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V. BimomocTi npo guceprauiio
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1. OpraHisaniitHa KyJbTypa y Cy4aCHUX €KOHOMIYHUX BilHOCMHAX Ta B iHCTUTYTI BJIACHOCTI

2. Organizational culture in the modern economic relations and in the institutes of properities

Pedepar:

1. luceprarito IprUCBIYEHO KOMILUIEKCHOMY TEOPETUYHOMY JOCJIIIKEHHIO OpraHi3aliiiHOi KyJIbTypU y Cy4acHin
COLiaJIbHO OPi€HTOBaHi €KOHOMiILi. JJOCIIiIPKEHO BILJIMB OPraHi3alifHoi KyJbTyPU Ha PO3BUTOK CYCIIiJIbHO-
€KOHOMIYHMX BiTHOCHH Ta iHCTUTYT BaacHOCTi. OGI'PYHTOBAHO HEOOXiZHICTb MaKPOEKOHOMIUHOTO TPAKTYBAHHS
3MiCTy OprasisaniiHoi KyJbTypu. BUCBIT/IEHO aKTyasbHi IPUYMHU BUKOPUCTAHHS iHCTUTYTIB OpraHizauiiHoi
KyJIbTypY Y TOCIIOAAPCHKIil [IislIbHOCTI opradisaniii (pipm). BusiBieHO €KOHOMIUHY CyTHICTb KaTeropii
OpraHi3alifHOI KYJIbTYPH Y NOCTIHAYCTPiaJIbHOMY CYCIIiJIbCTBI SIK KOMIIJIEKCY COLiaJIbHO-€KOHOMIYHUX iHCTUTYTIB
(menTasmiTeT, NoBipa 3BMYai, Tpaguii, iHHOCTI). Bu3HavyeHo, 1[0 opraHizaniiiHa KyJbTypa Ma€ IpHUPOAY COLiaJIbHO]
MEpPEXi B EKOHOMIYHIN HisIJIbHOCTI, 8 KiCHUM IIOKa3HMKOM ii PO3BUTKY MOXKE CJIYTYBaTU PiBEHb COLiaJIbHOTO,
iHTeIeKTyaJIbHOrO Ta JIIACHKOTrOo KarmiTany. [ToxXigHoo colianbHUX MEPEX € BUPOOHUYI MEPEXI, SIKi OXOIIIOIOTh
opraHizauifiHy KyJbTypy HiAIPUEMCTB, 110 MAIOTh CTiliKi TEXHOJIOTIUHI i OpraHizauiiHi 3B'sI3KU 1711 BUPOOHULITBA Ta

peauizauii ToBapis i nocayr. CpopmybOBaHO Ta BU3HAYEHO €BOJIIOLIMHNI PO3BUTOK BiTHOCUH BJIACHOCTI 3



ypaxyBaHHSIM OPraHi3aliiHOI KyJIbTYPH, SIKil MiAIOPSOKOBYIOTbCS IHTEPECHU JIIOJAVHU.

2. The dissertation provides a comprehensive theoretical study into organizational culture in a socio-economic
context. It investigates the impact of organizational culture on the development of ownership in a transformational
economy. It covers the actual reasons for the use of institutions of organizational culture on economic activities of
organizations (firms). Economic substance of an organizational culture in a post-industrial society exists as a
complex socio-economic institution (mentality, trust, customs, and traditions). It is determined that organizational
culture in economic activities has the nature of a social network and it can be measured by the level of social,
intellectual and human capital which serves as a qualitative indicator of its development. The dissertation
formulates and defines, in view of the organizational culture, how evolutionary development of ownership is
subordinated to the interests of the person.
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