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Pedepar:

1.V npuceprauii oBeneHo, 110 METOL, 3a0X0YEHHS 10 CYMJIIHHOI Ipalli Mae TPyAO0-TIPaBOBY IIPMPOLY, NMO3asK
IIPUBOJOM 1151 320XO4EHHS CTa€ caMe CyMJIiHHA TIpallsd, TOOTO MPOTiKaHHS TPYJOBUX [TPABOBIJHOCUH Y HAJIEXKHOMY
PYCJli 3 BUCOKAMM [1I0Ka3HMKaMU pe3yJIbTaTiB [Ipalli IPaliBHUKA, 0 ¥ CTaBaTUME BXKE IiZICTaBOIO [JIs1 3a0X0YEHHS
IIpaliBHUKA 32 CYMJIIHHY IIPaLo. ABTOP BUCJIOBUB CBO€E PO3yMiHHSI KaTEropii «3a0X04€HHS epKaBHUX CITYyKOOBLiB
IO CYMJIIHHOI IIparii», 30KpemMa sIK KaJpoBO-YIIPaBJIiHChKUI IHCTPYMEHT, 32 JOIIOMOTOIO SIKOTO [Iep>KCITy>KO0OBELb
OTPMMY€ BU3HAHHS Ta BUCOKY OLIiHKY 3aCJIyT, IO ITPOSIBUJIMCS B CyMJIIHHOMY 1 6€3/10raHHOMY BUKOHAHHi CBOIiX
CIyk00BUX 000B'SI3KiB Ta Mae [J1s1 CJIY>)KOOBLISI MaTepiaibHUAN Ta,/ab0 MOPaJIbHUM iHTepec [J1s1 IOJaJbIIOro
CYMJIIHHOTO BUKOHAHHSI CJIy>KO0BUX 00O0B'A3KiB. ¥V nucepTaliii aBTop 3aiiMae Mo3uLiilo 010 HEJOLiIbHOCTI

PO3pOOJIEHHS Ta IPUNHATTS KOOM(piKOBaHOTO aKTy 1100 3a0X04Y€Hb AEP>KCIy>K00BLiB (aHi HaroponHoro xozpekcy,



