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Pedepar:

1. Y nuceprauii o6IpyHTOBaHO HEOOXiAHICTb, pO3p06JIeHO i allpo6oBaHO iMiTalliiHy MoZesb podeciitHol
IiATOTOBKY /HaBYaHHS CTAaHOBJIEHHS i 3pDOCTAHHS MalOyTHIX AE€P>KaBHUX CJIY>KOOBLIB [1J151 3a0€3M1eYeHHs
aKaZeMivyHOi €eTUKU Ta JOOPOYECHOCTI yIIPaBJIiHHA 3aKJalaMy OCBITH, SIKy Peaji30BaHO Y KOMIIOHEHTAaxX: TEOPETUKO-
METOJI0JIOTIYHOMY, LiiJIe-MOTHBAL{iHOMY, 3MICTOBOMY, [i€BO-TIPAaKTUYHOMY, pe(dIIeKCUBHO-1ialHOCTUYHOMY,
KOHTPOJIbHO-OL[iHHOMY, MOPaJIbHO-aKCi0JIOriYHOMY, METOAMYHOMY, (is1ocOPCHKO-CBITOTIISIITHOMY Ta €TUKO-
neJaroriyHomy. 34iiCHeHO OOI PYHTYBaHHSI 3MiCTy BUMOT KpUTEPiaIbHOTrO anapary A0 TOTOBHOCTI MaOyTHIX
IepKaBHUX CITYKOOBLB 117151 3a6e31e4eHHs aKaJeMiYHOi eTHKY Ta JOOPOYECHOCTI yIIpaBliHHS 3aKJIaZlaMu OCBITH 3a

KpUTEPiSIMU (CTUMYJIIOBAJIbHO-CIIOHYKaJIbHUH, iHPOpMaliliHO-KOTHITUBHUH, OTlepaLiliHO-1isJIbHICHU,



