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I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT
Iudp cnenianizoBaHoi BYU€HOI pagHy (Pa30Boi Cleniaai30BaHOI BYEHOI pagu). [l 64.055.01

IloBHe HaliIMeHYBaHHS IOPUAHYHOL 0COOH: XapKiBCbKuil HAlliOHAbHUI EKOHOMIYHMIT yHIBEPCUTET iMeHi
Cemena KysHens

Kopg 3a €IPIIOY: 02071211

Micue3Haxoa>KeHHsI: npocnekt Hayku, 9-A, m. Xapkis, XapkiBcbKuii p-H., XapKiBcbka 0671, 61166, Ykpaina
dopma BaacHOCTI:

Cdepa ynpaBitiHHS: MinictepcTBo oCBiTH i HayKu YKpainu

InenTugikarop ROR: He zacrocosyerscs

IV. BizomocTi nipo nmiznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10
BUKOHaHO JHUCEPTALil0

ITloBHe HaiMEeHYBaHHSI IOPHUAHUYHOI OCOOHM: XapKiBChbKUMil HALIOHAJILHUI €KOHOMIYHMIi YHiBEpPCUTET imMeHi
CemeHa KysHens

Kopg 3a €IPIIOY: 02071211

Micue3Haxoa KeHHS: 61166, M. Xapkis, npocnekt Hayku, 9 a

dopma BaacHOCTI:

Cdepa ynpaBiriHHS: MiHicTepCTBO OCBITH | HayKy YKpaiHu

ImenTudikarop ROR: He zacrocoyerbcs

V. BimomocTi npo gucepraniio
Moga guceprariii:
Koau TeMaTHYHHX PYyOPHK: 06.81

Tema guceprauii:
1. ITigBuimenHs eeKTUBHOCTI Ipalli 3aco6amMu MaTepiasbHOi MOTUBALIii IepcoHay

2. Increase in Efficiency of Labour by Means of Material Assistance to Personnel

Pedepar:

1. O6’eKT HOCiI)KEHHS: MPOLEC YIIPABIiHHS [IEPCOHATIOM [IPOMHUCJIOBOTO MiJIIPUEMCTBA HA OCHOBI MaTepiasbHOL
MOTHBalii; MeTa po6OTH: OGIPYHTYBaHHS TEOPETUYHHUX [10JIOKEHDb Ta PO3p0OOKa METOANYHOTO 326€e31eYeHHs OL[iHKA
eeKTUBHOCTI IIpalli Ta BUsBJIEHHS HANpPsMiB ii mifBuieHHs 3acobaMy MaTepiajibHOI MOTHMBALlil IepcoHally Ha
MalKMHOOYIiBHOMY HiJIIIPUEMCTBI; METOAMKA AOCJiIPKEHHS Ta arnapaTrypa: CUCTEMHUH MifXxif, aHasi3 i cuHTes,
iHOYKLis i JelyKLis, JOTiYHOTO y3arajJbHEHHS, METOJ, HAayKOBOI a0CTPaKLii, TAKCOHOMIYHMI, EKOHOMETPUYHUM
aHa’i3, MeToJi EKOHOMIKO-CTaTUCTUYHOTO NOCJiIKeHHSI, pafapy, rpadoaHaniTHIHNN, eKCIIEPTHUX OLiHOK;
TEOPEeTUYHi Ta IPaKTU4HI Pe3yJbTaTh: CUCTEMA [TOKA3HUKIB OLiHKY e(pEeKTUBHOCTI IIpalli, sIKa, Ha BigMiHY Bin
icHyl0YMX (pparMeHTapHUX IOKA3HUKIB, BKJIIOYA€ YOTUPY B3a€MOIIOB'SI3aHi iepapxiuHi piBHI (Iep>kaBHUM,
KOJIEKTUBHUH, MiIPO37isny i 0COOUCTICHNMIT); METOAUYHUI MifXiM 4O PO3NOAiNy YNCTOrO NPUOYTKY HA CIIOSKMBAHHS

