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Pedepar:

1. O6'eKT BOCIIIPKEHHS - IPOLECU BIJINBY KOPIIOPATUBHOI KyJIbTYPY Ha PO3BUTOK COLIiaJIbHO-TPYIOBUX BiTHOCUH
Ha MiKpOEKOHOMIYHOMY PiBHi. MeTa [oCliIKeHHS - y3araJlbHEeHHS TEOPETUKO-MEeTOAUYHUX 3acajl Ta po3podKa
HayKOBO-TIPaKTUYHUX PEKOMEHIALi 010 aKTHBi3allii BIIJIMBY KOPIIOPATUBHOI KyJILTYPU MiANIPUEMCTBA Ha
PO3BUTOK COLiaIbHO-TPYIOBUX BiIHOCUH. MeTOM NOCiIKeHHS. Y poOOTi BUKOPUCTaHi METOAU: iCTOPUKO-
JIOTIYHUHY, AiaeKTUYHUH, KinacudikaliiiHo-aHaiTUYHUN, EKOHOMIKO-MaTeMaTUYHUM, COLIiOJIOTIYHU, €KCIIEPTHUX
OLIiHOK, rpadiYHO-aHaNITUIHNH, KBaJIIMETPUYHUH, [106yn0BY ITPOdisiB KOPIIOPATUBHOI KyJIbTYpH, CUCTEMHUM.
HaykoBy HOBU3HY JucepTallii BU3BHaYaloTh TaKi pe3yJbTaTh. YJOCKOHAJIEHO: CTPYKTYPHO-(PYHKLIOHAIbHY 10OYA0BY
KOPIOPAaTUBHOI KyJIbTypY; HAYKOBO-METOAUYHUIN MiXiM 4O BUBYEHHS CTaHy KOPIIOPAaTUBHOI KyJIbTypHY; MOJEJb
aKTUBi3allii BIIJIMBY KOPIIOPATUBHOI KYJIbTypY Ha PO3BUTOK COLiaJIbHO-TPYAOBUX BilIHOCHH; OO PYHTYBaHHS

IIpiopyUTeTHUX HANPSMIB Ta 3aBIaHb (POPMYBAHHS [TO3UTUBHOI KOPIIOPATHUBHOI KyJIbTYPU Ha MiAIIPUEMCTBAX.



Habynu nopansmoro po3BUTKY: TIYMa4€HHS COLialbHO-€KOHOMIYHOIO 3MiCTy KaTeropii "KoprnopatyuBHa KyJbTypa"
3 [103U11i}1 eKOHOMIKH I1palli; XapaKTepUCTHKa crieludivHUX 0COOINBOCTEN KOPIIOPATUBHOI KyJIbTYypH 3
BM3HAUEHHSIM ii TO3UTUBHUX i HETaTUBHUX CTOPiH, CUCTEMA 3aX0[1iB GOPMYyBaHHS IPOIPECUBHOI KOPIIOPATUBHO]
KyJIbTYPY Ta aKTHBIi3alii ii BIIJIMBY HA rapMOHI3aLil0 COLiaIbHO-TPYLOBUX BiIHOCUH. Pe3ysbTaTi AUCEPTALiliHOTO
IOOCIIIKEHHS 3HANIIIIM MTPAKTUYHE 3aCTOCYBAHHA B Aisi/IbHOCTI MiHiCTepCTBA EHEPreTUKHU Ta BYTJILHOI
IIPOMUCJIOBOCTI YKpaiHy, Jlep>kaBHOro nignprueMcTsa "HalioHasbHa eHepreTuyHa KOMIIaHis "YKpeHepro”,
JlernapTaMeHTy COLIiaJIbHOTO 3aXUCTy HacesleHHs KipoBorpazcekoi 06s1acHOI iep>kaBHOI afiMiHicTpallii,

KipoBorpazcbkoro HaliOHaJIbHOTO TEXHIYHOTO YHIBEPCUTETY.

2. The object of study - the process of influence of corporate culture on the development of social and labor
relations at the micro level. The purpose of research - a generalization of the theoretical and methodological
foundations and the development of scientific and practical recommendations to strengthen corporate culture
influence the development of social and labor relations. Research methods. We used methods: historical and
logical, dialectical, Classification and Analysis, Economics and Mathematics, Sociology, expert assessments,
graphical and analytical, qualimetric, build profiles of corporate culture, system methods. The scientific novelty of
the thesis is determined the following results. Improved: structural and functional building corporate culture;
scientific and methodical approach to the study of the state of corporate culture; Model intensify the impact of
corporate culture on the development of social and labor relations; justification of the priority areas and objectives
forming positive corporate culture in enterprises. Were further developed: interpretation of the socio-economic
content category "corporate culture"” from the standpoint of labor economics; description of the specific
characteristics of corporate culture to the definition of its positive and negative aspects, the system measures the
formation of progressive corporate culture and enhance its impact on the harmonization of industrial relations.
The results of the research have found practical application in the Ministry of Energy and Coal Industry of Ukraine,
State Enterprise "National Power Company" Ukrenergo ", the Department of Social Welfare Kirovohrad regional
state administration, Kirovohrad National Technical University.
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