHOTO MOZEIIOBAaHHS, HEUPOMEDEXKE
MOJEJIIOBaHHSI, METOAM CUCTEM MiATPUMKYU IPUIHSATTS pillleHHs. Pe3ysbTaTy: IpoBeeHO aHajli3 eKOHOMIUHOI
KaTeropii "JI0AChKUN KalliTas MigIIPUEMCTBA", HA OCHOBI 5IKOi 6yJIO 3aIIPOIIOHOBAHO aBTOPCHKE BU3HAYEHHS;
IIPOaHaJi30BaHO iCHYIOUi MiIXOU 0 MOZEJIIOBAaHHS MIPOLIECIB YIIPaBJIiHHS JIOACKUM KalliTaJIOM MiJIIPUEMCTBA;
PO3p06JIEHO KOHLEILiI0 MOJIe/II0OBAHHS YIIPABJIiHHS JIIOJICbKUM KalliTaJoM HiATIPUEMCTBA; pO3PO06JIEHO KOMILJIEKC
Mogesnell (popMyBaHHS OI0[KETY Ha HABUAHHS [1IEPCOHAIY; IOOYL0BAaHO HEUPOMEPEXKEBY MOJIEJIb IPOTHO3YBAHHS
npuOyTKY MiAIIPUEMCTBA 32 PaXYHOK iHBECTHIIii B JIIOJCHKUI KalliTasl; PO3p06I€HO KOMILTIEKC MOJIeIel OLiHKA

eeKTUBHOCTI BUKOPUCTAHHS JIIOJChKOT0 KaIliTaly; pO3po6JeHO CTPYKTYPY CUCTEMU MiATPUMKY IPUNHSATTS



pillleHb B yIIPaBJIiHHI JIOACHKUM KalliTaJoM HifgnpueMcTsa. HoBusHa: Briepie: po3po6y1eHO KOHLENIIi0
MOJI€JIIOBAaHHS YIIPaBJliHHS JIOJICbKAM KaMiTasoM MignprueMcTsa. OfepsKaay MoAaibIIoro PO3BUTKY: MOJEIb
(opMyBaHHs OI0[PKETY Ha HaBYaHHS [IepPCOHAJTy Ta iMiTalLliliHy AMHAMIYHY MOJI€Jb YIIPaBJIiHHS JIIOJICbKUM
KalliTaJoM MiJIpHUeMCTBA; iMiTaliliHy IMHAMIYHy MOZEJb OLiHKA €(EKTUBHOCTI BUKOPHUCTAHHS JIIOJCbKOrO
KalliTauy, MOZeJb IOr0 BapTiCHOI OLIIHKY Ta MOZEJb TEPMiHY e(peKTUBHOI PO6OTH NpaliBHUKA. BiockoHaneHo:
HEPOMEPEXKEBY MOJIEJIb IIPOTHO3YyBAHHS MPUOYTKY MiJIIPUEMCTBA; CTPYKTYPY CUCTEMU MiJTPUMKU IIPUNAHSTTS
pilleHb B yIpaBJliHHI JIOACbKUM KalliTajaoM nignpueMcrsa. O61acTb BUKOPUCTAHHS: PiBEHB MiAIIPUEMCTB.

2. Object of research: management process by the human capital of enterprise. Purpose of research: development
of case frames by the human capital of enterprise, based on the methods of economical and mathematical
modeling, which will allow to provide continuous development of competences of workers at optimal allocation of
charges on studies, enterprises arrived for an increase. Methods of research: methods of analysis and synthesis,
methods of economic dynamics, simulation techniques, methods of the systems of support of decision-making.
Results: the analysis of economic category is conducted "human capital of enterprise" which authorial
determination was offered on the basis of; the existent going is analyses near the modeling of management
processes by the human capital of enterprise; conception of modeling of management is worked out by the human
capital of enterprise; the complex of models of forming of budget is worked out on the studies of personnel; the
neural networking model of prognostication of income of enterprise is built due to investments in a human capital;
the complex of models of estimation of efficiency of the use of human capital is worked out; the structure of the
system of support of making decision is worked out in a management by the human capital of enterprise. Novelty:
First: conception of design of management is worked out by the human capital of enterprise. Got further
development: model of forming of budget on the studies of personnel and simulation dynamic model of
management by the human capital of enterprise; simulation dynamic model of estimation of efficiency of the use of
human capital, model of his cost estimation and model of term of effective work of worker. Improved: neural
networking model of prognostication of income of enterprise; structure of the system of support of making
decision in a management by the human capital of enterprise. Field of the use: level of enterprises.
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