Ta iHBECTYBaHHS MIXX CIIO’KMBAHOIO YaCTUHOIO Ta KaIliTali30BaHOIO YaCTUHOIO; HAYKOBO-METOANYHE 3a0€31eYeHHs



KOPETyIo4O0ro yIpasiiHHs e€(EeKTUBHICTIO MPalli 32 paXyHOK OLIiHKM BIUIMBY IIOKA3HUKIB, 1O iX XapaKTePU3yIOTh HA
0cobHMCTiCHOMY PiBHi, piBHI MifpO3iny Ta KOJIEKTUBHOMY PiBHI B LIiJIOMY Ha 3MiHY iHTerpajbHOTrO [TOKa3HUKa
eeKTUBHOCTI IIpalli i3 3aCTOCYBaHHSM JIOTICTUYHOI QYHKIi]. 3aCTOCYyBaHHS 3alIpOIIOHOBAHOTO 3a0€31eYeHH],
CTPMKHEM SIKOTO € METOIMKA BU3HAYEHHS [I0Ka3HMKiB-PEIPE3€HTAHTIB 1711 OKPEMOTO IiANPUEMCTBA, A€
MOXKJIMBICTb BUSIBUTH NIPIOPUTETH B IOKPALIEHH] CTaHy CKJIaf0BUX €(EKTUBHOCTI Mpalli; BU3HAYE€HHS IIOHSTTS
«3apo0iTHa M1aTa», sIKa Ha BiAMiHY BiJ onepeHixX TBepAKeHb PO3IJIsIaeThCs SIK 1iiHa JIOACbKOT0 pecypcy, 110
BM3HAU€HA HAa OCHOBI y3roJpKEHOi CUCTEMU MaTepiasbHOI MOTUBALLi IEpCOHAIY, METOIO SIKOi € 3a0€3I1eUYeHHs
BiITBOPIOBAJIbHOI Ta CTUMYJIIOI0YO0i (PYHKIIN Ta LOCSITHEHHS 6ajlaHCy iHTepeCiB HalMAHUX NPALliBHUKIB i
poOOTOaBLIiB B yMOBaX IHCTUTYLiIMTHMX 3MiH Y CYCIIiJIbCTBI; CHCTeMaTH3allisl IPUHLIUIIIB OIJIATH IpaLli, BU3HAYEeHHS
B32€MO3B’13Ky MDK IPMHLMANAMU Ta QYHKLiSIMU 3apO0IiTHOI IJ1aTH, 1110 Ha BiIMiHY Bifl iCHYyI040i OAMHUYHOI
BiANOBiIHOCTI «(YHKLiSI-IPUHLIUI» BU3HAYA€ MHOXKVUHHUM 3B'SI30K «(DYHKLisS-IPUHLUIINY, IKUY PO3LIKPIOE
PO3yMiHHSI CYTHOCTI Ta 0COOGIUBOCTI IPOSIBY GYHKIIiM; METOOUYHUN MiTXif 0 HapaxyBaHHS iHAMBiAyanbHOI
3apo0iTHOI IJ1aTy, 10 I'PYHTYETHCS HA BU3HAYEHHI e1MHOi TapuHOI CiTKU 17151 iANpreMCTBa Ha OCHOBI
IBAaHANUATH KBaslipikaliiHMX PiBHIB IEPCOHAIY, SKi XapaKTepU3y0ThCs I epeHLiiOBaHUM CTaKeM pOOOTH 32
npodeciero, CKIAIHICTIO BUKOHYBAaHUX POOIT, OTPMMAaHHSIM OCBIiTU [IEBHOTO PiBHS. BBeIeHO MOHATTS «1iHa
KBaTiikaliliHOTO piBHS»; IpeIMeT i CTYIiHb BIIPOBA/I)KEHHS: PO3POOKY BIIPOBAIKEH] B IPaKTUYHY HisbHIiCTh KI1
«XapKiBCbKe KOHCTPYKTOPCBHKE 010pO 3 ABUTYHOOYAyBaHH», BAT «Typ6oaTtom»; cdpepa BUKOPUCTAHHS: JisI/IbHICTD

OpraHiB ylpaBJliHHS MAlIMHOOYiBHYX MiATIPUEMCTB.

