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V. BimomocTi npo guceprauiio

Mosga guceprarii:

Koau TemaTHyHHUX pyOpHK: 06.71.69

Tema gucepranii:

1. Jioncpkuii paxkTop MifBULIEHHS iHHOBALifHOTO MOTEHIiaNy MiATPUEMCTB.

2. Human factor of enterprises' innovation potential raising.

Pedepar:

1. O6 exT - iHHOBaLiHUI IOTEHLiaJl MiANPUEMCTBA, [TOB'I3aHUI 3 BiATIOBIHOIO [isJIbHICTIO IEPCOHAY B PUHKOBUX
YMOBaX; METa - TEOPETUKO-METOAMYHE 3a0€3I1€4eHHs] HAPOLYBaHHS i peaisalii iHHOBaLiliHOTO NIOTeHLiaNy Ha
OCHOBi pOpMyBaHHS BCepeyHi MigIIPUEMCTB BifIIIOBIIHOTO COLiaJIbHOTO CEepPEeIOBUINa, sIKe O CIIPUSIIO
BUKOPHMCTAHHIO iHHOBAIlill; METOJY - 3araJlbHOHAYKOBIi Ta CIleliajIbHi METO[IM,JIOTIYHOTO y3araJbHEHHS, aHali3y Ta
CHHTE3Y, €KCIIEPTHHUX OL[iHOK, KBaJiMETPUYHOI'O MOJIEJIIOBAHHSI COLIiOJIOTIYHOTO ONUTYBaHHS; HOBU3HA -
3aIIPOINIOHOBAHO 3arajlbHy MOZEJb | KOHKPETHY TEXHOJIOTIIO MiABUIEHHS IHHOBALIMHOTO MTOTEHLialy MiAIPUEMCTB
Ha OCHOBI aKTHBi3aljii JoachKoro pakropa migxoM GOpMyBaHHS yIIPaBIliHCHKOI KYJIbTYPH, SIKa MaKCUMaJIbHO
CIIPUSATAME PO3BUTKY iHHOBALIMHOI LisJIBHOCTI , iarHOCTUYHY ABOXACIIEKTHY OLIIHKY PiBHS PO3BUTKY KyJIbTYpHU
L[i7IbOBOTO YIIPABJIiHHS 3 BUKOPUCTAHHAM KBAJiMETPUYHUX BMMIPIOBAHb Ta JiarHOCTUYHY OLiHKY PiBHS TPYLOBOTO
NOTEeHLliazy; pPe3yJbTaTy - PO3P00JIEHO METOIUKY iarHOCTYBaHHS PiBHS KyJIbTYpH LIiJIbOBOTO YIIPABJIiHHS K

0a3ucy eQeKkTUBHOI iIHHOBALHOI AisSIBHOCTI Ta PiBHS camopeasizalii npaniBHUKIB-iHHOBAaTOPiB; METOLMKY MiLbopy



[IpaLiBHUKIB-iHHOBATOPIB Ha OCHOBI MIACTIOPTY I10CAAY; BIPOBAIYKEHO B EKOHOMIYHY [IPAKTUKY.

2. Dissertation is devoted to theoretical-methodical problems of enterprises' innovation potential raising by
appropriate organization and use of human resources. The meaning of innovation potential from the view of its
essence and structure is described in the thesis; a profound anthroposocial approach is used when characterizing
human (skilled) potential in the context of public society forming in Ukraine. The need in development of the ways
of raising of innovation potential of human resources as a component of innovation potential of enterprises is
proved by raising of organizational culture of enterprises, related to forming of mechanism of target management.
Correspondingly, the methods of diagnostics of level of culture of target management as a basis of innovation
activity and level of self-realization of innovators have been developed, as well as methods of selection of
innovators on the base of a passport of a position. The program of special course in forming of culture of target
management formanagers has been developed and certified. It resulted in some activation of innovation activity at

enterprises with trained managers.
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