0COOMCTICHO-L[iHHICHUI Ta Pe3yJIbTaTUBHO-PE(pIEKCUBHNUIT) HA PiBHSX OLIIHIOBAHHS TOTOBHOCTI (EKCIIEPTHOMY,
PENpOLYKTUBHOMY, aJalITUBHOMY, JIOKaJIbHO-MOZEI0I090MY, CUCTEMHO-MO/IEJIIOI0YOMY Ta iHHOBALiTHO-TBOPYUA).
CdopMyJIbOBAHO Ta IIPEJCTaBIEHO BUMOTHY 10 NpodeciiiHoi NiAroTOBKY /HaBYaHHS IO TOTOBHOCTI MaliOyTHIX
Iep>KaBHUX CIIY>XOOBLiB 117151 326€31€4€HHS aKaJleMiYHOI €TUKU Ta JOOPOYECHOCTI YIIPaBIIliHHS 3aKJIaZJaMU OCBITHU.
YO 0CKOHa/IEHO METOIMYHI Ta €TUKO-TIE€JJaroTiuHi acreKkT /HaB4aHHs NPoQeciiiHOl MiIroTOBKY ManiOyTHIX
IepKaBHUX CIIYXOOBLIiB; METOIMYHI 3aCaii €KCIIEPTHOTO OLiHIOBAaHHS [IpodeciiiHOI MiArOTOBKY MalOyTHIX
Ilep>KaBHUX CIIY>XKOOBLiB [17151 3a6€3I1€4€HHS aKaJleMiuYHOI €TUKU Ta JOOPOYECHOCTI YIIPaBIliHHS 3aKJIaJJaMU OCBITHU.
3anpoNnoHOBaHO NEeJAroriyHi yMOBM iHHOBAaTUKY POQECiHOI MiIrOTOBKM /HaBYaHHs (KPeaLiifiHiCTb OCBITHbO-
HAyKOBO-IIi3HAaBaJIbHOI [isyIbHOCTI 17151 rasy3i 28 [Ty6siuHe yrpaBiiiHHS Ta aAMiHICTpyBaHHS, clienjanbHOCTi 281
[Ty6aiyHe yrpapiiHHS Ta aMiHICTPYBaHHSI; aKaJleMiuyHa eTHKa Ta JoOpOYeCHICTb POPMYBaHHS y AEP>KaBHUX
CJIyXOO0BLiB CIPOMOXHOCTI iHHOBALil1HOi Ta TBOPYOi 30ATHOCTI CUCTEMHOTO aHaJli3y SIKOCTi, IPOrHOCTUKU Ta
MOJIEJIIOBAaHHS CTaHiB Ta PO3BUTKY TPAEKTOPIl yCIIiXy MPOQeCciiHOro CTaHOBJIEHHS Ta Kap' €PHOTO 3pOCTAHH4, A
TaKOX I1JIaHyBaHHS iHHOBALlil Y IPOJIOHTOBaHIiN caMO3alHATOCT] (Ha T[pOMaJICbKUX 3acajiaxX MoIyJisipu3aaliii
€BPOIENChKOr0 KOAEKCY akaieMiuHoi obpodecHOCTi Ta KogeKkcy yecTi Iep;KaBHOTO CIy>K00BLIs); OpraHizatiii
OCBITHBOTO MpOLECY Ha NpodecioHanisalii JepKynpasiliHHs Ta po30yLOBU FPOMAJITHCBKOTO CYCIiIbCTBA.
ITopganpmoro po3BUTKY HaOYJIM aCMEKTU [TPOEKTYBAHHS iMiTalliiHOI MOfeIi Ta ii eKCIIePTHOTO OLiHIOBAHHS
npodeciiiHoi NiAroToBKY /HaBYaHHS MalbyTHIX Nep>KaBHUX CJIy>KOOBLIIB /1715 3a0€3[1eYeHHS aKaleMiuHOI eTUKH Ta
IOOPOYECHOCTI YIIPaBJIiHHS 3aKJI1aJJaMU OCBITH. Y IEPIIOMY PO3/iji PO3KPUTO TEOPETUKO-METOL0JIOTIYHI Ta
¢dinocodpcpKO-CBITOIIAIHI acniekTy NpodeciiiHoi MiAroTOBKU AeP>KaBHUX CJIYy>KOOBLiB HA OCHOBI CTPYKTYPHO-
dyHKIiOHAJIBHOTO aHaJIi3y Ta KOHTEHT-aHali3 Te3aypycy NOCinKeHHs podeciiiHoi MiirOTOBKY MalOyTHIX
Iep>KaBHUX CIIYXOO0BLiB. Y IpyroMy po3[iiji BU3HAa4€HO METOMYHI Ta €TMKO-TI€JaroriyHi acliekTu npogeciiiHoi
IiATOTOBKU MalOYTHIX AE€P>KaBHUX CJIY>KO0BLiB. OGI'PYHTOBAHO OCBITHIN Npouec npodeciiHoi

[iArOTOBKY /HAaBYaHHS JIep>KaBHUX CJIYyKOOBLIB 11715 YIIPaBJIiHHS 3aKjIalaMy OCBITHU Ta 37iICHEHO OpraHisariiiHo-
METOJMYHUI aHasi3 npodecifHoi MigroToBKY /HaBYaHHS AEP>KaBHUX CJIY>KOOBLIB. Y TPETbOMY PO3Lii
IIPeJCTaBJIEHO IPAKTU4HI aClIeKTU METOAMKM OpraHisauii mpogeciiiHoi MiAroTOBKY Ta pO3BUTKY AEP>KaBHUX
CITyKOOBLiB 117151 3a6e31Ie4eHHs aKaJeMiYHOI eTUKY Ta JOOPOYECHOCTI YIIPaBIiHHS 3aKJIaJaMU OCBITH.
OO6rpyHTOBaHO KOMIIETEHTHICHUH MifXif 1o npodeciiiHoi MigroToBKy /HaBYaHHS MalOyTHIX IepKaBHUX
CJIyXOO0BLiB Ta BUOKPEMJIEHO BUMOT'U [I0 NPOQECiNHOI MiirTOTOBKY /HaBYaHHS I€P>KaBHUX CJIy>KOOBLB. ¥
4YETBEPTOMY PO3[iJi 3MOAEIbOBAHO iMiTalliliHy MOzeJb TPOo¢eCiiHOI MiArOTOBKY /HaBYaHH4 Ta ii eKCIepTHOI
OLIiHKM [1J11 MallOyTHIX Iep>KaBHUX CJIy>KOOBLIB /1715 3a0€31e4eHHs akaieMiyHOl eTUKH Ta JO6POYeCHOCTI
VIPaBJliHHS 3aKJIaZlaMy OCBIiTU 3 €KCIIEPTHUM OL[iHIOBaHHSM, a came IIpeCcTaBjieHo abpucy imiTaniitnoi mopesnti
npodeciiHOi MiAroTOBKY MaibyTHIX Iep>KaBHUX CJIy>KOOBLIB /171 3a0€3M1€4€HHS aKaleMiuHOI €TUKU Ta
I06POYECHOCTI yIIPaBJIiHHS 3aKJIaJJaMU OCBIiTH Ta OOIPYHTOBAHO, CIIPOEKTOBAHO Ta BEPU(DIKOBAHO €(PEKTUBHICTD
imiTanifinoi Mozesi Ta ekcriepTHOro OliHIoBaHHS PodeciiiHOi MiAroTOBKY MailbyTHIX Iep>KaBHUX CJIy>KOOBLIB /1715
3a0€e31e4eHHs aKaleMiuHOI eTUKU Ta JOOPOYECHOCTI YIIPaB/IiHHS 3aKJIaJaMU OCBITH.