aHi AIMiHICTpaTUBHO-TIPOLEYPHOTO KOJEKCY), a[Ke BCi MMTAHHS 1010 320X0Y€Hb [TIOBMHHI OyTH BUCBITJIEHI cCame
y 3V «IIpo mepskaBHy Cy>KOy», ClieLliaJIbHUX BiIOMYMX aKTax IOJ0 OKpeMUX crieludiyHuX BUTIB Iep>KaBHOI
Cyk6Hu, 11o3asik cpepa nep>KCiryKou He € OIHOPiAHOIO I icCHye 6arato creljaabHUX CayX0 i BiTOMCTB IepKCIyxou,
a TaKO>X Ha PiBHi JIOKAJIbHUX aKTiB y KOHKPETHOMY J€P>KaBHOMY OpraHi, IpUMipoM, NOJIOKEHHS PO IIPEMIIOBAHHS.
Binbie Toro, aBTOp HE B6auae JopeyHUM NpUHATTA 3Y «I1po 3ax01 3a0X0UEHHS», 103asIK PiBEHD €P>KaBHOTO
PeryJIoBaHHS 320X04€Hb MA€ CTOCYBATHCS KOXXHOTO JepP>XKaBHOT'O OPTraHy UM CJIy>KOU OKpeMo, 60 AeprKaBHa CJIy>K6a
He € OJIHOPiAHOI0, Y JOTIOBHEHHS [0 LIbOTO Ma€ BUKOPUCTOBYBATUCS JIOKAJIbHE PETYJIIOBAHHS 320X0U€Hb, sIKE Oyie
BpPaxOBYBaTUCs OCOOJUBOCTI Ha MicLgx. Y aucepraliii BUCBiTII€Ha aBTOPCbhKA CUCTEMA 3a0X04YEHD JepKaBHUX
cyk00BLiB YkpaiHu. 30Kkpema, BCi OLIiHOYHI KaTeropii o0 3acyr, CyMJIiIHHOTO, 6€30raHHOTO TOIIO BUKOHAHHS
IepKCIy>X60BIEM CBOIX OOOB'SI3KiB TOBMHHI 3HAXOJUTH CBOIO 00'€KTHBALLiI0 HA MiJICTaBi peajbHUX IIOKA3HUKIB
pO6OTH CJIy>KOOBLB, 10 MOXKYTb BUPAKATUCS B KiJIbKICHUX Ta SIKiCHUX IIOKa3HUKaX. ABTOP yIEpILIe 3BEPHYB yBary
Ha CIIiBBiIHOIIEHHS ITPaBa J€P>KaBHOTO CIY>KO0BLS HA BUMOTY OTPUMAaHHS ITpeMii 3 mpaBoM KepiBHMKa Ha {i
11030aBJIEHHS, SIKE I10JISITa€ Y HACTYITHOMY — Hapasi [IpaBo BUMOTH IIpaljiBHMKA 11010 HapaxXyBaHHs Ta BUILJIATU
npeMiii € Qikllielo Ta He 330BOJIBHSIETbCS HaBiTh y CyJJOBOMY IOPSIKY, ajle, 3BiCHO, CIIy>KOOBELb Ma€ IPaBo
BMMAaraTu HapaxyBaHHS Ta BUILJIATY NTpeMii, 0OjHaK 1[bOMY KOPECIIOHAYE TIPaBO 1 060B'SI30K POGOTOHABIIS
BiIMOBUTH, SIKLIO IJ1s IPEMIIOBaHHS HeMae 00'eKTUBHUX MifcTaB. ToMy /1S [TpaBa IpaliBHUKA Ha BUMOTY
IIpeMilOBaHHS HeoOXijHe 00’eKTUBHE MiAIPYHTS, a CaMe YiTKi IificTaBy 117151 LIbOT'O — 3aCJIyTy NpalliBHUKA. Y
Iycepralii 3a3Ha4aeThCs, WO IPAaBO HA OTPMMAHHS IePKCITYKO0BLEM MpeMii, 1Ka BXOIUTB A0 (POHIY 3apOO6iTHO]
IJIaTH, He MOJKe 3aJIeXKaTH Bifl BOJIEBUSIBJIEHHS KEPIiBHUKA, Oro /ii 6a’kaHHS, Lje IOBUHHI OyTU caMe 00'€KTUBHI
daxTOopu — pe3yJbTaTH LOPIYHOTO OLiHIOBAHHS CITYX00BO] HisI/IbBHOCTI; 0COOUCTUI BHECOK HEP>KaBHOTO CIIYKOOBLS
B 3araJIbHUM pe3yJibTaT pOOOTH Iep>KaBHOTO oprany (iHiliaTMBHICTb y poOOTi, BAKOHAHHS JOAATKOBOIO 006CATY
3aBJ]aHb); HaJIE>KHE BUKOHAHHS YMOB TPYA0BOTO IOTOBOPY (KOHTPAKTY) PO POXOIKEHHS IE€P>KaBHOI Cy»X0n
(axicTb BUKOHAHHS 3aBJlaHb, iX TEPMiHOBICTb). Y BUIAIKy BUCOKMX [IOKA3HUKIB IIOPIYHOTO OLiHIOBaHHS KEPIBHUK
3000B’s13aHMI1 IPEMiIOBATU JEP>KCIY>KO0BLIS i1 came TOMY 3aKOHOZIaBellb IpeMiloBaHHS 3a pe3ysbTaTaMU LOPiYHOro
OLIiHIOBaHHSI HE BiIHOCUTD [0 3a0XO4Y€Hb, a BKJIIOYae 10 GOHAY OIJIAaTH Ipalyi, 60 1ie 000BS130K KepiBHUKA
3[iCHUTY TaKy BUIUIATY. [HIIA CUTYyallis, KOJIM JIOKAJIbHUM IOJIOKEHHSIM NP0 [IPEeMilOBaHHS NepeoayeHi,
IIpUMIipoM, IIpeMii [10 I0BiIeIHUX [aT, IEBHUX CBAT YU MO, TOIIO ~ y TaKWUX BUIANIKaX Lie OiliCHO CyO'eKTUBHE
IIpaBO KEPiBHMKA — MIPEMilOBaTH JEPIKCIIY>KO0BLIS UM Hi. ABTOp BBaXKae, 110 MiJiCTABOIO M1 He IPU3HAYEHHS
Ilep>KCIIY>KO0BLII0 ITpeMii 3a pe3ysibTaTaMU LIOPiYHOTO OIiHIOBaHHS Ta MiCSA4YHOI ITpeMii Mae 6yTH He yulie caMm QakT
HasBHOCTI AVCLUIIIIHAPHOTO ITPOCTYTIKY, & ¥ Pe3yJIbTaTU LIOPiYHOTO OLiHIOBAHHS B LIiIoMy. O HaK TaK SK
IepKCay>X60Belb Ma€ YNHHE TUCLUIIIIHAPDHE CTSATHEHHS], TO allpiopi pe3ysbTaTy IOPiYHOTO OLiHIOBAaHHS He
MOXYTb OYTH BUCOKMMH, N103asIK JUCLUIIIHAPHUM ITPOCTYIIKOM € HEBUKOHAHHSI Y1 HEHAJIEJKHE BUKOHAHHS
IepKCIIy>XK00BIEM CBOIX IOCAIOBUX 0O0B'SI3KiB. Bo K10 peMist He rpr3Hayvanacs 6 TiJIbKY yepe3 HasBHICTb
CaMOro AUCLUIIIIHAPHOTO MIPOCTYIIKY, TO 1i€ 3HOBY 3K TaKX 03Ha4ajlo 0, 1110 He 6epyThCs 10 yBaru pesysbTaTu
BChOTO LOPIYHOTO OLiHIOBAHHS, SIKi OL[iHIOIOTb POOOTY CJIY>KOOBLIS B LIIJIOMY, @ HE 32 OKpeMHUM (pakToMm. Binbuie
TOTO, TaK SIK IPeMisl He € 3aX0[0M 3a0XO4Y€HHS, TO i caM 110 cobi (pakT HAsSBHOCTI JUCIUIIIIHAPHOTO IIPOCTYIIKY HE
MOXe OyTH CaMOCTIIHOIO I CTaBOIO [1JIs1 HE TPU3HAYEHHS! YU 11030aByIeHHs IpeMii, 60 mif yac Aii gucuuniiHapHoro
CTATHEHHS CaMe 3aX0Y 3a0XOUYEHHS He 3aCTOCOBYIOTBCS, ajie XX IIPEMid BifI[TIOBIHO 4O YMHHUX HOPM HeE BijHeCeHa

