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V. BimomocTi npo guceprauiio
Mosga guceprarii:
Koau TemaTHYHHUX PYOpPHK: 11.15.25

Tema gucepranii:
1. MexaHi3M yIOCKOHAJIEHHS PETiOHATIbHOTO YIIPABJIiHHA B C(PepPi 3alIHATOCTI HACEIEHHS

2. A Mechanism of Improving Regional Administration in the Sphere of Employment

Pedepar:

1. O6'eKT HOCiIKEHHS: perioHalbHe yIpaBiliHHS cPepolo 3aHIATOCTI HaceleHHs. MeTa: BU3HaueHHs eeKTUBHUX
BaXKEJIiB MEXaHi3My yIOCKOHAJIEHHS PETIOHAIBHOTO YIIPABJIiHHS B cepi 3alHATOCTI HACEJIEHHS, 3'ICYyBaHHS
peanbHUX COLja/IbHUX MIEPEAYMOB HOTO ONpalloBaHH i PyHKLiIOHYBaHHS. MeToqu: KOMIIIEKCHUI CTPYKTYPHO-
dyHKUiOHATIBHUI aHAai3, 3araJlbHOHAYKOBUI METOJ, €IHOCTI iCTOPUYHOIO i JIOTIYHOTO, OPiBHSJIBHUMN, CTAaTUCTUKO-
€KOHOMIYHMI. Pe3ysbTar: 3'1COBaHO CYTHICHI XapaKTePUCTUKU MEXaHi3MY YAOCKOHAJIEHHS B IIMPOKUX MexKax (Bif
IIOBHOTO OT0 3a0JIOKyBaHHS 4O PEAJIbHOTO BTiJIEHHS) T BUSBJIEHO MOTY>KHI "KaHaJIM BIUIMBY" Ha PETiOHaJIbHE
yrnpasitiHHS ceporo 3aiHATOCTi. HOBM3HA: 3a1IPOTIOHOBAHO CHHEPreTUYHUN HifXiz, 1715 3'sICyBaHHS 3MiCTOBHUX
0CO6IMBOCTEN PMHKOBUX BiJTHOCHH Ta JeP>KaBHOTO yIIpaBJliHHS PUHKOM ITpalli, AiCTalo MOJAJIbIIOTO PO3BUTKY
IT0JIOKEHHS WOA0 LOTPUMAHHA B COLaJIbHIN MTPAKTUL IPUHLUILY JIOAUHOMIPHOCTI. ['any3i BUKOPHUCTaHHS:
Iep>KaBHE Ta PerioHaJIbHE YIIPABJIiHHS, EKOHOMIYHA Ta COLia/IbHA MOJIITUKA, IiArOTOBKA i IEPENiIroTOBKa

IepKaBHUX CIIYyKOOBIIiB.



2. Object of research: Regional Administration in the Sphere of Employment. The purpose: defining effective levers
of mechanism of regional administration improvement in the sphere of population employment, revealing real
social preconditions for this mechanism's formation and function. Methods: complex structural and functional
analysis, general scientific method of historical and logical unity, comparative, statistic and economic methods.
Outcome: essential characteristics of mechanism of improvement possessing wide ranges are defined, "channels of
influence" to the regional administration of the sphere of employment are elucidated. Novelty: synergetic
approach for defining peculiarities of market relations and public administration of labor market is suggested,
canception on following the principle of personification in social practice has got its further development. Areas of
usage: public and regional administration, economics and social policy, scientific researches, training and
retraining of the civil servants.
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