2. Object of research: process of management of personnel of industrial enterprise on the basis of material
incentive; purpose of the work: substantiation of theoretical principles and development of methodic support of
assessment of work efficiency and identification of directions of its growth by means of material incentive of
personnel at machine-building enterprise; methods of research and equipment: system approach of analysis and
synthesis, induction and deduction, logical generalization, method of scientific abstraction, taxonomic method ,
econometric analysis, method of economic and statistic research, method of radar, grapho-analytical method,
method of expert assessments; theoretical and practical results: system of indexes of assessment of efficiency of
work which, in contrast to existing fragmentary indexes, includes four interconnected hierarchic levels (state level,
collective level, level of subdivision and personal level); methodic approach to distribution of net income for
consumption and investing between consumed part and capitalized part; scientific and methodic support of
correcting management of efficiency of work at the expense of assessment of influence of indexes, which
characterize them on the personal level, level of subdivision and collective level as a whole, on the change of
integral index of efficiency of work with the use of logistic function. The application of the suggested support
which core is the methodology of determination of indexes-representatives for individual enterprise gives the
possibility to reveal the priorities in improvement of the condition of components of efficiency of work; definition
of the conception of “pay”, which in difference to the previous statements is viewed as the price of manpower,
which is defined on the basis of coordinated system of material incentive of personnel, which purpose is to provide
the reproductive and stimulating function and achievement of balance of interests of hired workers and employers
in conditions of institutional changes in society; systematization of principles of pay for labour, determination of
the connection between principles and functions of pay that in difference to the existing single correspondence
“function-principle” defines multiple connection “function-principles” which expands the understanding of
essence and peculiarity of display of functions; methodic approach to calculation of individual pay which is based
on determination of single wage rates distribution for enterprise on the basis of twelve qualification levels of
personnel which are characterized by differentiated working life by trade, complexity of the work performed,
education of a certain level. The conception “price of qualification level” was introduced; Subject and degree of
introduction: developments have been introduced into practical activity of state enterprise “Kharkiv Design-
Engineering Department of Engine-Building”, public corporation “Turboatom”; sphere of the use: machine-
building enterprises’ management system’s activity.

Jep>kaBHHH peecTpauiiiHuii Homep [IiP:



IIpiopuTeTHHI HaNIpSIM PO3BUTKY HayKH i TEXHIKH:
CrpareriyHui# NpiopHTETHHUI HAIIPSIM iHHOBaLiHHOI AiSJILHOCTI:
IlizcyMKu BOCIiAKEHHS:

Iyosikarrii:

HayKkoBa (HayKOBO-TE€XHiYHa) IPOAYKILis:
Comnia;ibHO-eKOHOMIYHA CIIPSIMOBaHiCTh:
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BrnpoBaakeHHs pe3yJIbTaTiB AHCepTalii:

3B'SI30K 3 HAYKOBHMH TEMaMH:

VI. BizomocCTi Ipo HayKOBOr0 KEPiBHHKA /KEPiBHUKIB (KOHCYJIbTaHTA)

Bsacue IlpizBuuie Im's I1o-6aThKOBI:
1. Hazaposa 'anuHa BaneHnTuHiBHA

2. Nazarova Galyna Valentynivna

KBasigikamis: g.e.n., 08.06.01
InenTudikarop ORCID ID: He 3acrocosyetscs
JoparkoBa indpopmamnist:

TloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:
Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasiiHHS:

ImenTudikarop ROR: He zacrocosyerbcs

VII. BizomocTi npo odiniiHNX ONIOHEHTIB Ta PELeH3€HTIiB
OdiuiiiHi OTIOHEHTH
Baacue IlpizBumie Im's Ilo-6aTbKOBI:

1. JIyran Jlapuca AnaroJiiiBHa

2. Jlyran Jlapuca AnaTtosiiBHa

KBasnigikamnis: g.e.x., 08.00.07
ImenTudikarop ORCID ID: He zactocoyeTrbes
JoparkoBa iHdopmamist:

IloBHEe HaMEHYBaHHS IOPHIHYHOI 0COOH:



Kopg 3a €IPIIOY:
Micue3HaxoaKeHHS:
dopma BaacHOCTI:
Cdepa ynpasiiHHS:

Imentudikarop ROR: He zacrocoyerbcs

BaacHe IlpizBume Im'st [10-6aThKOBI:
1. KpacHoHnocoBa OsieHa MuKoJiaiBHa

2. KpacnonocoBa Onena MukosaiBHa

KBasigikanis: k.e.n., 08.06.02
InenTudikarop ORCID ID: He 3acrocosyerbes
JoparkoBa iHdpopmamnist:

IloBHe HaiMEeHYBaHHS IOPHIHYHOI 0COOH:
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Inentudikarop ROR: He zacrocosyerscs

PeuenseHTu

VIII. 3aKkJII04Hi BiZoMOCTi
BiiacHe IIpizBuine Im'sa I1o-6aTbKOBI

TOJIOBH pagu

BsiacHe IIpi3Buie Im'sa ITo-6aTbKOBI
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[Tonomapenko Bosnogumup CrenaHoBud

FOpuenko T.A.