IO 3aXO/iB 3a0X04YE€HHS.

2. It has proved in the thesis that the method of encouraging conscientious work has a labour-law nature, since
conscientious work itself becomes the reason for encouragement, that is, the flow of labor relations in the proper
direction with high indicators of the employee's work results, which will become the basis for encouraging the
employee for conscientious work. The author has expressed his understanding of the category of “encouragement”
of civil servants to conscientious work, in particular as a personnel management tool by means of which the civil
servant receives recognition and a high evaluation of the merits manifested in the conscientious and impeccable
performance of his official duties and has for the civil servant material and /or moral interest for further
conscientious performance of official duties. In the dissertation, the author takes a position on the impracticality
of developing and adopting a codified act on incentives for civil servants (neither the Award Code nor the



Administrative Procedure Code), because all issues related to incentives should be covered precisely in the Law
“On Civil Service”, special departmental acts on individual specific types of civil service, since the sphere of the
civil service is not homogeneous and there are many special services and departments of the civil service, as well
as at the level of local acts in a specific state body, for example, provisions on bonuses. Moreover, the author does
not consider it appropriate to adopt the Law of Ukraine “On Incentive Measures”, since the level of state regulation
of incentives should apply to each state body or service separately, because the state service is not homogeneous,
in addition to this, local regulation of incentives should be used, which will be taken into account local features.
The author's system of incentives for civil servants of Ukraine is highlighted in the dissertation. According to the
author, all evaluation categories regarding merit, conscientious, flawless, etc. performance of their duties by a civil
servant should find their objectification on the basis of real performance indicators of employees, which can be
expressed in quantitative and qualitative indicators. For the first time, the author has drown attention to the
relationship between the civil servant’s right to demand a bonus and the manager’s right to withdraw the bonus is
as follows - currently, the employee’s right to demand the accrual and payment of bonuses is a fiction and is not
satisfied even in court, but, of course, the employee has the right to demand accrual and payment of the bonus,
however, this right corresponds to the right and obligation of the employer to refuse, if there are no objective
grounds for the bonus. Therefore, an objective basis is necessary for the employee's right to request a bonus,
namely, clear grounds for the bonus - the merits of the employee. It is stated in the dissertation that the right to
receive a civil servant bonus, which is part of the salary fund, cannot depend on the will of the manager, his/her
desire, these should be objective factors - the results of the annual evaluation of official activity; personal
contribution of the civil servant to the overall result of the state body's work (initiative in work, performance of
additional tasks); proper fulfillment of the terms of the employment agreement (contract) on the completion of
public service (quality of task performance, urgency of task performance). In the case of high indicators of the
annual evaluation, the manager is obliged to reward the civil servant, and that is why the legislator does not
consider bonuses based on the results of the annual evaluation as incentives, but includes them in the
remuneration fund, because it is the duty of the manager to make such a payment. Another situation is when local
regulations on bonuses provide, for example, bonuses for jubilee dates, certain holidays or events, etc. — in such
cases, it is really the subjective right of the manager to reward the civil servant or not. The author believes that the
reason for not assigning a civil servant a bonus based on the results of an annual evaluation and a monthly bonus
should be not only the fact of a disciplinary offense, but the results of the annual evaluation as a whole. However,
since the civil servant has a valid disciplinary penalty, the a priori results of the annual evaluation cannot be high,
since a disciplinary offense is the civil servant's non-fulfillment or improper fulfillment of his /her duties.
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dopma ByacHOCTI: [lepxasna