2. The dissertation substantiates, develops and tests a simulation model of professional training of future civil
servants for ensuring academic ethics and integrity of management of educational institutions, which is
implemented in the following components: theoretical and methodological, goal-motivational, substantive,
effective and practical, reflective and diagnostic, monitoring and evaluation and moral and axiological. The content
of the requirements of the criterion apparatus for the readiness of civil servants to ensure academic ethics and
integrity of management of educational institutions is substantiated by the criteria (stimulative and motivational,
informational and cognitive, operational and active, personal and valuable, and effective and reflective) and at the
levels of readiness assessment (reproductive, adaptive, local modeling, system modeling, and innovative and
creative). The requirements for professional training /education for the readiness of civil servants to ensure
academic ethics and integrity in the management of educational institutions are formulated and presented. The
dissertation improves methodological, ethical and pedagogical aspects of professional training of future civil
servants; methodological principles of expert evaluation of professional training of future civil servants for
ensuring academic ethics and integrity of management of educational institutions; provides pedagogical



conditions of innovation of professional training (creativity of educational and scientific cognitive activity for the
field 28 «Public Administration», specialty 281 «Public Administration»; academic ethics and integrity formation of
civil servants&apos; capacity for innovation in systemic quality analysis, forecasting and modeling of states and
development of success trajectories of professional formation and career growth, as well as planning of
innovations in prolonged self-employment (on a voluntary basis of popularization of the European Code of
Conduct for Research Integrity and the Civil Service code); organization of the educational process for
professionalization of public administration and development of civil society. Aspects of designing a model of
expert evaluation of the professional training of future civil servants for ensuring academic ethics and integrity of
the management of educational institutions have been further developed. The first section reveals the theoretical
and philosophical aspects of the professional training of civil servants based on structural and functional analysis
and content analysis of the study thesaurus of the professional training of future civil servants The second section
defines the methodological, ethical and pedagogical aspects of professional training of future civil servants. The
educational process of professional training/education of civil servants for the management of educational
institutions is substantiated and an organizational and methodological analysis of professional training/education
of civil servants is carried out. The third section presents practical aspects of the methodology for organizing
professional training and development of civil servants for ensuring academic ethics and integrity in the
management of educational institutions. The author substantiates the competence-based approach to the
professional training /education of future civil servants and identifies the requirements for professional

training /education of civil servants. The fourth section models the professional training of future civil servants for
ensuring academic ethics and integrity of management of educational institutions with expert evaluation, namely,
the outline of the simulation model of professional training of future civil servants for ensuring academic ethics
and integrity of management of educational institutions is presented, and the effectiveness of the model of expert
evaluation of professional training of future civil servants for ensuring academic ethics and integrity of
management of educational institutions is substantiated, designed and verified.
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