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Tema guceprauii:
1. ®opmyBaHHS TPY[OBOro NOTEHILialy MiAMTPUEMCTBA

2. Formation of Labor Potential of Enterprise

Pedepar:

1. O6’exT pocmimxeHHs: npouec GOpMyBaHHS TPYLOBOro MOTEHIiaNy NiATIPUEMCTBA; META POOOTHU: OOIPYHTYBAHHS
TEOPETUYHUX I10JIOKEHD Ta PO3POOKA METOLMYHOrO 3a6e3nedyeHHs (POPMYBAHHS TPYOBOTO NOTEHIialy
MaIIMHOOYAiBHUX MiANPUEMCTB; METOIMKA JOCJIiIPKEHHS Ta arlapaTypa: METOAMU TEOPETUYHOTO y3araJbHEHHS Ta
MOpP(OJIOriYHOrO aHasi3y, JIOriYHOro y3arajabHEHHS, aHaji3y Ta CUHTE3y, MeTO/, TAKCOHOMIi, CTAaTUCTUYHUI aHai3,
KJIACTEPHMI aHaJli3, 6araTOBUMipHUI perpeciiHO-KOPEeJISLiHNI aHali3, 6araToBUMIpHUI (DaKTOPHUI aHAaJIi3,
rpadiuHnii MeTOT; TEOPETHYHI Ta MPAKTUYHI pe3yJbTaTh: iHCTpyMeHTapiil popMyBaHHS TPYLOBOIO OTEHIiaIy
IIPOMUCJIOBOTO MiATIPUEMCTBA HA OCHOBI KBajli(pikoOBaHOI'O BUPOOHMYOTO [IEPCOHAY, 110 6a3yeThCs Ha 3acaiax
KOMIIETEHTHICHOTO MiJX04y Ta BUKOPHUCTaHHI PO3p06JI€HOr0 NPOoPinio KOMIETEHIi MaICTPiB BUPOOHUYNX
IiMBHUIL; METOOUYHUH MiTXif, 1O OLiHKY CTYIIeHs] PO3BUTKY KOMIIETEHTHOCTE!N MalCTPiB BUPOOHUYNX JiNMbHUII,

110 6a3yeThCsl HAa BU3HAYEHHI IPOQeCciMHUX Ta 0OCOOMCTICHUX KOMIIETEHIIil Ta I00Y0Bi CiTKM BUMipIOBAHHS;



METOAMYHUH MiAXif 00 BU3HAYEHHS BILJIMBY IIOKA3HUKIB TPYLOBOIO MIOTEHIIially Ha Pe3yJbTaTy Aisl/IbHOCTI
HiANPUEMCTBA, 110 6a3y€eThCS Ha PO3IOAIJI MigIIPUEMCTB Ha OJHOPIAHI Ipyny 3a piBHEM iHTerpajibHOrO IOKa3HUKa
CTaHy Ta CTYIE€Hs BUKOPUCTaHHS TPYOBOTO [IOTEHLiasy MiApreMCTBa i1 BUOOPI Y SIKOCTi pe3yJIbTyl040ro 3 Ipynu
[IOKa3HMKIB €(PEKTUBHOCTI [IisIbBHOCTI CEPEIHbOPIYHOrO BUPOOITKY HA OJHOTO MPALiBHUKA; BU3HAYEHHS CKJIAy Ta
CTPYKTypH IKepes GopMyBaHHS TPYLOBOIO IOTEHIIialy MigIIPUEMCTBA 3 30BHIITHBOT'O Ta BHYTPILIHBOTO
cepeoBUIIA Ta iX B3a€MO3B'SI3KY 3 IIpOLiecaMy, CIIPSIMOBAaHMMU Ha MOUIYK, Mif6ip nepcoHasny Ta 3MiHy OTeHLiany
iCHylOuMX IIPaliBHUKIB, 110 BPaXOBYe, BU3HAUEHUI aBTOPOM, B3a€MO3B's130K CEPEIOBULI, Ta IIPOLIECIB;
OOI'PYHTYBaHHSI B3a€MO3B'SI3KY BiITBOPIOBAJIbHOTO LUKy TPYAOBOTO MOTEHLiajy 3 TPYLOBAM MEHTAITETOM Ta
KOMIIETEHTHOCTSIMU [IePCOHay, 110 PO3IJIiae TPYLOBUI MEHTAJITET SIK OCHOBY (a3 BiITBOPIOBAIbHOTO LIUKILY
TPYZOBOTO MOTEHIiay, sIKi CyIIPOBOKYIOThCS BCEOIYHUM PO3BUTKOM, B IIPOLIEC] SKOT0 POPMYIOTHCS Ta
3MiHIOIOTBCSI KOMIIETEHTHOCTI IEPCOHAJY; CTYIiHb BIIPOBA/IKEHHSI: PO3POOKHU BIIPOBA/I’KEHI B IPAKTUYHY IisI/IbHICTD
BAT «Typ6oaTtom» , TOB «3aBop camoxigaux maci», XHEY im. C.Ky3He1s npu BUKIafaHH] JUCLUTIIIHA
«YTpaBJiHHS IEPCOHANIOM»; cdepa BUKOPUCTaHHS: YIIPaBJIiHHS I€PCOHATIOM MAIIMHOOYIiBHUX MiATIPUEMCTB,

HaBYaJIbHUM IIPOLIEC.

2. Research object: the formation of labor potential of the enterprise; the purpose of the work: the development of
theoretical positions and methodical providing of labor potential engineering companies; research methods and
techniques: methods of theoretical generalization and morphological analysis, logic synthesis, analysis and
synthesis, method of taxonomy, statistical analysis, cluster analysis, multivariate regression-correlation analysis,
multivariate factor analysis, graphical method; theoretical and practical results: the instruments forming labor
potential of industrial enterprise on the basis of qualified production personnel, based on the principles of
competence approach and the developed competency profile masters of manufacturing sites; methodical
approach to assessing the degree of competence of masters manufacturing sites that based on the definition of
professional and personal competencies and building a grid of measurement allows to determine the direction of
improving competencies and matching the worker's position; methodical approach to determine the impact
indicators of labor potential on the performance of companies that based on distribution companies into
homogeneous groups in terms of integral indicator status and degree of use of labor potential of enterprise and
choice in quality resulting from the group performance of average output per employee; determining the
composition and structure of labor potential sources of external enterprise and internal environment and their
relationship with the processes aimed at searching, personnel selection and change of the existing employees who
taking into account specified by the author interconnection environments and processes; study of the relationship
of labor potential reproduction cycle of labor mentality and competence of personnel, in contrast to previous
studies, considering the mentality of labor as the basis of phases of the reproductive cycle of labor potential,
accompanied by a comprehensive development; the degree of implementation: developments are put in practice
OJSC "Turboatom"”, LLC "Plant propelled chassis" Simon Kuznets KNUE in teaching discipline "Human Resources";
sphere of the use: HR engineering companies, educational process.
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