Cdepa ynpaBiriHHS: MiHicTepcTBO OCBITH | HAayKu YKpaiHu

InenTudikarop ROR:

Baacue IlpizBume Im'a Ilo-6aTbKOBI:

1. Ipo3g Onekciit FOpilioBrny

2. Oleksii Y. Drozd

KBasigikamis: 1. . ., npodecop, 12.00.05, 12.00.07

InenTudikarop ORCID ID: 0000-0002-4514-6594

JoparkoBa iHdpopmamnist:

TloBHe HaliMEeHYBaHHS IOPHUIUYHOI 0COOM: HanjioHanbHa akageMmist BHYTPIlIHIX CrIpas
Kopg 3a €IPIIOY: 08751177

MiCI.IGSHaXO,T.[)KeHHH: 1. Conom'ssHebKa, 1, Kuis, 03035, Ykpaina

dopma BracHOCTI: JlepxasHa

Cdepa ynpapiiHHS:



InenTudikarop ROR:

Penensentu

Baacue IlpizBuuie Im's Ilo-6aTbKOBI:
1. Jlynenko OseHa €BreHiBHa

2. Olena Y. Lutsenko

KBasmigikamis: x. . 1., gou,, 12.00.05
Imentudikarop ORCID ID: 0000-0001-9357-8546
JoparkoBa indopmamnist:

IloBHe HaﬁMeHYBaHHﬂ IOPUIUYHOL 0C00H: HauioHanbHuit I0pUAMYHUI yHiBEpCUTET iMeHi SIpociaBa
Mygporo

Kopg 3a € IPIIOY: 02071139

MicueBHaxo,ereHHﬂ: ByJ. [lymkiHceKa, 6yz. 77, XapkiB, XapkiBcbKkuii p-H., 61024, Ykpaina
dopma BracHOCTI: JlepxaBHa

Cdepa yIIpaBJIiHHﬂ: MiHicTepcTBO OCBiTH 1 HayKU YKpaiHu

InenTudikarop ROR:

Baacue IlpizBuuie Im's Ilo-6aTbKOBI:

1. Bypnsarina IO5iga MukosaiBHa

2. Yuliia M. Burniahina

KBasmigikamis: x. . 1., gou,, 12.00.05
InenTudikarop ORCID ID: 0000-0003-3520-2852
JoparkoBa indpopmamist:

IloBHe HaﬁMeHyBaHHﬂ IOPUIUYHOL 0C00H: HanioHanbHu#i I0pUAMYHUI yHiBEpCUTET iMeHi SIpociaBa
Mygporo

Kopg 3a €IPIIOY: 02071139

Micue3HaxoaKeHHS: ByJ. [lymkiHceKa, 6yz. 77, XapkiB, XapkiBcbKkuil p-H., 61024, Ykpaina
dopma BiracHOCTI: lepxasHa

Cdepa yIIpaBJIiHHﬂ: MiHicTepcTBO OCBiTH 1 HayKU YKpaiHu

InenTudikarop ROR:

VIII. 3aKkJII04Hi BiZOMOCTi
BnacHe IlpizBuie Im's [10-6aTbKOBI [llepuyk Onexcauzp Muxainosud

TOJIOBH pajgu

Biacue IpizBume Im'st Ilo-6aThKOBI [llepuyk Onexcanzp Muxaitnosnd

rOJIOBYIOYOTO Ha 3acCiiaHHi



BiamoBiganbHUH 32 MiITOTOBKY Jleit6a Jlionmunia Bacuniua

00JIIKOBHX JOKYMEHTIB

PeecTtpartop YkpIHTEI

KepiBHuKk Bigginy YKpIHTEI, mpo €
BiZITIOBiZaJIbHUM 32 PEECTPalLil0 HayKOBOI IOpuenko TeTsHa AHaTosiiBHA

OisIIBHOCTI




